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Blending Tradition with Technology

Neskantaga, Attawapiskat find burial sites in Ring of Fire area
Rick Garrick
Wawatay News

Neskantaga and Attawapiskat have 
found burial sites and ancestor areas 
at their encampment site on the 
Attawapiskat River in the Ring of Fire 
area.

“They are marking the burials and 
the ancestor areas,” says Neskantaga 
Chief Gary Quisess. “It’s a long history 
within our waters, that was a highway a 
long time ago, people lived along the 
rivers before we were forced to have a 
community, people lived all over the 
place. The culture is, I would say, it’s 
at a high risk right now with all these 
fast tracking movements and I don’t see 
anybody getting prosperous from any 
development, especially mining.”

Quisess says they are at the encamp-
ment for a reason, to show that their 
ancestors were there and to protect the 
land.

“We’re trying to protect the land, 
the land that we’re connected (to),” 
Quisess says. “We’ve been on the land 
for time immemorial — we’ve been 
using the land for a long time.”

Quisess says even the younger gen-
erations are connected to the land.

“It’s passed on generation after gen-
eration,” Quisess says. “And it’s our 
livelihood, we all grew up on the land, 
we eat and survive and we have herbs 
there that we protect.”

Quisess says his community is living 
in third world conditions.

“Our boil water advisory is 30 
years,” Quisess says. “For us in the 
remote area, we’re getting left out with 
everything, with all the development 
that’s happening — we live in a third 
world condition where the government 
wants to come and take our resources.”

Quisess says they have a lot of issues 
in their community, such as a drug epi-
demic.

“When is the government going to 
take action on that,” Quisess says. “I 
have two infrastructures that have a 
failure, that the government provided. 
I have a nursing station that’s boarded 
up, I have a water treatment plant 
that’s not even complete yet.”

Quisess says the encampment will 
probably be in place all year around.

“We don’t want nobody to cross the 
river,” Quisess says. “You hear both 
governments say that Canada is not for 
sale when they have their campaign, 
and that goes for us, our minerals are 
not for sale because we’re never con-
sulted, we’ve been excluded from any 
development that the government is 
talking about, we’re not included.”

Quisess says his community does not 
have any fire protection or fire equip-
ment.

“I don’t even have a proper ambu-
lance,” Quisess says. “When I was 
working in the mine, everything was 
100 per cent, you get an ambulance, 
you get fire trucks, you get clean drink-
ing water, you get fresh food.”

Quisess says he attended the four-

day protest held by Netmizaaggamig 
Nishnaabeg against Bill 5 and Bill C-5 
in early July.

“I went only one day and it was like 
we were so connected,” Quisess says. 
“The same thing with Attawapiskat and 
with the Mushkegowuk chiefs at the 
encampment. They’re talking about the 
same language, the culture, the land, 
the future, the treaty.”

Quisess says the chiefs from 
Attawapiskat, Fort Albany and 
Kashechewan and Mushkegowuk 
Grand Chief Leo Friday travelled by 
float plane to meet at the encampment.

“And I was there from Neskantaga 
to meet,” Quisess says. “And when 
I was there, there was a plane circle 
around where we were. We were just 
camping out, having a meeting in the 
bush and we already get monitored.”

Quisess says they also have some 
people from the Osgoode Hall Law 
School that they work with in Toronto 
at the encampment doing work to 
document the burial sites and ancestor 
areas.

Neskantaga had earlier issued an 
official statement that they strongly 
opposed the provincial government’s 
Bill 5.

“No outside government or nation 
can decide what will happen in our 
homelands,” Quisess says in the June 
5 statement. “Any decision regarding 
laws that govern our homelands must 
go through our authority.”

Quisess also says in the statement 

that there will be no bulldozing across 
the Attawapiskat River without their 
consent.

“Our people will stand together and 
stand strong,” Quisess says. “We are 

connected to these lands and waters, 
and we will continue to be long after 
these companies have finished looking 
for metals.”

ᐊᓂᔑᓇᐯᐠ ᐁᐧᐡᑲᐨ ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᐣ ᑭᔑᑲᐣ ᑭᒪᐊᐧᑐᐡᑲᐊᐧᐠ ᐃᒪ ᐦᐁᓫᑭᕑᐁᐢᐠ ᐸᕑᐠ
ᕑᐃᐠ ᑫᕑᐃᐠ

ᐁᑲᐧ ᑕᐣᑕ ᐯᔾ ᑭᐦᒋᑕᐃᐧᐣ 
ᐅᑭᐅᓇᑐᓇᐊᐧ ᐊᓂᔑᓇᐯᐠ ᐁᐧᐡᑲᐨ 
ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᐣ ᑭᔑᑲᐣ 
ᑕᔑᑫᐃᐧ ᒪᐊᐧᑐᐡᑲᐃᐧᐣ ᒋᑐᒋᑲᑌᐠ ᐃᒪ 
ᐦᐁᓫᑭᕑᐁᐢᐠ ᐸᕑᐠ ᐊᐦᐃ ᑲᔦ ᑲᑲᓇᑕᐠ 
ᐃᐡᑯᑌᐃᐧ ᐳᑕᐊᐧᐣ ᑭᑕᑲᐧᐣ, ᒥᓇ 
ᐊᔦᒪᐦᐁᐃᐧᑭᐣ ᑭᔭᑯᒋᑲᑌ ᐁᑲᐧ ᒥᓇ 
ᐊᓂᔑᓇᐯᐃᐧ ᒥᑫᐧᐃᐧᐣ ᐅᑭᑐᑕᓇᐊᐧ ᐁᑲᐧ 
ᑲᔦ ᐅᓂᑲᓂᑕᒪᑫᐠ ᒥᓇ ᐁᐧᐡᑲᐨ ᐅᑎᐡᑯᓂᐠ 
ᑫᐃᐧᓇᐊᐧ ᑭᐊᔭᒥᐊᐧᐠ ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ 
30 ᑲᐃᓇᑭᓯᐨ. ᐁᑲᐧ ᓂᐡᑕᑦ ᑲᑭᑐᒋᑲᑌᐠ 
ᐁᑭ ᑭᐦᑭᓇᐧᒋᒋᑫᐃᐧ ᒪᓯᓇᐦᐃᑲᑌᐠ ᐅᐁᐧ 
ᐊᓂᔑᓇᐯᐠ ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ ᐁᐧᐡᑲᐨ 
ᐃᐡᑯᓄᐃᐧᐣ ᐁᑲᐧ ᒥᓇ ᐊᔦᒪᐦᐁᐃᐧᑭᐣ 
ᐁᑭᔭᑯᒋᑲᑌᐠ ᐃᒪ ᑭᐦᒋᑕᐃᐧᐣ 
ᐅᑕᓄᑭᑕᒪᑫᐃᐧᑲᒥᑯᐠ ᐁᑲᐧ ᒥᓇ ᑯᑕᑭᔭᐣ 
ᑫᑯᓇᐣ ᒋᑐᒋᑲᑌᐊᐧᐣ ᑐᑲᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧ 
ᐃᐧᑕᒪᑫᐃᐧᓇᐣ ᐁᑭᐊᐧᐸᑕᐦᐃᐊᐧᓂᐊᐧᐠ 
ᒥᓇ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧ ᐃᐧᑕᒪᑫᐃᐧᓇᐣ 
ᐁᑭᐸᑭᑎᓂᑲᑌᑭᐣ ᐁᑲᐧ ᑲᔦ ᑕᔑᑫᐃᐧ 
ᐃᐧᑕᒪᑫᐃᐧᓇᐣ.

“ᐁᑲᐧ ᑭᔭᐱᐨ ᓂᑲᓄᑫ ᓂᒥᔓᒪᐠ ᐁᑲᐧ 
ᓄᐦᑯᒪᐠ, ᐊᐦᐃᐠ ᓴᑲᐦᐃᑲᐣ ᓂᐱᑲᐧᐣ ᐊᐦᑯ 
ᐁᐃᔑᑲᐯᔑᐊᐧᐸᐣ ᐁᑲᐧ ᒧᔕᐠ ᑭᐱᒥᔭᐊᐧᐠ 
ᐅᒪ ᓴᑲᐦᐃᑲᐣ ᓂᐱᑲᐧᐣ ᑲᐃᒋᑲᑌᐠ ᐁᑲᐧ 
ᐊᒥᐁᐧ ᑲᐃᔑᓭᐠ ᐅᑫᐧᓂᐊᐧᐠ ᐊᓂᔑᓇᐯᐠ 
ᐁᐧᐡᑲᐨ ᐃᐡᑯᓄᐃᐧᓂᐠ ᑲᑭᐃᔕᐊᐧᐨ ᐁᑭᓂᑕ 
ᓇᓇᑕᐊᐧᐸᒪᐊᐧᐨ ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧᐣ 
ᐁᑲᐧ ᓴᑲᐦᐃᑲᓂᐠ ᓂᐱᑲᐧᐣ ᑭᓂᑕ 
ᐃᔑᐱᒥᔭᐊᐧᐠ, ᐁᑲᐧ ᒣᑲᐧᐨ ᑲᐱᐳᓂᓂᐠ, 
ᑕᔑᓀ ᑭᐸᐸᒥᔭᐊᐧᐠ, ᐁᑲᐧ ᐊᒥᐁᐧ ᑲᐃᔑᓭᐠ 
ᐅᑫᐧᓂᐊᐧᐠ ᐊᑎᐟ ᒪᔭᑦ ᓂᐊᐧᑯᒪᑲᓇᐠ 
ᐊᐱᐣ ᐁᐧᐡᑲᐨ ᐃᐡᑯᓄᐃᐧᑲᒥᑯᐠ 

ᐁᑭᐃᔕᐊᐧᐨ,” ᐃᑭᑐ ᐊᓂᔑᓇᐯᐠ 
ᑭᐦᒋᐱᒧᒋᑫᐃᐧᐣ ᐅᑭᒪᑲᐣ ᒣᓫᐱᐣ ᐦᐊᕑᑎ, 
ᐁᑲᐧ ᒥᓇ ᐁᑭᐃᐧᑕᐠ ᑕᐱᐡᑯᐨ ᒣᑲᐧᐨ 
ᑲᔭᐊᐧᔑᔑᐃᐧᐨ ᐊᔕᔾ ᐁᑭᑭᑫᐣᑕᑭᐣ 
ᐊᓂᔑᓇᐯᐃᐧ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ. “ 
ᐁᑲᐧ ᒪᐊᐧᐨ ᑭᓇᐧᑲᐢ ᑭᐃᔑᓭ ᒣᑲᐧᐨ 
ᓄᑎᓂᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᑭᐃᔕᔭᐸᐣ 
ᐁᑲᐧ ᐊᐱᐣ ᑲᑭᐃᐡᑲᐧ ᐃᐧᒋᐦᐃᐁᐧᔭᐣ ᐅᒪ 
ᓄᑎᓂᑫᐃᐧ ᐱᒧᒋᑫᐃᐧᓂᐠ ᑲᐧᓂᐣ ᑫᑲᐟ 
ᓂᑭᐅᒋᑭᑫᓂᒥᑎᓯᓯᐣ ᐊᐊᐧᓀᓄᔭᐣ, ᐁᑲᐧ 
ᐊᒥᐁᐧ ᑲᐃᔑᓭᐠ ᐁᑲ ᐁᑭᐅᒋᑭᑫᐣᑕᒪᐣ 
ᐊᐣᑎ ᐊᐱᐣ ᑫᐃᔕᔭᐣ.
ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᓇᓇᑲ ᑲᐃᓇᓯᓇᑌᑭᐣ, 

ᐊᒥᐦᐅᐁᐧ ᓂᑕᓂᔑᓇᐯᐃᐧ ᐃᔑᓂᑲᓱᐃᐧᐣ, 
ᐊᒥᐁᐧ ᐅᑫᐧᓂᐊᐧᐣ ᐃᓇᓯᓇᑌᐃᐧᓇᐣ 
ᑲᐅᒋᑭᑫᓂᒥᑯᔭᐣ ᐁᑲᐧ ᐊᐣᑎ ᒥᓇ ᒪᔭᑦ 
ᑲᐅᒋᓭᔭᐣ — ᐁᑲᐧ ᐊᒥᐁᐧ ᑲᐃᔑᓭᐠ 
ᐅᐁᐧ ᒋᑭᑫᐣᑕᒪᐣ ᒥᐡᑯᐨ ᒋᓂᓯᑐᑕᒪᐣ 
ᐊᐊᐧᓀᓄᔭᐣ, ᐁᑲᐧ ᐊᒥᐁᐧ ᑲᔦ ᐅᒪ 
ᑲᑭᐅᒋᑭᑫᐣᑕᒪᐣ ᐁᔭᓂᔑᓇᐯᐃᐧᔭᐣ. 
ᐁᑲᐧ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᒥᓯᐁᐧ ᑲᐃᓇᐱᔭᐣ 
ᓂᐊᐧᐸᒪᐠ ᐊᓂᔑᓇᐯᐠ ᐁᐧᐡᑲᐨ 
ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ ᐃᐡᑯᓄᐃᐧᐣ ᐁᑲᐧ ᑭᔭᐱᐨ 
ᓂᑲᓄᑫ ᐅᑫᐧᓂᐊᐧᐣ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ, 
ᐁᑲᐧ ᒪᐊᐧᐨ ᓂᒧᓀᐣᑕᐣ ᒥᓇ ᓂᓇᓇᑯᑦ 
ᐅᐁᐧ ᑫᓂᐣ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᐅᒪ ᑲᐊᔭᔭᐣ 
ᒥᓇ ᑲᐊᐧᐸᒪᑲᐧ ᐁᐧᐡᑲᐨ ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ 
ᐃᐡᑯᓄᐃᐧᐣ ᓇᓇᑲ ᑲᐃᓇᓯᓇᑌᓂᐠ 
ᑲᑭᑭᐡᑲᒧᐊᐧᐨ.” ᐁᑲᐧ ᐦᐊᕑᑎ ᐅᐃᐧᑕᒪᐊᐧᐣ 
ᐅᐃᐧᒋᔭᓂᔑᓇᐯᐣ ᑕᔑᓀ ᒋᒥᑲᐃᐧᐣᑕᒧᐊᐧᐨ 
ᑲᔭᓂᔑᓇᐯᐃᐧᐊᐧᐨ, ᐊᐊᐧᓀᓄᐊᐧᐨ ᐁᑲᐧ 
ᐊᐣᑎ ᒪᔭᑦ ᑲᐅᒋᐊᐧᐨ.

“ᐁᑲᐧ ᐊᐦᑎ ᐅᐁᐧ ᑭᔑᑲᐣ ᑕᐦᓱᔭᐦᑭ 
ᑲᒥᑲᐃᐧᐣᑕᒥᐣ ᒥᓇ ᐅᒪ ᒋᓇᐱ ᐱᔕᔭᐠ 
ᐁᑲᐧ ᒥᓇ ᒋᑭᑭᓇᐧᒋᑐᔭᐠ ᐅᐁᐧ ᑭᔑᑲᐣ,” 

ᐦᐊᕑᑎ ᐃᑭᑐ. “ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ 
ᑭᑕᓂᔑᓇᐯᒥᓇᓇᐠ ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ 
ᐁᐧᐡᑲᐨ ᐃᐡᑯᓄᐃᐧᐣ, ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᑫᑯᐣ 
ᑭᑐᒋᑭᑫᐣᑕᒥᐣ ᑕᐱᐡᑯᐨ ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧᐣ 
ᑲᐃᐧᑕᒪᑯᔭᑲᐧ. ᐁᑲᐧ ᐊᔕᔾ ᒪᐊᐧᐨ 
ᒥᐡᑕᐦᐃ ᑎᐸᒋᒧᐃᐧᓇᐣ ᑭᐃᐧᑕᒪᑯᒥᐣ 
ᐅᑫᐧᓂᐊᐧᐠ ᐁᐧᐡᑲᐨ ᑲᑭᐃᐡᑯᓄᐊᐧᐨ 
— ᐁᑲᐧ ᑲᑎᐸᒋᒧᐊᐧᐨ, ᐊᐦᐃ ᑲᔦ 
ᑕᑲᐧᓂᓂ ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᓇᐣ ᐅᒪ 
ᐅᑎᐸᒋᒧᐃᐧᓂᐊᐧᐣ, ᐁᑲᐧ ᑲᐧᔭᐠ ᒋᓇᑐᑕᒪᐠ 
ᒥᓇ ᒋᐅᒋᑭᑫᐣᑕᒪᐠ.”
ᐁᑲᐧ ᐅᐱᔑᑯᑲᐣᐠ ᑲᐅᒋᐨ ᑌᐱᐟ 

ᐁᐧᓫᑭᐣᓴᐣ-ᓯᒪᕑᐟ, ᐁᑲᐧ ᐅᒪ ᐃᔑᐊᐱᑕᒪᑫ 
ᑕᐣᑕ ᐯ ᐊᓂᔑᓇᐯᐃᐧ ᐃᐧᑕᒪᑫᐃᐧ 
ᐊᐱᑕᒪᑫᐃᐧᐣ ᐁᑲᐧ ᑲᔦ ᑲᐅᒋᑎᐯᐣᑕᑯᓯᐨ 
ᐱᓀᓯᐃᐧ ᐊᐧᐦᒋᐠ ᐅᓂᑲᒧᐠ, ᐁᑲᐧ 
ᐃᑭᑐ ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑲᐧᐠ ᑲᐧᔭᐠ 
ᒋᐃᔑᑲᓇᐊᐧᐸᒪᔭᑲᐧ ᐊᓂᔑᓇᐯᐠ ᐁᐧᐡᑲᐨ 
ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ ᐊᓂᒥᓭᐃᐧᐣ, ᐁᑲᐧ 
ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ ᐁᐧᐡᑲᐨ ᐃᐡᑯᓄᐃᐧᐣ, 
ᐁᑲᐧ ᐁᐧᐡᑲᐨ ᑲᑭᐅᑕᐱᓇᑲᓄᐊᐧᐨ 
ᐊᐊᐧᔑᔕᐠ ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ, ᐁᑲᐧ ᒥᓇ 
ᐊᓂᔑᓇᐯᐠ ᐁᐧᐡᑲᐨ ᑲᑭᓄᑎᓂᑫᐊᐧᐨ ᐁᑲᐧ 
ᑲᑭᐊᐧᓂᑐᐊᐧᐨ ᐅᑕᓂᔑᓇᐯᐊᐧᑭᓱᐃᐧᓂᐊᐧᐣ.

“ᐁᑲᐧ ᑲᔦ ᑭᑕᓂᔑᓇᐯᒥᓇᓇᐠ 
ᐁᐧᐡᑲᐨ ᑭᐊᐣᑕᐃᐧ ᓄᑎᓂᑫᐸᓂᐠ ᐁᑲᐧ 
ᐊᒥᐁᐧ ᑲᐃᔑᓭᓂᐠ ᒋᐊᐧᓄᑐᐊᐧᐨ 
ᐅᑕᓂᔑᓇᐯᐊᐧᑭᓱᐃᐧᓂᐊᐧᐣ ᐊᒥᐁᐧ 
ᐁᑕ ᑫᑭᓄᑎᓂᑫᐊᐧᐨ,” ᐁᐧᓫᑭᐣᓴᐣ-ᓯᒪᕑᐟ 
ᐃᑭᑐ. “ᐁᑲᐧ ᐊᐱᐣ ᑲᑭᐱᑭᐁᐧᐊᐧᐨ 
ᑲᐃᐡᑲᐧᓄᑎᓂᑲᓂᐊᐧᐠ ᑲᐃᐧᐣ 
ᒋᑭᐅᒋᓇᑕᐁᐧᓂᒪᑲᓂᐊᐧᐨ ᒋᓇᐱ 
ᑫᐁᐧᐊᐧᐨ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐣ ᐁᑲᐧ ᑲᔦ ᐃᒪ 
ᑭᐦᒋᑕᐃᐧᓇᐣ ᑲᐃᔑᑕᑲᐧᓂᓂᑭᐣ, ᐊᒥᐁᐧ 
ᐊᐱᐣ ᑲᐃᔑᓭᓂᐠ ᐸᑲᐣ ᐁᑭᐃᔕᐊᐧᐨ 

ᒋᐊᐣᑕᐃᐧ ᐃᔑᑲᐯᔑᐊᐧᐨ. ᐁᑲᐧ ᓇᐱᐨ 
ᒥᔑᐣ ᐅᑫᐧᓂᐊᐧᐠ ᐊᐃᐧᔭᐠ ᑭᐃᔕᐊᐧᐨ 
ᓄᐱᒥᐠ, ᓇᐣᑕ ᐊᑲᐧᒋᐠ ᐅᑕᔑᑫᐃᐧᓂᐊᐧᐠ, 
ᐁᑲᐧ ᐊᐱᐣ ᐊᐦᐃᐣ ᑭᒪᒋᒋᑲᑌᐊᐧᐣ 
ᐁᐧᐡᑲᐨ ᐃᐡᑯᓄᐃᐧ ᐱᒧᒋᑫᐃᐧᓇᐣ ᐁᑲᐧ 
ᐊᒥᐅᒪ ᐊᐱᐣ ᑲᑭᐅᑕᐱᓂᒪᑲᓄᓂᐨ 
ᐅᓂᒐᓂᔑᔑᐊᐧᐣ, ᒥᓇ ᑲᑭᐊᐧᓂᔭᐊᐧᐨ 
ᐅᑎᐯᐣᒋᑫᐃᐧᓂᐊᐧᐣ, ᐁᑲᐧ ᓇᐱᐨ 
ᒥᔑᓂᔭᐦᑭ ᐅᐁᐧ ᐅᑭᓇᑭᐡᑲᓇᐊᐧ.
ᐁᐧᓫᑭᐣᓴᐣ-ᓯᒪᕑᐟ ᑲᔦ ᐅᑭᐃᐧᑕᐣ 

ᒪᐊᐧᐨ ᐁᑭᒋᓀᐣᑕᑯᓯᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ 
ᐊᐃᐧᔭᐠ ᑐᑲᐣ ᐁᑲᓇᐁᐧᐣᑕᒧᐊᐧᐨ 
ᑭᑫᐣᑕᒪᐃᐧᐣ, ᒥᓇ ᐁᓂᑲᒧᐊᐧᐨ, ᐁᑲᐧ ᑲᔦ 
ᑭᔭᐱᐨ ᐁᑭᑫᐣᑕᒧᐊᐧᐨ ᐅᑕᓂᔑᓇᐯᐃᐧ 
ᐃᔑᑭᔑᐁᐧᐃᐧᓂᐊᐧᐣ ᐁᑲᐧ ᒥᓇ ᒪᐊᐧᐨ 
ᐁᑭᐃᑭᑐᐊᐧᐨ ᒋᓇᐱ ᐱᒋᑲᑌᐠ ᐅᐁᐧ 
ᐊᓂᔑᓇᐯᐃᐧ ᐃᔑᑭᔑᐁᐧᐃᐧᐣ ᑕᐱᐡᑯᐨ 
ᑲᑭᐱᐊᐧᐣᒋᑲᑌᐠ ᐅᐱᓇᑕᐠ ᒥᓇ ᐱᑯ ᓇᓇᑲ 
ᑫᑯᓇᐣ ᐅᐱᑕᓇᐠ ᑲᑭᑐᑕᒧᐊᐧᐨ ᐁᐧᐡᑲᐨ 
ᐊᓂᔑᓇᐯᐠ ᑲᑭᐱᒪᑎᓯᐊᐧᐨ.

“ᐁᑲᐧ ᒪᐊᐧᐨ ᑭᒋᓀᐣᑕᑲᐧᐣ ᐁᑲ 
ᒋᐸᐦᑭᒋᔭᐠ ᐁᑲᐧ ᐱᑯ ᒋᐱᒧᓭᔭᐠ 
ᑕᓱᑭᔑᑲ ᐁᑲᐧ ᒥᓇ ᒋᒥᒋᒥᓇᒪᐠ ᐊᐣᑎ 
ᒪᔭᑦ ᑲᐃᔕᔭᐠ,” ᐁᐧᓫᑭᐣᓴᐣ-ᓯᒪᕑᐟ ᐃᑭᑐ. 
“ᐁᑲᐧ ᒪᐊᐧᐨ ᓂᑭᐦᒋᓇᓇᑯᒧᐊᐧᑫᐣᑕᐣ 
ᐅᐁᐧ ᑕᔑᑫᐃᐧᐣ ᒥᓇ ᐊᓄᑭᓇᑲᓇᐠ ᐅᒪ 
ᑲᑭᐊᔭᐊᐧᐸᐣ ᐱᐅᑕᓇᐠ, ᒪᐊᐧᐨ ᒥᔑᐣ 
ᐊᓄᑭᓇᑲᓇᐠ ᐅᒪ ᑭᐊᓄᑭᑕᒪᑫᐸᓂᐠ 
ᑭᐦᒋᑕᐃᐧᓂᐠ ᒥᓇ ᐱᑯ ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ ᐁᑭ 
ᐃᐧᒋᐦᐃᐁᐧᐊᐧᐨ ᐁᑲᐧ ᑕᐡ ᑲᑭᓇ ᐅᑫᐧᓂᐊᐧᐠ 
ᓂᓇᓇᑯᒪᐠ ᐅᐁᐧ ᑲᑭᑐᒋᑫᑕᒪᑯᔭᑲᐧ. 
ᒪᐊᐧᐨ ᐱᑯ ᓂᑭᐦᒋᓀᐣᑕᒪᐧᐣ ᒥᓇ 
ᑲᑭᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᑲᐧᔭᐠ ᒋᐊᓄᑭᑕᒪᑯᔭᑲᐧ 
ᒥᓇ ᑲᑭᐸᑭᑎᓂᑎᓱᐊᐧᐨ ᒥᐡᑯᐨ ᑲᐧᔭᐠ 
ᑫᑯᓇᐣ ᒋᐃᔑᓭᔭᐠ ᑫᑭᓇᐊᐧᐨ.”

ᐁᐧᓫᑭᐣᓴᐣ-ᓯᒪᕑᐟ ᐃᑭᑐ ᐅᐁᐧ 
ᐊᔦᒪᐦᐁᐃᐧᑭᐣ ᐅᒪ ᑲᑭᐊᑯᒋᑲᑌᐠ 
ᐦᐁᓫᑭᕑᐁᐢᐠ ᐸᕑᐠ ᐁᐅᒋᒥᑲᐃᐧᐣᑕᐊᐧᑲᓄᐊᐧᐨ 
ᐅᑫᐧᓂᐊᐧᐠ ᐊᐃᐧᔭᐠ ᓇᓇᑲ ᑫᑯᓇᐣ 
ᐱᐅᑕᓇᐠ ᑲᑭᓴᐳᐡᑲᒧᐊᐧᐨ.

“ᐁᑲᐧ ᓇᐱᐨ ᒥᔑᐣ ᑭᑕᓂᔑᓇᐯᒥᓇᓇᐠ 
ᐸᐸᒥᔭᐊᐧᐠ ᐊᑲᐧᒋᐠ, ᐁᑲᐧ ᑲᑭᓇ 
ᑫᑯᓇᐣ ᑭᒪᒪᐃᐧ ᐊᐧᐸᑕᒥᓇᐣ ᐊᔕᔾ 
ᑲᑭᐱᓇᑭᐡᑲᒪᑭᐣ ᐅᐱᑕᓇᐠ ᐁᑲᐧ ᔕᑯᐨ 
ᑭᔭᐱᐨ ᐅᒪ ᑭᑕᔭᒥᐣ ᐁᑲᐧ ᑲᐧᓂᐣ ᓇᐣᑕ 
ᑲᐃᔕᓯᒥᐣ ᐊᒥᐁᐧ ᐱᑯ ᐅᒪ ᑫᐊᔭᔭᐠ, 
ᒥᓴᐊᐧᐨ ᐁᑲ ᐁᑭᐅᒋᒥᓄᑐᑕᑯᔭᐠ 
ᐱᐅᑕᓇᐠ, ᐁᑲᐧ ᒥᔑᓂᐊᐧ ᓇᐱᐨ ᑭᐦᑭᑲᑫᐧ 
ᓂᑲᑌᓂᒥᑯᒥᐣ ᑲᔭᓂᔑᓇᐯᐃᐧᔭᐠ, ᐁᑲᐧ 
ᑭᔭᐱᐨ ᓄᑯᑦ ᑲᑭᔑᑲᐠ ᐅᒪ ᑭᑕᔭᒥᐣ 
ᐁᑲᐧ ᒪᐊᐧᐨ ᓂᑐᒋᓇᓇᑯᒧᐊᐧᑫᐣᑕᐣ 
ᑭᔭᐱᐨ ᐅᒪ ᑲᐊᔭᔭᐠ ᐁᑲᐧ ᑲᓂᑲᒧᒥᐣ 
ᐅᐁᐧ ᐊᔦᒪᐦᐃᐁᐧᑭᐣ ᑲᑭᐊᑯᒋᑲᑌᐠ ᐅᒋ,” 
ᐦᐁᓫᑭᕑᐁᐢᐠ ᐸᕑᐠ ᐃᑭᑐ.
ᐁᑲᐧ ᑭᓂᑲᒧᒥᓇᓇᐣ ᒪᐊᐧᐨ ᑲᐧᔭᐠ 

ᐃᓇᐸᑕᓄᐣ, ᐁᑲᐧ ᑭᔭᐱᐨ ᓄᑯᑦ ᑲᑭᔑᑲᐠ 
ᐅᑫᐧᓂᐊᐧᐣ ᓂᑲᒧᐃᐧᓇᐣ ᑭᓂᑲᒧᑐᒥᓇᐣ 
ᒥᓴᐊᐧᐨ ᓇᓇᑲ ᑫᑯᓇᐣ ᐊᓄᑭᐱᓇᑭᐡᑲᒪᑭᐣ, 
ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐣ ᑭᑕᓂᔑᓇᐯᐃᐧ 
ᐃᔑᒋᑫᐃᐧᓇᓇᐣ ᑲᐃᐧᐣ ᐱᐅᑕᓇᐠ 
ᒋᑭᐅᒋᐸᑭᑎᓂᑯᔭᐠ ᒋᑐᑕᒪᑭᐣ, ᐁᑲᐧ ᑲᔦ 
ᑲᐃᐧᐣ ᒋᑭᐅᒋᐸᑭᑎᓂᑯᔭᐠ ᒋᓂᑲᒧᔭᐠ, ᐁᑲᐧ 
ᒥᓇ ᑲᐃᐧᐣ ᒋᑭᐅᒋᐸᑭᑎᓂᑯᔭᐠ ᒋᐸᐸᒧᓇᔭᐠ 
ᑭᒪᑕᐁᐧᐦᐃᑲᓂᓇᓇᐠ, ᑲᐃᐧᐣ ᑲᔦ 
ᒋᑭᐅᒋᐸᑭᑎᓂᑯᔭᐠ ᒋᐊᓂᔑᓇᐯᒧᔭᐠ ᔕᑯᐨ 
ᑭᐦᑭᒥᑲᒥᐣ ᐊᓂᐣ ᑫᑐᑕᒪᐠ ᐅᑫᐧᓂᐊᐧᐣ 
ᒋᑲᓇᐁᐧᐣᑕᒪᑭᐣ ᒥᓇ ᒋᑭᐦᒍᓇᒪᑭᐣ.

Rick Garrick/Wawatay News
Neskantaga Chief Gary Quisess, pictured at the Kiikenomaga Kikenjigewen 
Employment and Training Services office in Thunder Bay, stressed how burial sites 
and ancestor areas have been found at the encampment site on the Attawapiskat 
River in the Ring of Fire area.
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 Education

KKETS holds grand opening in Matawa Training Centre 
Rick Garrick
Wawatay News

Kiikenomaga Kikenjigewen 
Employment and Training Ser-
vices (KKETS) held the grand 
opening for its move to new 
learning areas on July 10 in the 
Matawa Training and Wellness 
Centre in Thunder Bay. The 
new areas include a Resource 
Room for clients, KKETS Adult 
Education Classrooms and a 
Driver Education Simulator 
Room and Classroom.

“I carry with me the belief 
that when we invest in our 
people through language, well-
ness, education and opportu-
nity, we build a strong future 
for all,” says Sharon Nate, 
CEO at Matawa First Nations. 
“It is my privilege to welcome 
everyone as we come together 
in ceremony and celebration 
for the official grand opening 
of Kiikenomaga Kikenjigewen 
Employment and Training Ser-
vices at our newly transformed 
Matawa Training and Wellness 
Centre. This represents a new 
chapter where healing meets 
training and where the land sup-
ports the growth of new skills, 
new confidence and a new 
future for our people — it is a 
place where our language, cul-
ture and career pathways come 
together and where every foot-
step forward honours those who 
came before us.”

David Neegan, executive 
director at KKETS, says they 
found out about six years ago 
that their biggest employment 
barrier was issues with post trau-
matic stress disorder and unre-
solved trauma. KKETS recently 
launched the two-year Mino-
Ayaawin Maamawi (Leading in 
Health and Wellness Together) 
project led by Lakehead Uni-
versity’s Anita Vaillancourt 
and Athabasca University’s 
Lana Ray on May 14 through 
$392,800 in funding from the 
TD Ready Commitment that 
aims to develop and implement 
a culturally grounded, commu-
nity-led wellness model that 
addresses urgent mental health, 
trauma and addiction-related 

needs in the nine Matawa com-
munities.

“What we’re doing basically 
(is) we have to kind of reinvent 
that wheel, we have to build 
everything right from scratch,” 
Neegan says. “Word for word, 
we’re putting the manuals 
together, in terms of training 
the staff as well we’re training 
all of our frontline workers. Not 
only that, in terms of the expe-
riences we learnt here within 
KKETS, we’re actually transfer-
ring that to our communities, 
starting with Constance Lake.”

Neegan says he has been 
blessed in terms of working with 
Vaillancourt and Ray, noting 
that their next step is to go into 
the communities to find those 
quality of life indicators to see if 
they actually made a difference.

“And if we’re able to make 
that difference, then we want to 
share those results with every-
body,” Neegan says. “And this 
is the blueprint that we could 

move forward in terms of cre-
ating healthy communities, 
not only within Matawa and 
Ontario but as we talked about, 
right across Canada. And once 
it’s published and we can share 
those results, we’ll be able to get 
more and more people healthy 
and that’s our ultimate goal 
here.”

Vaillancourt, assistant profes-
sor at Lakehead University, says 
what they are looking at is an 
Indigenous approach to mind-
fulness.

“(The research) says that 
bringing in traditional think-
ing, traditional teachings have 
been instrumental in changing 
the outcomes for Indigenous 
communities,” Vaillancourt 
says. “In one Indigenous com-
munity that totally subscribed to 
traditional healing, the suicide 
rate among First Nations youth 
went from in the 90s to noth-
ing, this is how powerful it can 
be. But also recognizing that 

not all Indigenous people want 
to engage in spiritual methods, 
that’s why mindfulness is such 
a great approach — it really is a 
reclaiming of Indigenous teach-
ings.”

Roseanne Green, a student 
at KKETS, says the mindfulness 
practice has worked for her with 
her studies and life as well.

“Going through that pro-
gram, it was scary the first 
time because there were emo-
tions I felt just simply through 
breathing,” Green says. “After 
that first day I felt lighter and 
I was happy, I was smiling, 
things seemed easier to get up 
in the morning. The next time 
I did it, it was easier to focus 
on my school work and before 
you know it I’m just zoom-
ing through these essays that 
I never thought I could get 
through. And not only just with 
school work, but personal life as 
well, having more patience for 
your kids, being able to have the 

confidence to speak up when 
you know you should.”

Thunder Bay-Superior North 
MP Patty Hajdu, minister of 
Jobs and Families, says Green’s 
comments were a good exam-
ple of ways people can learn to 
deal with the ongoing trauma of 
colonization and experiences of 
trauma that Indigenous people 
have.

“She talked about how 
important it was for her to con-
tinue on her studies and how 
important it is for her in her 
future endeavours,” Hajdu says. 
“The role of KKETS is critical 
in making sure that we have the 
right skilled people in place as 
we try to grow our economy 
here in northern Ontario as we 
have major projects being con-
sidered. First Nations people 
have to have an opportunity to 
take part and to benefit from 
those projects.”

Kristan Straub, CEO at 
Wyloo Canada and a Henvey 

Inlet citizen, says it was amaz-
ing to see the work that KKETS 
was doing with the wellness 
program. Wyloo Canada is the 
proponent of the Eagle’s Nest 
project in the Ring of Fire.

“I think that the work that 
KKETS is doing on the wellness 
program and the wellness train-
ing for Indigenous students is 
amazingly powerful to prepare 
students for learning and for a 
lifelong journey in continuous 
learning,” Straub says. “And the 
work that they’re incorporat-
ing now to be able to transition 
from the wellness program into 
the additional learning and the 
training and the programs that 
KKETS has set up, be it for the 
construction, the heavy duty 
equipment or the other training 
programs, I think are welcome 
for First Nations and welcome 
for industries who will ulti-
mately be there to support with 
jobs into the future.”

Rick Garrick/Wawatay News
Neskantaga Chief Gary Quisess cuts the ribbon during the grand opening of Kiikenomaga Kikenjigewen Employment and Training Services’ (KKETS) move to new learning 
areas on July 10 in the Matawa Training and Wellness Centre in Thunder Bay.
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 Education 

Rick Garrick
Wawatay News

The Matawa Education and 
Care Centre’s (MECC) gradua-
tion ceremony for 16 graduates 
from the Matawa communities 
featured valedictorian speeches 
by Everett Baxter, Lyn (Kayla) 
Spence and Landon Yellowhead.

“My time here at Matawa has 
been great, I got to meet people 
here that are now my friends 
and got to meet wonderful 
teachers and staff along the 
way — they have made me feel 
welcome and I want to thank 
you all for making my time 
here meaningful,” Baxter says. 
“I used to be afraid to ask for 
help because I just wanted to 
be right but being at Matawa, 
it has made me realize that even 
if you get something wrong you 
can learn from your mistakes. 
It is OK to ask for help when 
things get tough, even outside 
of school, there are people you 
can reach out to such as your 
friends, family or your teacher.”

Baxter also encouraged oth-
ers to try doing activities they 
haven’t done yet such as volley-
ball.

“I know it can be hard at first 
but if you just don’t give up, 

you will get used to it,” Baxter 
says. “I wouldn’t have been a 
volleyball player if I didn’t take 
a risk, so be confident, be brave 
and don’t let anything get in 
your way.”

Spence says she was anxious 
when she first went to MECC 
but soon realized “how great of 
a school it was.”

“The love and support I get 
from the staff is overwhelm-
ing, I’ve never felt that feeling 
before while attending school,” 
Spence says. “The opportuni-
ties I’ve been given, the help 
and assistance through the pro-
gramming and the push and 
the motivation to meet my 
goals was nothing that I’ve ever 
experienced before. Some of 
the staff taught me to embrace 
challenges as chances to learn 
and grow and see my potential, 
through their support I have 
realized I have the power to 
achieve anything I set my mind 
to.”

Spence says she has been 
inspired to start her own busi-
ness when the time is right but 
for now she wants to focus on 
pursuing post-secondary studies.

“I’m standing on the stage 
today graduating from MECC 
because I have spent a lot of 

time working on myself, I’ve 
overcome struggles and am 
picking up what I let fall,” 
Spence says. “Don’t get me 
wrong, it has been frustrating 
and difficult but I finally feel 
like I’m in the place where I can 
move forward.”

Yellowhead says he had a 
good time at MECC, includ-
ing on trips for dog sledding, 
goose hunting, moose hunting 
and canoeing and a dual credit 
course at Confederation Col-
lege.

“The canoe trip is the one 
that really stands out to me as 
my friends got to go alongside 
me,” Yellowhead says, add-
ing that the dual credit course 
was also fun. “That’s where I 
learned the fundamentals of 
welding.”

Yellowhead says he also faced 
his addiction to substances 
while at MECC.

“What really helped me 
with getting sober was find-
ing myself in my culture,” Yel-
lowhead says. “Finding myself 
through the drum has given me 
the guidance I was needing for 
myself. The culture team here 
at Matawa has welcomed me 
to drum whenever they host 
a drum session during lunch 

or at the NAN (Nishnawbe 
Aski Nation) building. It was 
through these events that I 
could really feel good after-
wards for I am learning not 
only about my culture but who 
I am.”

Sharon Nate, CEO at 
Matawa First Nations Manage-
ment, says the challenges of 
transitioning from her former 
role as education director have 
been challenging and exciting 
in many ways, noting that her 
transition to CEO mirrors the 
journey the graduates are about 
to take after graduating from 

MECC.
“You’re stepping into some-

thing new, something unknown 
but also something full of 
potential,” Nate says. “Whether 
you’re heading off to college or 
university, a skilled trade, your 
years here at Matawa have pre-
pared you for your next steps. 
Today we not just celebrate 
your achievements but also your 
strength and your resilience.”

Webequie Chief Cornelius 
Wabasse also congratulated 
the graduates, adding that he 
encourages them to continue 
with their education.

“As leaders we are also work-
ing to make sure that we have 
jobs and opportunities for them 
as they move up the ladder to 
become good leaders for our 
communities,” Wabasse says. “I 
encourage our young people to 
try and be bilingual because our 
identity is very important as well 
too as First Nations people. So I 
am glad that we are moving for-
ward in a good way and hope to 
see more of our young people 
graduating in the near future 
and then become leaders for our 
communities.”
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Graduate Carey Echum-Wesley performed a flute song.

Rick Garrick/Wawatay News
Sharon Nate, CEO at Matawa First Nations Management.

Rick Garrick/Wawatay News
Matawa Education and Care Centre held a graduation ceremony for 
16 secondary school graduates.

MECC graduation 2025
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x Chiefs Join Protest On The Attawapiskat River

Commentary
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First Nation youth are ris-
ing up to protest Canada’s 
Bill C5 and Ontario’s Bill 

5 which both threaten the most 
pristine wilderness in North-
ern Ontario. These new bills 
threaten to bypass the idea of 
Free, Prior, and Informed Con-
sent (FPIC) which is a principle 
within the UN Declaration on 
the Rights of Indigenous Peo-
ples (UNDRIP) that empha-
sizes the right of Indigenous 
peoples to give or withhold 
their consent to activities that 
affect their lands, territories, and 
resources. 

Both the Federal government 
and provincial government 
used the excuse of American 
tariff threats to push through 
these bills. It should be noted 
both governments also used 
this excuse in their bid to win 
recent elections and this worked 
for them. Arrogantly they have 
refused to include First Nations 
before setting up and pushing 
through these historic bills. The 
federal government’s bill C5 
was described by the Assembly 
of First Nations (AFN) with 
‘Chiefs raised strong concerns 
over the rushed legislative 
process, lack of meaningful 
consultation, narrowly defined 
national interest that excludes 
First Nations priorities and per-
spectives, a failure to support 
First Nations priorities such as 
closing the infrastructure gap, 
and the broader implications 
for rights and jurisdiction’. Bill 
5, the Protecting Ontario by 
Unleashing Our Economy 
Act, allows Ontario to create 
special economic zones, where 
companies or projects can be 
exempted from having to com-
ply with provincial laws, regula-
tions or municipal bylaws. 

Protests are developing in 
Ontario through First Nation 
leadership including AFN, 
Chiefs Of Ontario, Nishnaw-
beAski Nation(NAN), Mush-
kegowuk Council, many of the 
Chiefs and Councils, Elders and 
members supporting the youth 
driven initiatives. There are 
major youth groups organizing 
these protests including ‘Youth 
Rising Together’ in Timmins 
and ‘Okiniwak’ a national group 
formed by First Nation youth 
in Ontario.  On the land in the 
remote traditional lands of the 
Cree and OjiCree are youth 
leader Jeronimo Kataquapit, his 
brother Jonathan and their par-
ents James and Monique. The 
family braved the challenging 
freighter canoe trip of 400 km 
from Attawapiskat to Neskan-
taga to join up with other First 
Nations protesting Bill C5 and 
Bill 5 in protecting their treaty 
rights and their traditional 
lands. You can follow Jeronimo 
and his family who provide daily 
live stream updates through 
their Facebook group ‘Here We 

Stand - Call to Action’. 
These youth are appealing 

to other First Nation youth, 
Chiefs, Councillors and Elders 
to become involved in develop-
ing protests in their areas and 
communities to support them 
and to push back on these 
undemocratic bills. This is an 
important time for all of us to 
step up and stand up for the 
land to make sure our future 
generations will have a life, safe 
water, clean air and an environ-
ment that is still healthy for 
people. I have witnessed over 
the years that it is possible to 
create mutually beneficial agree-
ments with industry, govern-
ment and First Nations. A few 
decades ago this was not the 
case and historically we were 
ignored as resource develop-
ment companies made billions 
in our backyards. 

I am all for working together 
to make good projects happen 
that benefit our people but this 
particular focus on the Ring 
Of Fire area and Hudson Bay 
lowlands is extremely worrying 
for First Nations as well as all 
Canadians and people across the 
planet. This pristine wilderness 
contains the second largest car-
bon sink in the world and even 
bigger than the Amazon Basin 
that we hear so much about. 
This natural wilderness plays a 
crucial role in mitigating climate 
change by reducing atmo-
spheric carbon. We need these 
carbon sinks to fight climate 
change. The Society of Wetland 
Scientists provides a detailed 
explanation of all this in their 
video title ‘Canada Chapter - 
Webinar - Peatlands in Canada 
with a Focus on the Hudson 
Bay Lowland’. 

Right now we are seeing 
temperatures rise all over the 
world, we see huge storms, 
flooding, polar ice cap melting 
and huge forest fires as a result 
of climate change. The problem 
is that government is focusing 
primarily on prioritizing profits, 
business and corporations at the 
expense of destroying important 
natural habitats and contribut-
ing to the endangerment of life 
not just for Canada but for the 
world as a whole. 

We can all find ways to 
protest. Recently my brother 
Joseph, his wife Lynda, their 
sons Orion and Landyn and my 
sister Janie and her husband 
Brian went to London, England 
with the Attawapiskat flag which 
they proudly raised at the gates 
of Buckingham Palace in pro-
test of Bill C5 and Bill 5. Their 
trip was also to visit the grave 
of our greatgrandfather John 
Chookomolin, a First World 
War veteran, who is buried just 
outside the city of London. You 
can read about his story on my 
website at www.nativeveterans.
com 

My family wanted to remind 
everyone of the sacrifice our 
people had to make for this 
country and how our families 
continue to fight to protect the 
land we call home, not just for 
the people of James Bay but for 
all of Canada.

www.underthenorthernsky.com

June, the first month of sum-
mer, got off to a cool start with 
frosty mornings for most of 
Northern Ontario. An excep-
tion was the Kenora area mini-
mum temperature around 7° C.

On June 1, a corridor of cold 
air extended north from around 
Lake Superior all the way to 
Hudson Bay. A light frost was 
recorded in Thunder Bay. Over-
night temperatures ranged from 
-0.7° C in Thunder Bay to -6° 
C to the far north. The season-
ally cold air moved eastward 
and brought frosty conditions 
to Timmins and many locations 
in the Northeast during the 
next day or two.

I’m surprised how extensive 
these seasonally cool tem-
peratures were. Light frost was 
recorded in northern Wisconsin 
and occasional places in Minne-
sota. I hope most gardeners got 
through this cold spell without 
much damage. Many would 
have already held off planting 
sensitive plants, like tomatoes, 
because late May was cooler 
than normal as well.

At this time a ridge of high 
pressure was persistent across 
the region which continued for 

the first week. Little cloud cover 
and dry conditions resulted in 
slightly warmer than normal 
temperatures in the daytime 
often under bright sunshine. 
With these clear sky conditions, 
the overnight temperatures 
were slightly cooler than normal 
in the early morning hours.

I will use Thunder Bay as an 
example. The average daytime 
maximum temperature in the 
first week was 21° C, 2 or 3 
degrees warmer than normal. 
The average of the overnight 
minimum temperatures was 4° 
C, about 2° below the long-
term average.

This pattern of warm days 
followed by cold mornings was 
also evident in many locations 
in the Northeast.

The second week in June fea-
tured temperatures close to nor-
mal. Subsequently, another ridge 
of high pressure established in 
the middle of June and frost was 
recorded in Timmins and a few 
other locations in the northeast.

Average temperatures for the 
month of June were slightly 
above normal in Kenora, 
slightly below in Thunder Bay, 
slightly above normal in Sault 
Ste Marie and about 0.5° C 
below normal in most locations 
in the northeast.  Overall, June 
temperatures were close to 
normal.

 
Regional  
precipitation

The Northeast was quite wet 
in June. Many locations had 

over double their normal pre-
cipitation totals. Kapuskasing, 
with 219 mm, had nearly triple 
its typical monthly amount and 
was the wettest location in all of 
Canada in June.

In much of the Northwest 
and Far North, the drier than 
normal conditions prolonged 
and accentuated the drought 
which began in the spring. 
Moderate to extreme fire condi-
tions continued.

 
A smoky summer

Warnings about poor air 
quality because of smoke from 
wildfires were frequent across 
Canada during the spring 
season and now into summer. 
The smoke season in Northern 
Ontario began early in May 
with the long-range transport 
of smoke from wildfires in 
Alberta and then northern Brit-
ish Columbia. In the middle 
of May, the source region for 
smoke in Northwestern Ontario 
became large fires burning in 
Minnesota and then fires in 
Manitoba. Additional sources of 
smoke were added in June. As 
well as the huge wildfires burn-
ing in Manitoba, smoke also 
came from multiple fires burn-
ing near Kenora and Red Lake.

Wildfire Red Lake 12 started 
north of Red Lake on May 28. 
It prompted the evacuation of 
both Deer Lake and Sandy Lake 
First Nations, about 2000 peo-
ple. The wildfire burned out of 
control for over a month before 
ground crews, aviation and 

support staff from the Ministry 
of Natural Resources (MNR) 
as well as from other provinces 
and countries were able to con-
tain flames after five weeks.

The MNR declared the fire 
as “being held” on July 7. Fire-
fighters will still deal with hot 
spots before the fire is officially 
“out”.

Red Lake 12 is the larg-
est ever wildfire in Ontario’s 
recorded history. The area 
burned is nearly 2000 sq. kms, 
more than the combined area 
of Sudbury, Thunder Bay and 
Toronto or almost half of the 
area of Lake of the Woods.

All of Manitoba is under a 
state of emergency because of 
the wildfires. So far this summer 
13,000 people have been evacu-
ated from their homes and com-
munities. In Manitoba, wildfires 
have burned 10,000 sq. kms, 
the most forested land burned 
in 30 years of record-keeping.

Large and intense forest fires 
create a great deal of smoke. 
Typically, the air quality is the 
worst close to the fire. How-
ever, with extensive and intense 
wildfires the smoke is more 
likely to be propelled into the 
middle atmosphere, approxi-
mately 5 kilometres or higher 
above the ground.

At this altitude the prevail-
ing winds are generally from 
west to east, although the wind 
direction can change somewhat 
from day-to-day. In some situ-
ations, the smoke at this level 
can be transported thousands of 
kilometres.

 photo submitted by Jeronimo Kataquapit
Northern First Nation Chiefs and leaders came together on the Attawapiskat River on July 1 to show their support for a youth led pro-
test against Ontario’s Bill 5 and Canada’s Bill C5. They came to meet with Jeronimo Kataquapit, a First Nation youth from Attawapis-
kat First Nation who is leading a protest to occupy the land and water. From L-R are: Chief Elizabeth Kataquapit of Fort Albany, Chief 
Sylvia Koostachin-Metatawabin of Attawapiskat, Jeronimo Kataquapit, Chief Gary Quisses of Neskantaga, Grand Chief Leo Friday of 
Mushkegowuk Council and Chief Hosea Wesley of Kashechewan. 

ACTING CEO/PUBLISHER
Mark Kakekagumick
markk@wawatay.on.ca 

MANAGING EDITOR
Chris Kornacki
chrisk@wawatay.on.ca

NORTHERN LIGHTS BANNER
Dan Russell
http://NorthernLightsNow.com

SALES REPRESENTATIVE
Tom Scura
Phone: 807 6226000
Fax: 807 6226010
toms@wawatay.on.ca

CIRCULATION/PRINTING
Safeguard Business Systems
Thunder Bay, ON

TRANSLATION
Vicky Angees
vickya@wawatay.on.ca
Charles Brown

DESIGN AND LAYOUT
Through the Sky Studio

CONTRIBUTORS
Lindsay Cote
Rick Garrick
Jeronimo Kataquapit
Xavier Kataquapit
Graham Saunders

Guest editorials, columnists and let-
ters to the editor do not necessarily 
reflect the views of Wawatay News.

Disclaimers: All submissions to the Managing 
Editor must be in a Microsoft Word document, 
double spaced, and must adhere to Canadian 
Press style. Wawatay reserves the right to 
refuse to publish any unsolicited submissions.  

Wawatay Communications Society and all its 
affiliate media outlets are intended to provide 
general information and news to the public. 
The material expressed within is given for 
general information only and does not con-
stitute professional, legal or medical advice. 
Where appropriate, users should seek their 
own professional advice. Wawatay accepts no 
responsibility for loss occasioned to any person 
acting or refraining from acting as a result of 
material published or broadcast. Wawatay 
accepts no liability in respect of material con-
tained on other sites which may be linked to 
from time to time.

The Buck Stops Here

Wildfires Part Of The Climate Emergency

Xavier  
       Kataquapit

UNDER THE  
NORTHERN SKY

Graham 
Saunders

WEATHER



	 Wawatay News    JULY 18, 2025     ᐧᐊᐧᐊᑌ ᐊᒋᒧᐧᐃᓇᐣ	 5

Rick Garrick
Wawatay News

Confederation College 
announced a $1.2 million 
investment by the provincial 
government for its recently 
expanded Practical Nursing pro-
gram at the Thunder Bay cam-
pus. Launched in March 2025, 
the expanded program includes 
10 Indigenous students out of 
the 50 students who are learn-
ing in a condensed format that 
enables them to complete their 
training by summer 2026.

“We have 10 students that 
are in the program out of the 
50 that are self identified as 
Indigenous,” says Shane Strick-
land, dean of Health, Negahn-
eewin and Community Services 
at Confederation College. “But 
we’re also working directly 
with a number of communities 
around northwestern Ontario 
so students will have direct 
access into long-term care or 
other community placement 
agencies both in towns across 
northwestern Ontario but also 
within Indigenous communities 
so it’s an exciting opportunity 
for real experiential learning 
working with Indigenous popu-
lations.”

Wendy Landry, vice president 
of Indigenous Affairs at Con-
federation College, stressed the 
need to have more Indigenous 
nurses in the communities.

“What’s important for our 
Indigenous students to get 
involved in this program is that 
the need is in our First Nations 
and our communities,” Landry 
says. “To have someone work-
ing in our communities that is 
used to our culture and our 
ways of life and our traditions 
is very vital for our communi-
ties and for the health care to be 
available in the communities.”

Michelle Salo, president at 
Confederation College, says the 
expansion of the Practical Nurs-
ing program with funded and 
fast-track seats is a critical step 
in addressing the health care 
human resource needs across 
northwestern Ontario.

“This expansion responds 
directly to the health human 
resource challenges faced by 
many of our local health care 
providers,” Salo says. “By cre-
ating more opportunities for 
learners to train close to home 
we’re strengthening the future 
of health care across our com-
munities. We are incred-
ibly grateful to the Ministry of 
Health and the government of 
Ontario for recognizing and 
acting on this urgent need, your 
commitment to growing … a 
skilled health care workforce is 
making a real lasting difference.”

Salo adds that the provin-
cial government’s initiative isn’t 
just about numbers, it’s about 
people.

“Each student in this pro-
gram represents a future nurse 
who will contribute to the 
health and well-being of our 
region for years to come,” Salo 
says.

Thunder Bay–Atikokan MPP 
Kevin Holland says the provin-
cial government’s investment 
of about $1,228,440 to expand 
the capacity for nursing pro-

grams at Confederation College 
was truly needed in the region.

“We know the communities 
in northern and rural Ontario 
face unique challenges when it 
comes to accessing timely, high 
quality health care,” Holland 
says. “One of the most press-
ing issues we hear about from 
hospitals, long-term care homes 
and community health provid-
ers is the shortage of skilled 
health care professionals, espe-
cially nurses.”

Holland says the training 
will take place on Confedera-
tion College’s campuses across 
northwestern Ontario.

“And the fast tracking of the 
program means that the nurses 
are going to be able to get out 
and start practicing quicker,” 
Holland says. “We know that 
in our hospitals and our long-
term care facilities, for example, 
the shortage of nursing is a real 
problem so we’re really happy 
to be able to make this invest-
ment to address those human 
health care shortages across all 
sectors.”

Holland adds that it is vital to 
have Indigenous students in the 
practical nursing program.

“It is absolutely vital to have 
the Indigenous participation in 
these programs and in the train-
ing so that they can take that 
knowledge back to their com-
munities and provide that level 
of care that otherwise may not 
be available to those communi-
ties,” Holland says.

The provincial government is 
investing $56.8 million over the 
next three years to support an 
enrolment increase of nursing 
spaces at publicly assisted col-
leges and universities by more 
than 2,200 registered practical 
nurses and nurse practitioners.

“By investing in education 
and training for nurses, our gov-
ernment is protecting Ontario 
and building on our progress 
to grow our nursing workforce 
for years to come,” says Sylvia 
Jones, deputy premier and min-
ister of Health. “This invest-
ment will help ensure families 
can connect to the care they 
need no matter where they live, 
while also supporting the next 
generation of health-care pro-
fessionals.”

 Education

Confederation invests in practical nursing program

Rick Garrick/Wawatay News 
Thunder Bay–Atikokan MPP 
Kevin Holland and Michelle 
Salo, president at Confederation 
College, gathered with a group 
of officials for the announce-
ment of the expansion of the 
Practical Nursing program.

“By creating more 
opportunities for learn-
ers to train close to 
home we’re strengthen-
ing the future of health 
care,”

– Michelle Salo, president at 
Confederation College
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Lakehead announces new veterinary building
Rick Garrick
Wawatay News

Lakehead University held a 
ground blessing ceremony led 
by Elder Gene Nowegejick for 
the Gakina Awesiinyag animal 
education facility for its newly 
launched Collaborative Doctor 
of Veterinary Medicine Program 
on June 24. The program is 
scheduled to start in the fall of 
2025, with the initial northern 
cohorts doing their studies at 
the Ontario Veterinary College 
in Guelph, and the Gakina Awe-
siinyag facility is scheduled to 
open in 2027.

“The Collaborative Doctor 
of Veterinary Medicine Pro-
gram at Lakehead University is 
a partnership with the Univer-
sity of Guelph’s Ontario Veteri-
nary College — this innovative 
collaboration represents a land-
mark investment in the future 
of northern Ontario,” says Gil-
lian Siddall, president and vice-
chancellor at Lakehead Univer-
sity. “It is the first expansion 
of veterinary education in this 
province in over a generation, 
and more importantly, it’s a 
promise to the people and com-
munities of the north that their 
needs, educational pursuits and 
potential matter. This program 
will help ensure that farmers no 
longer wait weeks for veterinary 
care, that people in northern 
Ontario communities can access 
medical care for their beloved 
pets and that students from 
northern Ontario can study, 
train and stay here, contributing 
their skills to the communities.”

Siddall says they heard loud 
and clear from the north that 
more veterinarians should 
be trained where services are 
needed.

“The Collaborative Doctor 
of Veterinary Medicine Program 
signifies something profoundly 
personal to northern com-
munities — it’s about fairness, 
access and addressing a critical 
issue,” Siddall says. “Thanks to 
the Ontario government, our 
partners, donors and support-
ers, we’re answering that call — 
not with a temporary solution, 
but with a legacy that will serve 
generations of people and ani-
mals across northern Ontario.”

Denise Baxter, vice provost 
Indigenous Initiatives at Lake-
head University, says the first 
cohort of 20 veterinary students 
will begin their studies this 
upcoming fall.

“So in four years we’ll have 
20 veterinarians and then every 
year after that we’ll have 20 
veterinarians from the north,” 
Baxter says. “Part of the work 
that the veterinary students 
will be doing is actually work-
ing with organizations that are 
already working out across the 
region and also in the north. So 
I would imagine say with the 
neuter and spay program we’ll 
have veterinary students going 
up with veterinary doctors who 
are going to do work in com-
munities.”

Baxter says the Gakina Awe-
siinyag animal education facility 
will have a variety of farm ani-
mals on site.

“And one of the things we 

also learned with the Doctor of 
Veterinary Medicine (program) 
is they’re actually trained in 
wildlife care as well, so if there 
are birds of prey or animals 
from the region that are injured, 
they’re also learning how to 
care for the wild animals in the 
region as well,” Baxter says.

Lakehead University is receiv-
ing $4.5 million in provincial 
government funding to support 
their capital build requirements 
for the Gakina Awesiinyag ani-
mal education facility, and they 
are also receiving an additional 
$2 million from The Northern 
Ontario Heritage Fund Corpo-
ration to support their delivery 
of the Collaborative Doctor of 
Veterinary Medicine Program.

“Once completed, the animal 

education facility at Lakehead 
University will serve as a key 
hub to train future veterinar-
ians serving northern Ontario,” 
says Trevor Jones, minister of 
Agriculture, Food and Agribusi-
ness. “By investing in this pro-
gram, our government is help-
ing address vet shortages across 
rural and remote communities 
while keeping the northern agri-
food industry strong.”

Thunder Bay-Atikokan MPP 
Kevin Holland says the project 
marks a transformative invest-
ment in the future of northern 
Ontario.

“By bringing veterinary edu-
cation closer to home, we’re 
addressing critical gaps in care 
for livestock, pets and wildlife 
needs that are essential to both 

our agricultural sector and the 
overall well-being of our com-
munities,” Holland says. “I’m 
proud that our government is 
supporting this first-of-its-kind 
program at Lakehead Univer-
sity, which will train skilled vet-
erinarians and help strengthen 
the fabric of our rural and 
northern communities for gen-
erations to come.”

Lakehead University also 
set a philanthropic fundraising 
goal of $12.9 million, with 95 
per cent of that goal already 
achieved through major gifts 
from individual donors, and the 
final five per cent to be raised 
through a public, community-
driven campaign that will 
launch this fall.

“Today, we celebrate and 

acknowledge the many philan-
thropic supporters, government 
funders and community part-
ners who have come together 
with a shared belief in this inno-
vative solution to the complex 
challenge of veterinary access in 
northern Ontario,” says Michael 
den Haan, vice-president, Uni-
versity Advancement at Lake-
head University. “Their collec-
tive generosity is what makes 
this program possible. It’s more 
than funding — it’s a statement 
of confidence in Lakehead Uni-
versity and the power of educa-
tion to transform animal care 
and agriculture across northern 
Ontario.”

Rick Garrick/Wawatay News 
A group of dignitaries gathered for the ground blessing ceremony led by Elder Gene Nowegejick for Lakehead University’s Gakina Awesiin-
yag animal education facility for the newly launched Collaborative Doctor of Veterinary Medicine Program. 
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SSuummmmeerr  SSppeecciiaallss  HHeerree  NNooww!!

www.bazaarandnove l ty .ca

Toll Free
1-800-465-3930

Bazaar & Novelty
612 Squier St

Thunder Bay, On

SEE OUR WEBSITE FOR OUR COMPLETE LINE OF PRODUCTS!

Dan Peever

Slushy and Soft Serve Ice Cream Machines

ADVANCE TICKETSADVANCE TICKETS
Available  Available  
Early July Early July 

See You  See You  
At The Fair!At The Fair!

AUGUST 6-10, 2025AUGUST 6-10, 2025
Noon - MidnightNoon - Midnight

email: clex@tbaytel.netemail: clex@tbaytel.net

NAN, Wahsa partner to deliver housing courses
Rick Garrick
Wawatay News

Nishnawbe Aski Nation 
(NAN) has partnered with 
Wahsa Distance Education Cen-
tre and Toronto Metropolitan 
University’s Together Design 
Lab and Faculty of Community 
Services to develop two new 
housing courses for NAN hous-
ing professionals and commu-
nity members. The two courses, 
Introduction to Construction 
Project Management for Hous-
ing in NAN Communities and 
Introduction to Tendering 
and Procurement for Hous-
ing in NAN Communities, are 
freely available to NAN housing 
professionals and community 
members on the NAN Hous-
ing Strategy website, located at: 
www.nanhs.ca/housingcourses.

“We jointly worked on 
developing the courses,” says 
Shelagh McCartney, director 
at Together Design Lab and 
professor at Toronto Metropoli-
tan University. “They are really 
tailored to provide high qual-
ity learning in these two areas 
that were developed out of the 
Nishnawbe Aski Nation Hous-
ing Strategy — there seemed to 
be a lot of people that wanted 
learning about the pre-design 
areas of construction manage-
ment and tendering and pro-
curement to really set their proj-
ects up in a stronger way.”

McCartney says they have 
worked with NAN since 2017 
to develop and teach the two 
courses.

“We have a lot of experience 
in deep knowledge transfer and 
education, so we developed the 

courses at … kind of a univer-
sity level providing high qual-
ity learning and then through 
the partnership it was possible 
to reach many different peo-
ple in Nishnawbe Aski Nation 
together,” McCartney says.

McCartney says they were 
able to collaborate with Wahsa 
and learn from their exper-
tise on how to tailor the two 
courses in a format that worked 
for NAN community members.

“And then NAN co-taught 
the courses with ourselves, and 
then they also provided the 
administration of the course,” 
McCartney says. “We had 18 
people complete the (Introduc-
tion to Construction Project 
Management for Housing in 
NAN Communities) and 22 
complete the (Introduction to 
Tendering and Procurement for 

Housing in NAN Communi-
ties). Since the courses went live 
yesterday, we’ve had seven more 
people sign up and one person 
sat down and completed half a 
course by noon on the first day.”

The two eight-week pilot 
courses were completed 
between February and June 
with participants from 15 com-
munities, including Matta-
gami, Webequie, Weenusk, 
Chapleau Cree, Lac Seul, Fort 
Albany, Kashechewan, Aro-
land, Matachewan, Fort Severn, 
Pikangikum, Missanabie Cree, 
Nibinamik, Neskantaga and 
Bearskin Lake.

“For us, the exciting part 
is we heard there was a need 
from Nishnawbe Aski Nation 
community members and then 
through this partnership we 
were able to actually offer an 

opening to reach those people 
with their needs,” McCartney 
says. “For me, what it really 
highlights is that there is a real 
appetite for learning, and high 
quality learning, from Nish-
nawbe Aski Nation community 
members across the territory.”

Deputy Grand Chief Mike 
Metatawabin says he was proud 
that the group of housing man-
agers, landscape contractors, 
chiefs, community members 
and economic development staff 
from the 15 First Nations com-
pleted the two pilot courses.

“These courses directly sup-
port the NAN Housing Strat-
egy and its theme of developing 
local capacity and professional 
development,” Metatawabin 
says. “Megwetch to our part-
ners at WAHSA Distance Edu-
cation Centre, Together Design 

Lab and the Faculty of Com-
munity Services at Toronto 
Metropolitan University for 
their hard work and dedication 
to make these courses such a 
success. We look forward to the 
next chapter of the asynchro-
nous Project Management and 
Tendering and Procurement 
courses which will be available 
for all NAN community mem-
bers.”

Darryl Tinney, principal at 
Wahsa Distance Education Cen-
tre, offered congratulations to 
all of the participants in the two 
courses.

“This program demonstrates 
the power of positive partner-
ships between organizations to 
help support the needs of the 
north,” Tinney says. “Wahsa is 
honoured to be a part of this 
important work.”

screenshots
Nishnawbe Aski Nation partnered with Wahsa Distance Education Centre and Toronto Metropolitan University’s Together Design Lab and Faculty of Community Services to develop two new housing courses for 
NAN housing professionals and community members.
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SERVING INDIGENOUS COMMUNITIES 
 FOR OVER 17 YEARS
Serving Indigenous communities 
for over 21 years.

  info@abadental.ca

Patients from First Nations 
communities typically receive 
all their dental work at our 
clinic during a two to three day 
trip to Thunder Bay.

* Hygiene Cleanings
* Teeth Extractions with i.v. 
* moderate sedation
* Periodontal Care

* Root Canals
* Orthodontics
* and more

Algoma Makwa Waakaa’igan earth turning
Rick Garrick
Wawatay News

Algoma University in part-
nership with the Children of 
Shingwauk Alumni Association 
(CSAA) held the earth turn-
ing for the Makwa Waakaa’igan 
centre at the former Shingwauk 
Indian residential school site 
in Sault Ste. Marie. Led by the 
CSAA, the Makwa Waakaa’igan, 
a transformative National Cen-
tre of Cultural Excellence, is 
being built to serve as a national 
hub for cross-cultural learning 
between Indigenous and non-
Indigenous peoples.

“Many of us walked up 
those front steps, those very 
steps for the first time when we 
were very small children and it 
changed our lives forever,” says 
Missanabie Cree Elder Shir-
ley Horn, former chancellor at 
Algoma University, survivor, 
co-founder of the CSAA and 
former Missanabie Cree chief. 
“I want to thank Creator for 
bringing us here, I want to 
thank all of the people along 
the way that put their footprints 
forward, their hand prints, that 
provided the words, that pro-
vided the love, that provided 
the services, that provided the 
resources, the space, everything 
… that was needed for us to 
take this journey together.”

Horn says the Makwa 
Waakaa’igan centre is the cul-
mination of Chief Shingwauk’s 
vision.

“This building will be built, it 
houses the stories of our people 

that attended this residential 
school and other residential 
schools,” Horn says. “Their 
stories of their lives are in there, 
they’ll be there for our people 
to research, to have access to 
the stories of what went on in 
Canada and how this country 
was built and how we as a peo-
ple had to take that journey, had 
to take that back.”

The Makwa Waakaa’igan 
centre will further Algoma Uni-
versity’s Special Mission of fos-
tering respectful cross-cultural 
education, honouring the vision 
first shared by Chief Shingwauk.

“It does my heart good to 

know that it’s finally happen-
ing that we’re going to have 
a place that’s going to house 
all the CSAA information and 
archives, and there’s going to 
be spots for people to have cer-
emony, heal and learn about our 
culture,” says Missanabie Cree 
Elder Jackie Fletcher, a survivor 
and CSAA member. “I’m sorry 
I can’t be there, and I would 
love to be there, but my heart is 
there too. It’s about all I can say 
today, but I look so very happy 
that it’s happening. It took a lot 
of work to get us to this point 
on all parties and partnerships.”

The earth turning brought 

together Elders, survivors, 
knowledge keepers, community 
leaders, local elected officials 
and key partners to honour the 
spiritual, cultural and histori-
cal foundations of the Makwa 
Waakaa’igan centre project. It is 
expected that more than 35,000 
people will visit the centre 
each year, including more than 
15,000 post-secondary and high 
school students.

“The construction of Makwa 
Waakaa’igan continues the 
vision first shared by Chief 
Shingwauk — the vision of 
creating a place where all learn-
ers can come together in the 

spirit of mutual respect and 
shared understanding,” says 
Martin Bayer, vice president 
Niiyaagaaniid Anishinaabe Ini-
tiatives, Equity, Diversity and 
Inclusion at Algoma University. 
“This project marks an impor-
tant milestone on that path, 
helping to foster dialogue, pro-
mote healing, and honour the 
strength of Indigenous knowl-
edge and culture within an 
inclusive learning environment.”

The Makwa Waakaa’igan cen-
tre was funded by the federal 
government, the City of Sault 
Ste. Marie and the Northern 
Ontario Heritage Fund Corpo-

ration.
“The earth-turning ceremony 

for the new Makwa Waakaa’igan 
cultural centre marks the begin-
ning of a new chapter in our 
shared history and commit-
ment to reconciliation,” says 
Steven Guilbeault, minister of 
Canadian Identity and Culture 
and minister responsible for 
Official Languages. “The cen-
tre will honour the strength 
and resilience of the Children 
of Shingwauk, while bringing 
people together to encourage 
better understanding between 
Indigenous and non-Indigenous 
communities. It is a symbol of 
hope that will become a vibrant 
cross-cultural space for learning, 
healing and celebrating this rich 
cultural heritage.”

“Our government is proud 
to support Algoma University 
and the construction of Makwa 
Waakaa’igan, a cultural cen-
tre of excellence that will hon-
our Indigenous histories and 
encourage visitors and students 
to gain a better understanding 
and respect for Indigenous per-
spectives,” says Kinga Surma, 
provincial minister of Infrastruc-
ture. “Through our province’s 
ambitious capital plan to pro-
tect Ontario, we are investing in 
public buildings and infrastruc-
ture to help build stronger and 
better-connected communities.”

The Makwa Waakaa’igan cen-
tre is scheduled to be built by 
November 2026.

Algoma University photo
A rendering of the Makwa Waakaa’igan, a transformative National Centre of Cultural Excellence, that is scheduled to be built by November 
2026 at the former Shingwauk Indian residential school site in Sault Ste. Marie.
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Rick Garrick
Wawatay News

A group of about 24 
Regional Multicultural Youth 
Council (RMYC) members 
participated in the rally and 
march against nuclear waste 
storage and transportation in 
northwestern Ontario on July 
4 in Thunder Bay. The rally 
and march, which began at 
Waverley Park and ended at the 
Spirit Garden on Thunder Bay’s 
waterfront, was organized by 
citizens from Grassy Narrows 
and representatives from Fort 
William.

“I wasn’t asked to speak or 
anything but I just went up 
to the coordinator (and said) 
I recognize there’s not many 

youth speaking up on it and I 
would like to talk about it from 
my perspective,” says Summer 
Spade, a peer mentor at RMYC. 
“I made it known that I did not 
come up there to talk about 
statistics or anything like that, 
so I instead approached it with 
a more empathetic and more 
personal viewpoint. I was try-
ing to get them to understand 
from a viewpoint from later in 
the future — do they want their 
kids to not experience the same 
thing they did growing up, like 
would they want their kids to 
swim in nuclear rivers or would 
they want their kids to not 
experience the same things like 
camping just because it’s not 
safe out on the lands no more.”

Spade says during her com-

ments at the end of the march 
at the Spirit Garden that she 
wanted to “share my heart and 
my courage to protect our ways 
of living and our culture.”

“When we think about the 
nuclear waste, we’re thinking 
about a future where we can-
not live our ways, where our 
children are being robbed of 
our identity and where we can-
not continue on as Indigenous 
people,” Spade says. “Today I’m 
very proud to be here to inspire 
the youth to continue fight-
ing as well alongside our adults 
and alongside our Elders. And 
I want you to keep standing up 
even if your voice shakes like 
mine.”

Spade says the marchers 
caused a disturbance to the traf-

fic while they were marching 
to the waterfront along the city 
streets.

“It felt really good to cause 
a disturbance because you need 
to let people know that this is 
happening and it’s not good for 
you for our future,” Spade says.

Kamryn Woloschuk, a peer 
mentor at RMYC, says partici-
pating in the march was power-
ful.

“It was something that as 
youth we’d never done before, 
stopping traffic and making 
ourselves known in a very pub-
lic way,” Woloschuk says. “It 
was interesting to listen to the 
variety of speakers on topics like 
climate change and how that 
interacts with Indigenous rights. 
I felt that I both learned a lot 

and like I was able to contribute 
to something important, and I 
think our younger youth had a 
moving experience being part of 
something like that for the first 
time.”

Woloschuk says it is impor-
tant for youth to have a say in 
their own future, to be listened 
to and also to be educated.

“It was interesting at the rally 
learning from people who are 
very experienced about what 
the shipping containers would 
look like, what the testing pro-
cess has been for nuclear waste,” 
Woloschuk says. “Just to be 
more involved in making the 
choices is really important, I 
believe, and having like proper 

education on what these choices 
mean rather than being over-
looked since we are just young 
now.”

Harmony Fiddler, a mentor 
for the Mother Earth project at 
RMYC, says it was important 
to raise awareness during the 
march.

“We walked down Pearl St. 
and … we stopped the traffic 
on Court, Algoma and Cum-
berland,” Fiddler says. “Being 
involved with community stuff 
like that, I hope to inspire the 
youth to come forward and 
speak about what’s going on 
and how this is going to affect 
our future.”

 Community

GRANDPORTAGE.COM

STAY, PLAY & DINE
WITH US!

OWNED AND OPERATED BY GRAND PORTAGE BAND OF LAKE SUPERIOR CHIPPEWA

Occupational Therapy

Music Therapy

Physiotherapy

Rehab & Behavioural Supports

RED ARROW 
WELLNESS

Indigenous owned/operated
All inclusive health and
wellness practice
No waitlist
Experienced clinicians
Community based services
Face-to-Face or virtual 
NIHB, OAP & Jordan’s
Principle providers  OUR SERVICES:

Speech-language pathology 
Augmentative & Alternative Communication

Social Work/Mental Health/Psychotherapy

RED ARROW WELLNESS IS A MEMBER OF THE CANADIAN COUNCIL FOR ABORIGINAL BUSINESS

WWW.REDARROWWELLNESS.COM
(807) 630-6884   redarrowwellness@gmail.com

ANNUAL GENERAL MEETINGANNUAL GENERAL MEETING
Thursday, August 21, 2025

at 7:00 pm (CST)
CALL 737-2078 for Zoom link 
and/or  Sioux Lookout  meeting  

location.

RMYC Youth Council march in nuclear waste rally
Rick Garrick/Wawatay News 

Participants in the rally and march against nuclear waste storage and transportation in northwestern Ontario crossed Water St. on their way to the Spirit Garden on Thunder Bay’s waterfront on July 4.

Rick Garrick/Wawatay News
Regional Multicultural Youth Council peer mentor Summer Spade 
speaks during the rally and march against nuclear waste storage 
and transportation in northwestern Ontario.

Rick Garrick/Wawatay News
Participants in the rally and march against nuclear waste storage 
and transportation in northwestern Ontario crossed the railway 
tracks on their way to the Spirit Garden.
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Booshoo Wachiyee, as Deputy Grand Chief of Nishnawbe Aski Nation, I am filled with both gratitude and a deep 
sense of honour to continue to serve our communities. �is year has presented significant challenges, from 
governance hurdles to navigating the complexities of our changing world. Despite these obstacles, my 
commitment to building strong and resilient communities across our nation has remains steadfast. We are 
reclaiming our ways of taking care of our children, ways rooted in our languages, cultural identity, love, 
kinship, and community responsibility, a�er generations of harm caused by colonial practices. 

We continue to advocate for essential programs like Jordan's Principle, Choose Life, and Family Well Being 
ensuring that our community members receive the care and support they deserve. Additionally, our work 
through the Community Wellness file has been pivotal in supporting our communities during crises, 
demonstrating our commitment to the well-being of all our people.  

With the Ontario Final Se�lement Agreement on Child and Family Services and its upcoming implementation, 
our communities can be stronger and will be. �is is more than a shi� in policy; it is a movement toward 
restoration, healing, and empowerment. Our team at Nishnawbe Aski Nation will be there every step of the way to 
support communities through the implementation process. We will walk alongside our leadership, families, and youth 
to ensure this transition is community-led, culturally grounded, and sustainable for generations to come. 

We also are moving ahead to establish partnerships with our First Nation Child welfare agencies and First Nation Band Representative initiatives 
and other prevention programs to ensure coordination of programs and services for nation members wherever they may reside. 

We are constantly seeking be�er ways to support our communities, especially in the face of escalating crises. We are commi�ed to advocating for 
stronger, faster, and more culturally appropriate services during times of crisis, because our people’s lives, safety, and dignity must always come 
first. 

Together, we will continue to strive for a future where our communities thrive, our traditions are honored, and our collective voice remains strong. 

Meegwetch! 

Bobby Narcisse  

Deputy Grand Chief 

NAN would like to acknowledge 
and commend the Family Well-Being Community Coordinators for all their dedication, passion, endless hours of 
ongoing support and resources they provide to families. Coordinator’s play a vital role in supporting wellbeing 
approaches, bringing people together and working towards healthy communities.  

Contact your Community Family Well-Being Program Coordinator to find out about programs and services.

Our NAN Family 
Well-Being sta�: 

Sheila Marcinyshyn
Program Manager

Donna Koski
Administrative Coordinator

Ann Magiskan
Training Coordinator

Rebecca Arthur
Program Coordinator

Margaret Mark-Wesley
Policy Analyst

Family Well-Being is a grassroots community led Prevention-Focused Program that strengthens and 
empowers families and individuals. �e program goals are eliminating family violence, reducing children 
going into child welfare, reducing youth going into the youth criminal justice system, overall health and 
well-being as well as creating safe spaces. 

�e NAN Family Well-Being sta� provide guidance and support to the FWB Community Coordinators 
with workplans, programming, reporting, administration, as well as participate in gatherings and events 
in community. 

F A M I L Y  W E L L - B E I N G

Building Stronger Communities Together
From the Social Services Strategic Advancement Team at Nishnawbe Aski NationI N V I T A T I O N  T O  C O N N E C T

We’re ready to come to your community.
�e Social Services Strategic Advancement 
Team at NAN is commi�ed to supporting 
First Nations and Tribal Councils across NAN 
territory. We provide advocacy, coordination, 
strategic planning, and support to help 
communities achieve their goals. Our team 
believes in partnership and collaboration. We 
are here to walk with you, listen to your 
stories, and support your community's 
visions for the future.  

Why Invite Us?
We want to meet with your leadership, Elders, 
and community members to work together on 
priorities that ma�er to you. Each visit is 
tailored to your community’s needs, and we’re 
ready to support you in the following areas: 

• Updates, Dialogue, and Collaboration

◦ Ontario Final Agreement

◦ Navigating the Ontario Final 
Agreement Templates

◦ Compensation Roll-out

◦ Support Planning Measures and 
Initiatives Relating to Influxes 
of Funds

◦ Elaborating on Reform Measures

• Reforming FNCFS - FNR, Prevention, 
and Post Majority Support Services

◦ Sharing tools and resources to 
develop and strengthen your 
programs

• Listening and Learning -
We want to hear from your community 
members and learn from your experiences

• Capital Support - Assistance in 
identifying and advocating for capital 
needs under CHRT 41 and OFA

• Program Evaluation & Advancement 
- Collaborating to assess and inprove 
social service programs within NAN 
territories

Skye Neekan
O�ce Coordinator        
      sneekan@nan.ca        

Maggie Rismondo
Manager of Child Wellbeing Systems Reform
      mrismondo@nan.ca              807-700-8908

If you are interested in hosting us for a visit or want more information, please contact us.

M E S S A G E  F R O M  D E P U T Y  G R A N D  C H I E F  B O B B Y  N A R C I S S E
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Choose Life is a life promotion and suicide prevention initiative specific to Nishnawbe Aski 

Nation (NAN) communities. It advocates for the reduction of youth suicide within NAN Territory. 

Programming, services, and supports are developed by each community to reflect their unique 

culture, preferences, strengths, and challenges. Choose Life is intended for youth, 18 and under, at 

risk of suicide. �e initiative provides funding to access mental health professionals or services, 

as well as to promote well-being through land-based and cultural activities. Funding is provided 

by Indigenous Services Canada (FNIHB_ through the Jordan’s Principle Child First Initiative. �e 

NAN Choose Life team supports communities by assisting with the application process, helping 

to navigate funding requirements, and working alongside local Choose Life teams to address gaps 

in service. NAN also provides training for community workers on the application and reporting 

processes, both virtually and in person and o�ers networking opportunities that connect 

community workers with the youth they assist. NAN directly supports over 30,000 young 

individuals.

Now in its 8th year, the Choose Life the initiative continues to evolve by responding to the 

diverse needs of the 49 NAN communities. �ere are many inspirational success stories and 

examples of good work and NAN remains commi�ed to advocating for community-based 

programming with a strong focus on life promotion, suicide awareness, and prevention. 

For more information or 
assistance with the application 

process, please contact: 
nanchooselife@nan.ca

�e Youth Initiative Team is gearing up to start our Spring and Summer 2025 Programming. In 

February, we held our Annual Youth Gathering welcoming over 100 Youth and their chaperones 

from across the NAN Territory. It was a major success full of laughter, teachings, skill building, 

peer-to-peer connection, and so much more!  

One of the many goals the Youth Initiatives team would like to achieve would be helping NAN 

Communities implement Youth Councils in a capacity that allows Youth to have their voices 

heard and making change happen on a peer-to-peer level. We encourage any Communities 

interested to reach out to our Department. We would love to hear from you! 

�e NAN Oshkaatisak Council is mandated by resolutions from the Chiefs-in-Assembly to 

provide guidance and advice to the NAN Chiefs and NAN Executive Council, and to ensure that 

Youth have a voice in the governance of NAN.  

If you or someone you know are interested in becoming an Oshkaatisak Council Member, 

we encourage you to follow our Facebook/Instagram Page & Website to stay up to date as 

positions open.   

Happy Summer from the NAN Youth Initiatives Department! 

C H O O S E  L I F E

Y O U T H  I N I T I A T I V E S To be a member of the 
Oshkaatisak Council you 
must be:

1. A registered band member who is 
either living on or o�-reserve, of a 
NAN recognized First nation in Treaty 
9 and the Ontario portion of Treaty 5 

2. Living within the boundaries of 
Ontario (exceptions can be made in 
case-by-case situations), and 

3. Between the eligible ages of eighteen 
and twenty-six (inclusive) when 
applying to council.  

4. �e Oshkzaatisak Council will have at 
all times at least one representative 
who identifies as Two-Spirit. 

�e goal of the Anishnawbe Watisiiwin Program (AWP) is to provide NAN Youth with cultural and 

land-based programming to support their holistic well-being, including their mental, emotional, 

physical, and spiritual health. �is happens through in-person events, on-the-land opportunities, as well 

as virtual knowledge sharing sessions. Some highlights of our program would be Spring/Fall hunting 

camps, fishing trips, and many virtual cultural workshops, as well as a multitude of events partnering 

with other NAN departments and outside organizations. �e AWP hosts monthly Community Drum 

Nights for anyone in the �under Bay region to a�end, with the goal of bringing the sessions back to 

Timmins again as well.

It is a priority for AWP to build and maintain partnerships throughout the province to ensure we can 

be�er meet the needs of our NAN community members. �ese partnerships and connections are 

vital to provide a safe space for cultural education and guidance for youth and all members. If you 

are interested in a�ending one of our events, please keep an eye out for opportunities that get posted 

on the Nishnawbe Aski Nation Facebook Page. You may also reach out directly if you are interested in 

partnering for a program in your community!

A N I S H N A W B E  W A T I S I I W I N  P R O G R A M

For more information please contact: Nishnawbe Ask Nation

Toll Free 1 (800) 465-0052 or 1 (807) 623-8228 
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JOIN NAPS
AND BECOME
A COMMUNITY
LEADER!
Did you know? NAPS officers are 
among the highest paid in Ontario, 
enjoy unparalleled work-life balance 
with two-week-on two-week-off 
rotations, and receive unrivaled 
promotional opportunities. 

YOU can be a police officer in YOUR 
community, or travel to one of our 34 
communities across Northern Ontario.

Start your journey 
today and

Apply NOW at 
joinnaps.ca
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Rick Garrick
Wawatay News

The nuclear waste issue was 
highlighted during The Moth 
film screening and panel discus-
sion on July 3 at Lakehead Uni-
versity’s Bora Laskin Faculty of 
Law building in Thunder Bay. 
The film, which was co-directed 
by Michelle Derosier and Zoe 
Gordon and premiered at the 
25th anniversary imagineNA-
TIVE Film + Media Arts Fes-
tival this past June in Toronto, 
is about an Ogichidaa-kwe sur-
viving in isolation on land that 
was consumed by lithium mines 
and 100,000 tonnes of buried 
nuclear waste.

“This is the second time I’ve 
had the opportunity to watch 
the film and the thing that really 

is striking to me is the way that 
the film depicts Sara and this 
isolated space … trying to stay 
away from this danger that is 
outside of her room,” says Fort 
William Chief Michele Solo-
mon during the panel discus-
sion. “And how, ‘We shouldn’t 
have taken the money, we 
shouldn’t have taken the money, 
we shouldn’t have taken the 
money.’”

Solomon says there was 
information during the panel 
discussion about how the 
nuclear waste could be trans-
ported by rail or highway to the 
proposed nuclear waste site near 
Ignace.

“First Nations along the 
highway that this would pass 
through, many of them are in 
strong opposition to the trans-

portation of this through their 
traditional territories,” Solomon 
says. “They should be con-
cerned given the situation of 
our highways and the accidents 
that happen. I’m certainly no 
expert on nuclear waste and 
I’m not an expert on the deep 
depositories, but we do know 
that if humans come into con-
tact with this (nuclear waste), 
then it’s going to have grave 
consequences. And we know 
that if it gets into our water-
ways, it’s going to have dev-
astating consequences to our 
drinking water, to animals and 
plants, to everything.”

Solomon says her commu-
nity’s leadership has taken a 
strong stand against the trans-
portation of nuclear waste 
through their traditional terri-

tory.
“And we also hear from 

many of our citizens that they 
are also in strong opposition to 
nuclear waste being transported 
through our territory,” Solo-
mon says.

Aroland’s Shelby Gagnon, 
one of panelists and an artist 
who was involved with the film, 
says as an artist she has been 
transitioning the nuclear waste 
issue into her artwork.

“I’ve done a couple of paint-
ings of the nuclear waste in 
general,” Gagnon says. “And 
especially this film too, I was as 
we were filming thinking about 
this dystopian future and as I 
was creating the mural, like I 
was saying on the panel, I was 
reflecting on the land and the 
waters and how they could 
be totally affected and wiped 
away and toxic for millions of 
years. Thinking about time in 
that concept, it’s just terrifying 

because you can’t even think 
that far in the past and how 
humans will be and how animals 
will be.”

Derosier, an Eagle Lake citi-
zen, says the film starts with the 
Ogichidaa-kwe in prayer.

“And every morning this 
woman wakes up and she does 
her offering and she does her 
prayers to the land — so I think 
that is full of hope, the character 
in the film is making art, she is 
creating,” Derosier says. “The 
act of creating is hope, that’s 
what gives us hope as artists, 
making this film, that’s hope, 
ceremony, prayer, that’s hope, 
that we get up every day in the 
face of things that are very diffi-
cult for us to understand some-
times, and we keep getting up, 
we keep coming together and 
we keep creating together and 
doing ceremony together and 
having conversations together 
just like we are this evening, 

that’s hope.”
Gordon says the character in 

the film has so many resources 
to keep her going in a very dev-
astating situation.

“So for me that’s her art and 
expression, and that’s some-
thing that I wanted to share 
with the public is that we will 
always have the arts, we will 
always have expression, we 
will always have music, we will 
always have expression with our 
hands, expression with our bod-
ies and that is what is going to 
help us get through all kinds of 
hard situations,” Gordon says. 
“So for me there was a lot of 
hope in there.”

A rally and march opposing 
a nuclear waste storage site near 
Ignace was held the next day by 
citizens from Grassy Narrows 
and representatives from Fort 
William from Waverley Park to 
the Spirit Gardens on the water-
front in Thunder Bay.
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The strength of the wolf is the pack.

Brian Davey 
DIREC TOR
Moose Cree First Nation 

Tony Marinaro
DIREC TOR
Naicatchewenin
First Nation

Jason Thompson 
SECRE TARY/TREASURER
Red Rock Indian Band

Rachael Paquette
DIREC TOR
Mishkeegogamang
First Nation

Steven McCoy
DIREC TOR 
Garden River First Nation

Ron Marano
VICE PRESIDENT
North Caribou Lake
First Nation 

Jason Rasevych
PRESIDENT
Ginoogaming First Nation 

Learn more at www.anishnawbebusiness.com, or connect
with us at info@anishnawbebusiness.com, or call 807-357-5320.
We serve Treaties 3, 5, 9, Robinson Superior and Robinson Huron areas.

Indigenous Business is an economic 
force that is growing, and we’re 
growing together.

Information   
We offer information session and 
networking events relevant to 
projects and business expansion 
here in the North.

Guidance   
We develop best practices for First 
Nations Development projects and 
non-First Nations businesses 
regarding inclusive Procurement 
and Human Resources Policies.

Communications   
Our Members have access to 
economic buyers and key decision 
makers in  Northern Ontario through 
our growing network, events, 
and conferences.

VIP Privileges   
Our Members are the first to know 
about discounts on events, access 
to new or upcoming programs, or 
opportunities for growth in 
our region.

WHY JOIN US?

Moth film screening highlights nuclear waste issues

Rick Garrick/Wawatay News 
Fort William Chief Michele Solomon speaks about her community’s opposition to nuclear waste being 
transported through their traditional territory during The Moth film screening and panel discussion on 
July 3 at Lakehead University’s Bora Laskin Faculty of Law building in Thunder Bay.
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ᓇᓇᑲᑕᐧᐊᐸᓐᒋᑫᐧᐃᓐ
ᑕᓇᓇᑲᑕᐧᐊᐸᓐᒋᑲᑌᐧᐊᓐ ᓄᒋᑯ ᑲᓂᑕᐧᐃᑭᒪᑲᑭᓐ ᒋᓯᓱᐸᒋᑲᑌᑭᓐ ᒋᓂᑕᐧᐃᑭᒪᑲᓯᓄᑭᓐ 
ᓄᐱᒥᒃ ᑲᑭ ᐧᐊᐧᐁᓇᒋᑲᑌᑭᓐ ᐃᐃᒪ ᐅᐱᔑᑯᑲᒃ ᔑᐧᑲ ᓇᒣᑯᓯᓴᑲᐃᑲᓂᒃ

 

ᐅᓐᑌᕆᐅ ᐅᑭᒪᐧᐃᓐ ᐧᐃᔭᓯᑫᐧᐃᑭᒪ (MNR) ᑭᓇᑐᒥᒃ ᒋᐱᓇᓇᑲᒋᑐᔭᓐ ᑲᑭ ᐧᐊᐧᐁᓇᒋᑲᑌᑭᓐ ᓯᓱᐸᒋᑫᐧᐃᓇᓐ ᒣᐧᑲ ᐊᐱ 2025 
ᐱᒥᑭᑭᓄᐧᐃᓂᐧᐊᒃ. ᓂᐱᒥᑐᑕᒥᓐ ᒋᑭᐧᐁ ᓂᑕᐧᐃᑭᒪᑲᒃ ᔑᐧᑲ ᒋᒪᓇᒋᒋᑲᑌᑭᓐ ᐅᓐᑌᕆᐅ ᓄᐱᒪᑲᒥᑯᓐ, ᑭᐅᓇᐸᒋᑲᑌ ᓯᓱᐸᒋᑫᐧᐃᓐ ᐃᐃᒪ 
ᐅᐱᔑᑯᑲᒃ ᔑᐧᑲ ᓇᒣᑯᓯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᑯᓐ (ᑲᓇᐧᐊᐸᑕᓐ ᐊᑭᐧᐃᒪᓯᓇᐃᑲᓐ) ᑕᓯᓱᐸᒋᑲᑌ ᓄᒋᑯ ᑫᑯᓇᓐ ᒋᓂᑕᐧᐃᑭᒪᑲᑭᓐ, ᑕᒪᒋᒋᑲᑌ 
ᒣᐧᑲ ᐊᐱ ᑫᒪ ᒪᑭᐧᔕ ᐊᑲᔅᑦ ᑭᓯᔅ 4, 2025.  

ᐅᓄ ᑲᑭᐧᐃᓐᒋᑲᑌᑭᓐ ᑲᑭ ᑭᔑᐅᓇᒋᑲᑌᑭᓐ ᓯᓱᐸᒋᑫᐧᐃᓐ ᐊᔭᐧᐊᓐ ᐧᐁᓀᓂᑯ ᐧᐃᐧᐊᐸᓐᑕᑭᓐ ᑲᓄᓂᑯᒃ ᒐᐸᔑᔥ ᑭᐅᔑᐱᐃᑲᓱᐧᐊᑦ ᒣᐧᑲ 
ᑭᐊᓄᑭᐧᐊᑦ ᔑᐧᑲ ᐧᐃᔭᓯᑫᐧᐃᑭᒪ ᐧᐃᓐᒋᑫᐧᐃᓐ ᑲᐅᔑᐱᐃᑲᑌᑭᓐ ᒪᒪᑲᑕᐱᑯᒃ ᐅᐅᒪ https://nrip.mnr.gov.on.ca/s/fmp-online 
ᑕᐃᔑᒪᒋᓭ ᒍᓚᔾ ᑭᓯᔅ 2, 2025 ᐊᑯᓇᒃ ᒥᑭᓯᐧᐃᑭᓯᔅ 31, 2026 ᐊᐱ ᑕᓱᐱᐳᓐ ᑲᐃᔑᐅᓇᒋᑲᑌᒃ ᐊᓄᑭᐧᐃᓐ ᑲᔥᐳᓭᒃ.

ᐊᓂᔑᓇᐯ ᔑᐧᑲ ᐧᐃᓴᑯᑌ ᑕᔑᑫᐧᐃᓇᓐ ᔑᐧᑲ ᐧᐁᓀᓇᒃ ᔑᐧᑲ ᐱᒥᐧᐃᒋᑫᐧᐃᓇᓐ ᑫᐸᑲᒥᔥᑲᑯᐧᐊᑦ ᐅᐅᐧᐁ ᐃᔑᒋᑫᐧᐃᓂ ᑲᑭᐅᓇᑐᓇᐧᐊ 
ᒋᑲᓄᓇᐧᐊᑦ ᐧᐃᔭᓯᑫᐧᐃᑭᒪ ᐊᓄᑭᐊᑲᓇ ᐧᐃᑕᔑᑕᒪᓐ ᓯᓱᐸᒋᑫᐧᐃᓐ. ᑫᔭᐱ ᐧᐃᓐᑕᒪᑫᐧᐃᓐ, ᑲᓄᓂᒃ ᐅᑯ:

ᐅᐱᔑᑯᑲᒃ ᓄᐱᒪᑲᒥᒃ

ᑫᐱᓐ ᑉᕋᔾᔅ, ᓄᐱᒪᑲᒥᑯ ᓇᓇᑕᐧᐃᑭᑫᒋᑫᐧᐃᓐ ᑲᐊᓄᑲᑕᒃ  
ᓄᐱᒪᑲᒥᑯ ᐊᓄᑭᐧᐃᓐ ᑲᐅᑭᒪᐧᐃᑦ 
ᐧᐃᔭᓯᑫᐧᐃᑭᒪ  
ᐧᐊᓂᓇᐧᐊᑲᒃ ᐊᓄᑭᐧᐃᑲᒥᒃ  
49 ᑉᕆᓐᔅ ᒥᑲᓇ  
ᐧᐊᓂᓇᐧᐊᑲᒃ, ᐅᓐᑌᕆᐅ,   P8T 1A6 
ᑭᑭᑐᐧᐃᓐ: 807-738-4937 
ᐱᐧᐊᐱᒃ ᐅᔑᐱᐃᑲᓐ:  kevin.pruys@ontario.ca

ᒉᕃᑦ ᐱᓐᐧᑭᔅ, ᓄᐱᒪᑲᒥᑯ ᓇᓇᑕᐧᐃᑭᑫᒋᑫᐧᐃᓐ ᑲᐊᓄᑲᑕᒃ 
ᑭᔥᑲᐊᐧᑫᐊᓄᑭᐧᐃᓐ ᑲᓂᑲᓂᑲᔥᑲᒪᑫᑦ 
ᐅᐱᔑᑯᑲᒃ ᑭᔥᑲᐊᐧᑫᐧᐃ ᐸᒥᓂᑫᐧᐃᓐ  
33 3rd ᐊᐯᓐᔪ  
P.O. Box 38 
ᐊᑦᓴᓐ, ᐅᓐᑌᕆᐅ   P0V 1X0 
ᑭᑭᑐᐧᐃᓐ: 807-737-9644 
ᐱᐧᐊᐱᒃ ᐅᔑᐱᐃᑲᓐ: jbinguis@obishcorp.ca

ᓇᒣᑯᓯᓴᑲᐃᑲᓂᒃ ᓄᐱᒪᑲᒥᑯᒃ

ᑫᕋᓐ ᐯᑐᓴ  
ᑲᐧᐃᒋᐊᑦ ᓄᐱᒪᑲᒥ ᐊᓄᑭᐧᐃᓐ ᑲᐅᑭᒪᐧᐃᓂᑦ 
ᐧᐃᔭᓯᑫᐧᐃᑭᒪ  
ᒥᔅᑯᓴᑲᐃᑲᓂᒃ ᐊᓄᑭᐧᐃᑲᒥᒃ  
227 ᐊᐧᐃ ᒥᑲᓇ, 2 ᐃᔥᐱᒥᒃ  
P.O. Box 5003  
ᑭᑭᑐᐧᐃᓐ: 807-728-0649 
ᐱᐧᐊᐱᒃ ᐅᔑᐱᐃᑲᓐ: karen.bayduza@ontario.ca

ᓚᔾᓚᓕ ᓱᓕ  
ᓄᐱᒪᑲᒥᑯ ᓇᓇᑕᐧᐃᑭᑫᒋᑫᐧᐃᓐ ᑲᐊᓄᑲᑕᒃ 
ᑎᕋᔾᑎᓐ ᑭᐱᔥᑭᐳᒋᑫᑲᒥᒃ ᑲᓇᑕ 
1 ᑐᒃ ᒥᑲᓇ  
ᑎᕋᔾᑎᓐ, ᐅᓐᑌᕆᐅ  P8N 3J7 
ᑭᑭᑐᐧᐃᓐ: 807-323-3303 
ᐱᐧᐊᐱᒃ ᐅᔑᐱᐃᑲᓐ: lsoley@drydenfibre.Ca

Renseignements en français : Michele Kan, aménagiste forestier au MRN, 807 728-0177, michele.kan@ontario.ca.

ᐁᑲᐧ ᑲᒪᓯᓇᑌᐱᒋᑲᑌᐠ ᐊᐃᐧᔭᐠ 
ᑲᔭᓂᒧᑕᒧᐊᐧᐨ ᑕᐱᐡᑯᐨ ᐅᐁᐧ 
ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᑲᐃᐧᐊᒋᑲᑌᐠ 
ᐅᒪ ᓀᑫᑲᒥᐠ

View this or previous editions of
Wawatay News at:

www.wawataynews.ca

ᕑᐃᐠ ᑫᕑᐃᐠ

ᐁᑲᐧ ᐅᐁᐧ ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ 
ᐱᒋᐳᐃᐧᐣ ᑭᐦᑭᒋᐊᓂᒧᒋᑲᑌ 
ᒣᑲᐧᐨ ᑲᑭᒪᓯᓇᑌᐱᒋᑲᓂᐊᐧᐠ ᐁᑲᐧ 
ᒥᓇ ᐊᐃᐧᔭᐠ ᐁᑭᐊᓂᒧᑕᒧᐊᐧᐨ 
ᒣᑲᐧᐨ ᒍᓫᐊᔾᐱᓯᑦ 3 ᑲᐃᓇᑭᓯᐨ 
ᐃᒪ ᕑᐁᐠᐦᐁᐟ ᔪᓂᐯᕑᓯᑎ 
ᑭᒋᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᑯᐠ ᐸᐧᕑᐊ 
ᕑᐊᐢᑲᐣ ᐅᑎᓄᐁᐧᑕᒪᑫᐃᐧ 
ᑭᐦᑭᓄᐦᐊᒪᑫᐃᐧᑲᒥᑯᐠ ᐃᒪ 
ᑕᐣᑕ ᐯᔾ ᑲᐃᔑᑕᑲᐧᐠ. ᐁᑲᐧ 
ᐅᐁᐧ ᒪᓯᓇᑌᐢᒋᑲᐣ, ᐁᐦᐊᐠ 
ᑲᑭᐅᔑᑐᐊᐧᐨ ᒥᐦᔐᓫ ᑎᕑᐅᓯᔦᕑ 
ᐁᑲᐧ ᓱ ᑲᐧᕑᑎᐣ ᐁᑲᐧ ᑭᐸᑭᑎᓂᑲᑌ 
25 ᑕᓯᔭᐦᑭ ᑲᑎᐱᓭᐠ ᓇᓇᑲ 
ᒪᓯᓇᑌᐱᒋᑫᐃᐧᐣ ᐁᑲᐧ ᑯᑕᑭᔭᐣ 
ᑫᑯᓇᐣ ᑲᑭᐱᑐᒋᑲᑌᑭᐣ ᐃᐁᐧ 
ᒣᑲᐧᐨ ᓴᑭᐸᑲᐃᐧᐱᓯᑦ ᐃᒪ 
ᑐᕑᐊᐧᐣᑐ ᑭᐦᒋᑕᐃᐧᓂᐠ, ᐁᑲᐧ 
ᐅᐁᐧ ᒪᔭᑦ ᑲᐃᒋᑲᑌᐠ ᐅᑭᒋᑕ-ᑫᐧ 
ᑲᐱᒪᒋᐦᐅᐨ ᐱᑲᐧᑕᐦᑭᐠ ᐁᑲᐧ 
ᐊᐱᐣ ᕑᐃᐟᑎᔭᑦ ᐱᐊᐧᐱᑯᑫᐃᐧᓇᐣ 
ᑲᑭᓂᔓᓇᒋᒋᑫᒪᑲᑭᐣ ᐊᐦᑭᑲᐠ ᐁᑲᐧ 
ᒪᒪᐤ 100,000 ᑲᔭᐱᒋᓂᑲᐧᐠ ᒪᐊᐧᐨ 
ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᐁᑭᓂᑲᐧᐦᐃᑲᑌᓂᐠ.

“ᐁᑲᐧ ᐊᒥᐅᐁᐧ ᐊᔕᔾ ᓂᔕᐧ 
ᐁᑭ ᐃᔑᓭᐠ ᒋᑲᓇᐊᐧᐸᑕᒪᐣ 
ᐅᐁᐧ ᒪᓯᓇᑌᓯᒋᑲᐣ 
ᑲᑭᐅᔑᒋᑲᑌᐠ ᐁᑲᐧ ᐅᐁᐧ ᒪᐊᐧᐨ 
ᑲᑭᒋᒪᒥᑎᓀᐣᑕᒥᐦᐃᑯᔭᐣ ᑕᐱᐡᑯᐨ 
ᑲᐃᓇᑌᓭᐠ ᐅᐊᐧᐁᐧ ᓭᕑᐊ ᑲᑐᑕᑯᐨ 
ᐃᒪ ᑲᑕᔑᑫᐊᐧᐨ ᐊᐦᑭᐠ … 
ᒪᐊᐧᐨ ᐁᐃᑭᑐᐨ ᐁᑲ ᐅᓴᑦ ᐯᓱᐨ 
ᒋᐃᔕᐨ ᐃᒪ ᑲᐃᔑᓇᓂᒋᔭᓂᐠ 
ᐅᑲᐯᔑᐃᐧᓂᐠ,” ᐃᑭᑐ ᐸᐧᕑᐟ 
ᐃᐧᓫᐃᔭᑦ ᐅᑭᒪᑲᐣ ᒥᐦᔐᓫ 
ᓴᐧᓫᐅᒪᐣ ᒣᑲᐧᐨ ᐊᐃᐧᔭᐠ ᑲᑭᒪᒪᐃᐧ 
ᐊᓂᒧᒋᑫᐊᐧᐨ ᒥᓇ ᑲᑭᐊᓂᒧᑕᒧᐊᐧᐨ 
ᐊᓂᐣ ᒪᔭᑦ ᑫᐃᔑᒋᑫᐊᒪᑲᐠ 
ᑭᐡᐱᐣ ᑕᑲᐧᐠ ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ 
ᐱᒋᐳᐃᐧᐣ ᓂᑲᐧᐦᐃᑲᑌᐠ ᐊᐦᑭᑲᐠ. 
“ᐁᑲᐧ ᐊᓂᐣ ᑐᑲᐣ, ‘ᑲᐧᓂᐣ ᑭᑕᑭ 
ᐅᒍᑕᐱᓇᓯᒥᓇᐸᐣ ᔓᓂᔭᐣ, ᑲᐧᓂᐣ 
ᑭᑕᑭ ᐅᒍᑕᐱᓇᓯᒥᓇᐸᐣ ᔓᓂᔭᐣ.’”
ᐁᑲᐧ ᓴᐧᓫᐅᒪᐣ ᐃᑭᑐ ᐊᐦᐃ 

ᑭᐸᑭᑎᓂᑲᑌ ᐃᐧᑕᒪᑫᐃᐧᐣ ᒣᑲᐧᐨ 
ᑲᒪᒪᐃᐧ ᐊᓂᒧᒋᑲᓂᐊᐧᐠ ᑐᑲᐣ 
ᑫᐅᒋᐱᒧᒋᑲᑌᐠ ᐅᐁᐧ ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ 
ᐱᒧᒋᐃᐧᐣ ᓇᐣᑕ ᐊᐦᐃᐠ ᐃᐡᑯᑌᐃᐧ 
ᐅᑕᐸᓂᐠ ᐁᑲᐧ ᑲᔦ ᑭᐦᒋᒥᑲᓇᐠ ᐁᑲᐧ 
ᐃᒪ ᒋᐃᔓᒋᑲᑌᐠ ᑲᐃᓀᐣᒋᑲᑌᐠ 
ᒋᐃᔑᐊᒋᑲᑌᐠ ᐃᑭᓂᐢ ᑕᐃᐧᓂᐠ. 
“ᐁᑲᐧ ᐊᓂᔑᓇᐯᐠ ᓇᓂᔭᐦᐃᐠ 
ᑭᐦᒋᒥᑲᓇᐠ ᑲᐃᔑᑲᐯᔑᐊᐧᐨ ᐊᒥᐅᒪ 
ᑫᐃᔑᔕᐳᒋᑲᑌᓂᐠ, ᐁᑲᐧ ᒥᔑᐣ 
ᑲᐃᐧᐣ ᒋᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐁᑲ ᐅᐁᐧ 
ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᒋᐱᑐᒋᑲᑌᓂᐠ 
ᐃᒪ ᐅᑕᐦᑭᒧᐊᐧᐠ,” ᐃᑭᑐ 
ᓴᐧᓫᐅᒪᐣ. “ᐁᑲᐧ ᐃᔑᓭᓂᐸᐣ ᒪᐊᐧᐨ 
ᒋᐅᒋᒪᒥᑎᓀᐣᑕᒧᐊᐧᐸᐣ ᑕᔑᓂ 
ᑫᑲᐟ ᓇᐣᑕ ᑲᐃᔑᓭᓂᐠ ᑭᐦᒋᒥᑲᓇᐠ 
ᐁᑲᐧ ᒥᓇ ᒪᐊᐧᐨ ᒥᔑᐣ ᐊᐃᐧᔭᐠ 
ᑲᐅᒋᐃᐧᓴᑭᔑᓂᐊᐧᐨ ᐅᑕᐸᓂᐠ 
ᑲᐅᒋᐱᒥᔭᐊᐧᐨ
ᐁᑲᐧ ᑲᐧᓂᐣ ᑫᓂᐣ ᐅᐁᐧ 

ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ 
ᓂᓇᑲᑌᐣᑕᓯᐣ ᐁᑲᐧ ᑲᐧᓂᐣ ᒥᓇ 
ᒋᑭᑫᐣᑕᒪᐣ ᐊᓂᐣ ᐁᐃᔑᓭᑫᐧᐣ 
ᑲᐃᔑᐱᓇᐦᐃᑲᑌᑭᐣ ᐱᒋᐳᐃᐧᓇᐣ, 
ᐁᑲᐧ ᔕᑯᐨ ᑭᐦᑭᑫᐣᑕᒥᐣ 
ᑭᐡᐱᐣ ᐊᐱᐣ ᐊᐃᐧᔭᐠ ᑲᐅᓴᑦ 
ᐯᔕᐧᐸᑕᒧᐊᐧᐨ ᐅᐁᐧ ᐱᒋᐳᐃᐧᐣ 
(ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ), ᑭᐦᑫᐣᑕᑲᐧᐣ 
ᓇᐣᑕ ᒋᑭᒋᑐᑕᑯᐊᐧᐨ ᐅᑫᐧᓂᐊᐧᐠ 
ᐊᐃᐧᔭᐠ. ᐁᑲᐧ ᒥᓇ ᑭᐦᑭᑫᐣᑕᒪᐣ 
ᑭᐡᐱᐣ ᐊᐱᐣ ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ 
ᐱᒋᐳᐃᐧᐣ ᐃᓇᔑᑲᐃᐧᐠ ᓂᐦᐱᑲᐠ, 
ᐊᒥᐁᐧ ᐊᐱᐣ ᒋᐱᒋᐳᐊᐧᑲᒥᐠ 
ᑭᓂᐦᐱᒥᓇᐣ ᑲᒥᓂᑲᐧᑕᒪᐠ, ᑫᐃᐧᐊᐧ 
ᐊᐃᐧᔭᔑᔕᐠ ᑲᔭᐸᒋᑐᐊᐧᐨ ᐁᑲᐧ 
ᒥᓇ ᑫᑯᓇᐣ ᑲᓂᑕᐃᐧᑭᑭᐣ, ᒥᓇ 
ᑯᑕᑭᔭᐣ ᑲᑭᓇ ᑫᑯᓇᐣ.” ᐁᑲᐧ 
ᓴᐧᓫᐅᒪᐣ ᐃᑭᑐ ᐅᑐᓂᑲᓂᑕᒪᑫᒪᐣ 
ᐃᒪ ᐅᑕᔑᑫᐃᐧᓂᐠ ᐁᐃᐧᑕᒧᐊᐧᐨ 
ᐁᑲ ᐁᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ ᐅᐁᐧ ᒪᐊᐧᐨ 
ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᒋᐱᑐᒋᑲᑌᓂᐠ 
ᒥᓇ ᒋᐱᒧᒋᑲᑌᓂᐠ ᐅᒪ ᐅᑕᐦᑭᒧᐊᐧᐠ 
ᑲᐃᔑᑲᐯᔑᐊᐧᐨ.

“ᐁᑲᐧ ᒥᔑᐣ ᒥᓇ ᐊᐃᐧᔭᐠ 
ᑲᐃᐧᒋᑲᐯᔑᒪᔭᑲᐧ ᑫᐃᐧᓇᐊᐧ 
ᐅᐃᐧᑕᓇᐊᐧ ᐁᑲ ᐁᓇᑕᐁᐧᐣᑕᒧᐊᐧᐨ 
ᐅᐁᐧ ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᐁᑲ 
ᒋᐱᑐᒋᑲᑌᐠ ᐅᒪ ᑫᐃᐧᓇᐊᐧ ᓀᑫᑲᒥᐠ 
ᑲᐃᔑᑲᐯᔑᐊᐧᐨ,” ᐃᑭᑐ ᓴᐧᓫᐅᒪᐣ.
ᐁᑲᐧ ᐊᕑᐅᓫᐊᐣᐟ ᑲᐅᒋᐨ 

ᔐᓫᐱ ᑲᓀᔭᐧᐣ, ᐊᒥᐅᐊᐧᐁᐧ ᑫᐃᐧᐣ 
ᑲᑭᓇᑐᒪᑲᓄᐨ ᒋᐊᔭᒥᐨ ᐁᑲᐧ 
ᑲᔦ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᓂᓂᐃᐧ ᒥᓇ 
ᑲᑭᐃᐧᒋᑐᐨ ᐅᐁᐧ ᒪᓯᓇᑌᐢᒋᑲᐣ 

ᑲᑭᐅᔑᒋᑲᑌᐠ, ᐃᑭᑐ ᐅᐊᐧᐁᐧ 
ᐅᒪᓯᓂᐦᐱᐃᑫ ᐁᑲᐧ ᒥᓇ ᑫᐃᐧᐣ 
ᑲᔭᓄᑲᑌᐠ ᑲᐊᓂᒧᒋᑲᑌᓂᐠ ᒪᐊᐧᐨ 
ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᑐᑲᐣ ᑲᔦ 
ᑲᒪᓯᓂᐦᐱᐊᐠ.

“ᐁᑲᐧ ᐊᔕᔾ ᓂᔑᐣ 
ᒪᓯᓂᐦᐱᐃᑲᓇᐣ ᓂᑭᐅᔑᑐᓇᐣ ᑐᑲᐣ 
ᑫᓂᐣ ᑲᐃᔑᓇᒪᐣ ᐅᐁᐧ ᒪᐊᐧᐨ 
ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᑲᐃᔑᐊᐧᐸᑕᒪᐣ 
ᑫᑐᒋᑫᒪᑲᐠ ᐊᐱᐣ ᐊᓂ ᓂᑲᐣ 
ᐸᑭᑎᓂᑲᑌᐠ ᐅᒪ ᒋᑕᑲᐧᐠ,” 
ᑲᓂᔭᐧᐣ ᐃᑭᑐ. “ᐁᑲᐧ ᐅᐁᐧ 
ᒪᓯᓇᑌᐢᒋᑲᐣ ᑲᑭᐅᔑᒋᑲᑌᐠ, ᒣᑲᐧᐨ 
ᑲᒪᓯᓇᑌᐱᒋᑫᔭᐠ ᒥᐡᑕᐦᐃ ᑫᑯᐣ 
ᓂᑭᒪᒥᑎᓀᐣᑕᒥᐣ ᐊᓂᐣ ᑫᐃᔑᓇᑲᐧᐠ 
ᐅᐁᐧ ᐊᐦᑭ ᐊᓂ ᓂᑲᐣ ᑭᐡᐱᐣ 
ᐊᐱᐣ ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᑕᑲᐧᐠ 
ᐁᑲᐧ ᐊᒥᐅᐁᐧ ᑲᑭᐅᒋᐅᔑᑐᔭᐣ 
ᑲᐃᓀᐣᑕᒪᐣ ᑫᐃᔑᓇᑲᐧᐠ, ᐁᑲᐧ 
ᑲᑭᐃᐧᑕᒪᐣ ᒣᑲᐧᐨ ᑲᑭᒪᒪᐃᐧ 
ᐊᓂᒧᒋᑲᓂᐊᐧᐠ, ᐊᐦᐃ ᒪᐊᐧᐨ 
ᑲᑭᒪᒥᑎᓀᐣᑕᒪᐣ ᐊᐦᑭ ᒥᓇ ᓂᐦᐱ 
ᐁᑲᐧ ᐊᓂᐣ ᐊᐱᐣ ᑫᐃᔑᓭᑭᐣ 
ᑫᑯᓇᐣ ᑐᑲᐣ ᑭᒋᒥᔑᓂᔭᐦᑭ ᓂᑲᐣ 
ᑭᐡᐱᐣ ᐊᐱᐣ ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ 
ᐱᒋᐳᐃᐧᐣ ᐸᑭᑎᓂᑲᑌᐠ ᒋᑕᑲᐧᐠ ᐅᒪ 
ᐊᐦᑭᑲᐠ ᒥᓇ ᓂᐦᐱᑲᐠ. ᐁᑲᐧ ᐅᐁᐧ 
ᑲᑭᒪᒥᑎᓀᐣᑕᒪᐣ, ᒪᐊᐧᐨ ᑯᑕᑌᐣᑕᑲᐧᐣ 
ᐁᑲᐧ ᐊᓂᐣ ᒥᓇ ᑫᐃᔑᓭᐊᐧᐨ 
ᐊᐃᐧᔭᐠ ᐁᑲᐧ ᐊᐃᐧᔭᔑᔕᐠ ᐁᐧᑎ 
ᐊᓂ ᓂᑲᐣ ᑲᐃᓇᐱᓇᓂᐊᐧᐠ.”
ᐁᑲᐧ ᑎᕑᐅᔑᔦᕑ, ᐊᐦᐃᐠ 

ᒥᑭᓯᐃᐧᓴᑲᐦᐃᑲᓂᐠ ᑲᐅᒋᐨ, ᐃᑭᑐ 
ᑕᐱᐡᑯᐨ ᐅᐁᐧ ᑲᒪᒋᔭᑌᓭᐠ ᐁᐦᐊ 
ᐁᓇᑯᓯᐨ ᐅᐊᐧᐁᐧ ᐅᑭᒋᑕ-ᑫᐧ 
ᐁᐊᔭᒥᒋᑫᐨ.

“ᐁᑲᐧ ᑕᓯᑫᑭᔐᐸᔭ ᐅᐊᐧᐁᐧ 
ᐃᑫᐧ ᑲᐊᐧᓂᐡᑲᐨ ᐊᐦᐃ ᓂᑲᐣ 
ᐅᑐᑕᐣ ᐁᓇᓇᑯᒧᐨ ᐁᑲᐧ ᒥᓇ 
ᐁᐊᔭᒥᒋᑫᑲᑕᐠ ᐅᐁᐧ ᑭᑕᐦᑭᒥᓇᐣ 
ᒥᓇ ᑫᑕᑭᔭᐣ ᑫᑯᓇᐣ ᑲᐊᔭᓂᑭᐣ — 
ᐁᑲᐧ ᒪᐊᐧᐨ ᐅᒋᔕᐁᐧᐣᑕᑲᐧᐣ ᐅᐁᐧ 
ᑲᑐᒋᑲᑌᐠ, ᐁᑲᐧ ᐅᐊᐧᐁᐧ ᑲᓇᑯᓯᐨ 
ᐊᐃᐧᔭ ᒪᓯᓇᑌᐢᒋᑲᓂᐠ ᑭᐊᐧᐸᐸᒥᐣ 
ᐁᒪᓯᓂᐱᐦᐃᑫᐨ, ᐊᐦᐃ ᑫᑯᓂᓂ 
ᐅᑐᔑᑐᐣ,” ᐃᑭᑐ ᑎᕑᐅᔑᔦᕑ.“ 
ᐁᑲᐧ ᐅᒪ ᐅᔑᓂᐱᐦᐃᑫᐃᐧᓂᐠ 
ᑭᑐᒋᒪᐡᑲᐃᐧᓯᒥᐣ ᐁᑲᐧ ᐊᒥᐅᐁᐧ 
ᐅᑫᐧᓂᐊᐧᐣ ᑫᑯᓇᐣ ᑲᒥᓂᑯᐊᐧᐨ 
ᐅᑫᐧᓂᐊᐧᐠ ᐅᒪᓯᓂᐱᐦᐃᑫᐠ, 
ᐁᑲᐧ ᑲᑭᐅᔑᒋᑲᑌᐠ ᐅᐁᐧ 
ᒪᓯᓇᑌᐢᒋᑲᐣ, ᒪᐊᐧᐨ ᒪᐡᑲᐃᐧᐣᑕᑲᐧᐣ, 
ᒥᓇ ᓇᓇᑯᒧᐊᐧᑫᐣᑕᑲᐧᐣ, ᒥᓇ 
ᐊᔭᒥᒋᑲᓂᐊᐧᐣ, ᐁᑲᐧ ᐊᒥᐅᐁᐧ 
ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ, ᑐᑲᐣ 
ᑲᔦ ᑕᓱᑭᔑᑲ ᑲᐊᐧᓂᐡᑲᔭᐠ 
ᒥᓴᐊᐧᐨ ᓇᓇᑲ ᑫᑯᓇᐣ ᑲᔭᓂᒪᑲᐣ 
ᑲᓇᑭᐡᑲᒪᑲᐣ ᐁᑲᐧ ᐁᐡᑲᑦ ᐊᓂᒪᐣ 
ᒋᓂᓯᑐᑕᒪᑭᐣ, ᔕᑯᐨ ᐊᒥᐁᐧ 
ᐱᑯ ᐁᐃᔑᓇᓇᐱ ᐊᐧᓂᐡᑲᔭᐠ 
ᒥᓇ ᐁᐃᐧᒋᐊᔭᒥᒋᑫᒥᑐᔭᐠ ᐁᑲᐧ 
ᐁᐊᔭᒥᐦᐃᑐᔭᐠ ᑐᑲᐣ ᐱᑯ ᑲᑐᑕᒪᐠ 
ᑲᔭᓄᓇᑯᔑᐠ, ᐁᑲᐧ ᐊᒥᐅᐁᐧ 
ᒪᐡᑲᐃᐧᓯᐃᐧᐣ ᑲᐃᒋᑲᑌᐠ.”
ᐁᑲᐧ ᑲᐧᕑᑎᐣ ᐃᑭᑐ ᐅᑫᐧᓂᐊᐧᐣ 

ᐊᐃᐧᔭᐣ ᑲᒪᓯᓇᑌᓯᓂᐨ ᒪᐊᐧᐨ 
ᒥᐡᑕᐦᐃ ᐁᑭᐊᓄᑲᑕᐠ ᑭᔭᑦ 
ᐱᑯ ᒋᐃᔑᐸᐱᒪᑎᓯᐨ ᒥᓴᐊᐧᐨ 
ᐁᑭᒪᒋᓭᓂᐠ ᐃᒪ ᐅᑕᐦᑭᒥᐠ.

“ᐁᑲᐧ ᐊᐦᐃ ᒪᐊᐧᐨ 
ᑲᑭᑭᒋᑲᓇᐊᐧᐸᑕᒪᐣ ᐅᐁᐧ 
ᐅᒪᓯᓂᐱᐦᐃᑲᐣ ᒥᓇ 
ᑲᐃᑭᑐᒪᑲᓂᓂᐠ, ᐁᑲᐧ ᐊᒥᐅᐁᐧ 
ᑲᐃᐧᐊᓂᒧᑕᒪᐣ ᒥᓇ ᑲᐃᐧᐃᐧᑕᒪᐊᐧᑲᐧ 
ᐊᐃᐧᔭᐠ ᑕᐱᐡᑯᐨ ᒥᓇ ᑕᔑᓀ 
ᐅᑫᐧᓂᐊᐧᐣ ᒪᓯᓂᐱᐦᐃᑫᐃᐧᓇᐣ 
ᒋᑕᑲᐧᑭᐣ, ᒥᓇ ᐱᑯ ᑕᔑᓀ 
ᑭᑎᓀᐣᑕᒧᐃᐧᓂᓇᓇᐣ ᒋᑕᑲᐧᑭᐣ, ᒥᓇ 
ᐱᑯ ᑕᔑᓀ ᑭᓂᑲᒧᒥᓇᓇᐣ ᒋᑕᑲᐧᑭᐣ, 
ᐁᑲᐧ ᒥᓇ ᑕᔑᓀ ᒋᑕᑯᓇᒪᑭᐣ 
ᑭᑎᓀᐣᑕᒧᐃᐧᓂᓇᓇᐣ ᑭᒋᓂᓇᐣ, 
ᒥᓇ ᐅᒪ ᑭᔭᐃᐧᓇᐣ ᐁᑲᐧ ᐊᒥᐁᐧ 
ᐅᑫᐧᓂᐊᐧᐣ ᑲᐃᐧᒋᐦᐃᑯᔭᐠ ᒪᐊᐧᐨ 
ᑲᔭᓂᒪᑲᐣ ᑫᑯᓇᐣ ᑲᓇᑭᐡᑲᒪᑭᐣ 
ᑕᓱᑭᔑᑲ,” ᑲᐧᕑᑎᐣ ᐃᑭᑐ. “ᐁᑲᐧ 
ᔕᑯᐨ ᓂᑭᑫᐣᑕᐣ ᒪᐊᐧᐨ ᒥᐡᑕᐦᐃ 
ᐸᑯᓭᓂᒧᐃᐧᐣ ᐁᑕᑲᐧᐠ.”
ᐁᑲᐧ ᑭᒪᒪᐃᐧ ᐱᒧᓴᓂᐊᐧᐣ 

ᐁᐃᐧᒋᑲᑌᐠ ᐁᓇᑲᐡᑭᑲᑌᐠ ᐅᐁᐧ 
ᒪᐊᐧᐨ ᑲᔭᑲᐧᐠ ᐱᒋᐳᐃᐧᐣ ᐁᑲ 
ᒋᐊᒋᑲᑌᐠ ᐃᒪ ᐃᑭᓂᐢ ᑕᐃᐧᓂᐠ 
ᐁᑲᐧ ᐅᑫᐧᓂᐊᐧᐠ ᑲᑭᐱᐃᐧᒋᑕᐧᐊᐧᐨ 
ᐊᐦᐃᐠ ᑭᐅᒋᐊᐧᐠ ᑭᕑᐊᓯ ᓀᕑᐅᐢ 
ᐊᓂᔑᓇᐯᐃᐧ ᑕᔑᑫᐃᐧᓂᐠ ᐁᑲᐧ 
ᒥᓇ ᐁᐦᐊᐠ ᐸᐧᕑᐟ ᐃᐧᓫᐃᔭᑦ 
ᐊᓂᔑᓇᐯᐠ ᑲᑲᐯᔑᐊᐧᐨ ᐁᑲᐧ 
ᐃᒪ ᑲᑭᑕᔑᑐᒋᑲᑌᐠ ᑭᐡᑎᑫᐃᐧ 
ᑭᑭᓇᐧᒋᒋᑫᐃᐧᐣ ᑲᐃᔑᑕᑲᐧᐠ 
ᐁᐧᔾᐯᓫᐃ ᐸᕑᐠ ᐃᒪ ᑕᐣᑕ ᐯᔾ 
ᑭᐦᒋᑕᐃᐧᓂᐠ.
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Inspection
Inspection of Herbicide Projects for Lac Seul and 
Trout Lake Forests
The Ontario Ministry of Natural Resources (MNR) invites you to inspect the planned herbicide projects for 
the 2025 season. As part of our ongoing efforts to regenerate and protect Ontario’s forests, selected stands 
on the Lac Seul and Trout Lake Forests (see map) will be sprayed with herbicide to control competing 
vegetation, starting on or about: August 4, 2025.

The project descriptions and project plans for the herbicide projects are available electronically for 
inspection by contacting the SFL contacts listed below during normal business hours and on the Natural 
Resources Information Portal at https://nrip.mnr.gov.on.ca/s/fmp-online beginning July 2, 2025 until 
March 31, 2026, when the Annual Work Schedule expires.
First Nation and Métis communities and interested and affected persons and organizations can arrange a 
remote meeting with MNR staff to discuss the herbicide projects. For more information, please contact:
Lac Seul Forest
Kevin Pruys, R.P.F.
Management Forester
Ministry of Natural Resources
Sioux Lookout District Office
49 Prince Street
Sioux Lookout, ON  P8T 1A6
tel: 807-738-4937
e-mail: kevin.pruys@ontario.ca
Jared Binguis, R.P.F.
Operations Forester
Obishikokaang Resources Corporation
33 3rd Avenue
P.O. Box 38
Hudson, ON  P0V 1X0
tel: 807-737-9644
e-mail: jbinguis@obishcorp.ca

Trout Lake Forest
Karen Bayduza
Assistant Management Forester
Ministry of Natural Resources
Red Lake District Office
227 Howey Street, Floor 2
P.O. Box 5003
tel: 807-728-0649
e-mail: karen.bayduza@ontario.ca
Lylalee Soley
Management Forester
Dryden Fibre Canada
1 Duke Street
Dryden, ON  P8N 3J7
tel: 807-323-3303
e-mail: lsoley@drydenfibre.Ca

Renseignements en français : Michele Kan, aménagiste forestier au MRN, 807 728-0177, michele.kan@ontario.ca.

Indigenous  
survivors day held 
at Hillcrest Park
Rick Garrick
Wawatay News

Thunder Bay held an Indige-
nous Survivors Day Community 
Gathering at Hillcrest Park fea-
turing a sacred fire, flag raising 
and cultural offering and lead-
ership and survivor reflections 
on June 30. The day began 
with an Indigenous Survivors 
Day Proclamation Signing and 
Flag Raising Ceremony at City 
Hall and also featured education 
and awareness activities such 
as all-day educational displays 
and workshops and community 
information booths.

“I remember my grandpar-
ents, they used to live on Lake 
Nipigon and used to travel on 
Lake Nipigon and when the 
residential school people were 
looking for their family they 
would travel on Lake Nipigon, 
in the wintertime especially, so 
they were always moving, but 
eventually some of my family 
members ended up going to 
residential school,” says Anishi-
nabek Nation Regional Chief 
Melvin Hardy, noting that he 
learned the traditional teach-
ings as a child. “For the longest 
time when I joined the army 
and got out of the army I was 
lost, I couldn’t find my way. But 
it’s those colours, it’s my Indian 
name, it’s my colours and actu-
ally my nation where I came 
from — I had to learn that to 
understand who I was, and then 
I learned that was my identity. 
So I look around here today 
and I see our survivors and I 
remember those teachings, I’m 
so glad and proud to be here 
today looking at the survivors 
being dressed in their colours.”

Hardy encourages people to 

always remember their identity, 
who they are and where they 
came from.

“Let’s make this day a memo-
rable day that every year we’ll 
come back and we’ll acknowl-
edge this day,” Hardy says. 
“Our survivors, we learn lots 
just from your stories and your 
storytelling. I’ve heard a lot 
of stories from our survivors 
— when they tell their stories, 
there’s also teachings within 
their stories, that we have to lis-
ten and learn.”

Lac Seul’s David Wilkinson-
Simard, a member of Thun-
der Bay’s Indigenous Advisory 
Council and a member of the 
Thunder Mountain Singers, says 
it is important to acknowledge 
all the survivors, including the 
residential school survivors, Six-
ties Scoop survivors and the vet-
erans who gave up their status.

“We also had veterans that 
went to war and they had to 
give up their status in order to 
go to war,” Wilkinson-Simard 
says. “And when they came back 
home they weren’t welcome in 
their community any longer 
and they weren’t welcome in 
the cities, so they had to make 
their life somewhere else. Lots 
of them had to make their lives 
in the bush, outside of commu-
nity, and then after that residen-
tial school happened and then 
they lost their children, they lost 
their families, and this went on 
for generations.”

Wilkinson-Simard also 
stressed the importance of those 
people who are knowledge 
keepers, who are singing, who 
still know their language and 
who are practicing and trying to 
recover their language and his-
tory.

“It’s really important that 
we continue to keep on going 
and that we hold space wher-
ever we go,” Wilkinson-Simard 
says. “I’m really thankful for 
the community and all of the 
workers before, we had many 
people that worked here in the 
city that have gone through a 
lot in order for us to hold space 
and I want to acknowledge 

them. I really appreciate all the 
work they have done and all of 
the sacrifices they had to make 
in order to have space for our-
selves.”

Wilkinson-Simard says the 
flag that is located at Hillcrest 
Park represents the survivors.

“We see our people on the 
streets, we see all of the things 
that they have gone through 

and that we still are here and 
that we’re not going anywhere, 
no matter what happened in our 
past, how many times they tried 
to wipe us out, we’re still here 
and I want to acknowledge that 
and we’re going to sing a song 
here about this flag,” Wilkinson-
Simard says. “Wherever you go 
in North America, we always 
sing flag songs that represent 

our people. Our songs are still 
relevant, we’re still singing these 
songs despite all of the things 
that have happened to us, that 
at one time were banned and 
we weren’t allowed to sing. We 
weren’t allowed to carry our 
drums, we weren’t allowed to 
carry our language but they 
always found a way to keep 
going.”

Rick Garrick/Wawatay News
Anishinabek Nation Regional Chief Melvin Hardy and Lac Seul’s 
David Wilkinson-Simard speak during the Indigenous Survivors Day 
Community Gathering on June 30 at Hillcrest Park.
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MAMOW OBIKI-AHWAHSOOWIN
ᒪᒪᐤ ᐅᐱᑭᐦᐊᐊᐧᓱᐃᐧᐣ

Everyone working together to raise our children
ᑲᑭᓇ ᐊᐃᐧᔭᐠ ᐁᐃᐧᑕᓄᑭᒥᑎᐊᐧᐨ ᒋᐅᐱᑭᐦᐊᔭᐠ ᑭᓂᒐᓂᔑᓇᐣ

TIKINAGAN.ORG

AVAILABLE 24/7
1-800-465-3624How will you work together 

to raise our children?

Start a career?

Protect our children?

Become a Foster Parent?

Connect with us and find 
your role!

NIPD strong event a success with youth
Rick Garrick
Wawatay News

The Battle of the Nations 
Strong Event on National 
Indigenous Peoples Day was a 
success with youth, adult and 
masters competitors at Marina 
Park on the Thunder Bay water-
front.

“This first event was over-
whelmingly successful — there 
was about 25-30 athletes and 
the supporters for the event also 
came out,” says Natalie Paavola, 
one of the organizers, owner of 
Kokum’s Gym in Thunder Bay 
and Namaygoosisagagun citi-
zen. “It was nice to see family 
and friends come out to support 
the event. We had a youth cat-
egory, adult and masters catego-
ries, so we had a full range of 
athletes, both novice and people 
who were experienced or had 
a little bit of experience. They 
came out and did their best and 
put their best effort forward 
and that’s what this event was 
all about, providing them the 
space to check it out and see 
what they can do.”

Paavola says many of the 
competitors lifted their personal 
bests at the event.

“There were so many PBs 
that were accomplished here 
today, it’s just so inspiring and 
so overwhelming,” Paavola says. 
“You can’t help but feel proud 
of each and every athlete that 
reached a PB and each and 
every athlete that stepped out of 
their comfort zone and showed 
up today.”

Paavola says she looks for-
ward to having a bigger event 
next year.

“Hopefully we can attract 
more athletes to this event and 
more community support for 
this event,” Paavola says. ”I just 
want to thank everyone who 
supported this event — I always 
give credit where credit is due 
and that’s with all the volunteers 
and sponsors.”

Ben Thompson, one of 
the organizers and owner of 
T-Compound, says the event 
was perfect.

“We had over 20 athletes, 
people from all over, people 
from all around the region,” 
Thompson says. “There was a 
lot of new athletes today. As 
somebody who competed in 

strength sport for 20 years all 
over the world, for me my goal 
is to bring this sport back and 
try to foster the new genera-
tion of strength athletes here in 
town, and we had people for 
their first time lifting weights 
in a competition. They talked 
about the amazing energy they 
felt, and I thought that was 
really a cool thing.”

Alexa Arcon, who won the 
youth female deadlift and youth 
female bench press competi-
tions, says she enjoyed the com-
petitions. She lifted 300 pounds 
in the deadlift and 105 pounds 
in the bench press.

“It got really difficult but 
other than that it was super 
fun,” Arcon says. “I’ve been 
weightlifting now for around 

two years at Superior CrossFit. 
I was really inspired by my mom 
always working out, so I was 
like, maybe I should join her. 
Now I just love working out 
and weightlifting and crossfit.”

Dexter Norris, who won the 
youth male deadlift and the 
youth male bench press com-
petitions, says he also enjoyed 
the competitions. He lifted 380 
pounds in the deadlift and 300 
pounds in the bench press.

“It was pretty good,” Norris 
says, noting that he has been 
weightlifting for about eight 
months. “I’m just going to keep 
coming and keep trying.”

Leonard Johnson, who won 
the men’s deadlift competition, 
says it was pretty awesome to 
have so many people at the 

event. He lifted 655 pounds in 
the deadlift.

“For our people to have this 
(competition) to be exposed 
to power and strength sports is 
awesome,” Johnson says. “We 
need a lot more because it helps 
keep us healthy, it keeps us 
strong, so it’s awesome.”

Johnson says this was his first 
competition.

“It was nerve wracking,” 
Johnson says. “I just wanted to 
see other people succeed and 
lift, it’s amazing, I was cheering 
everybody on. I just came here 
to have fun and see people lift.”

Leanne Skunk, who won 
the ladies bench press competi-
tion and finished second in the 
ladies deadlift competition, says 
the competition was good. She 

lifted 180 pounds in the bench 
press and 450 pounds in the 
deadlift.

“I surprised myself today,” 
Skunk says. “I knew some of 
these ladies so I knew what I 
was up against.”

Carrie Lyon, who won the 
ladies deadlift competition, says 
she was happy that Paavola and 
Thompson organized the com-
petition. She lifted 460 pounds 
in the deadlift.

“I was really nervous at first 
but I had a lot of fun,” Lyon 
says, noting that she has been 
lifting for about a year. “My dad 
is a power lifter. It was very fun 
and I really like seeing commu-
nity come together to celebrate 
Indigenous strength.”

Rick Garrick/Wawatay News 
Alexa Arcon won the youth female deadlift and youth female bench 
press competitions at the Battle of the Nations Strong Event.

Rick Garrick/Wawatay News 
A group of the weightlifters and organizers gathered for a photo at the Battle of the Nations Strong 
Event.
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The Resource Centre is an Indigenous-oriented library with a 
unique collection of material focusing on the Indigenous people 
of Nishnawbe Aski Nation and areas of close proximity.  The 
General Collection is the largest portion of our collection.  It 
consists of materials on history, culture, education, arts and crafts, 
language, etc. The Reference Section, Newspaper Clippings and 
Information Files provide information on a wide range of topics.  
Finally, we have digitized the Periodical Section which contains a 
variety of Indigenous newspapers and magazines.  

The focus of our programs and services is to retain, maintain 
and preserve the culture, tradition and languages of the 
Indigenous people of Nishnawbe Aski Nation.

The Ojibway and Cree Cultural Centre provides programs and 
services to fifty (50) First Nation communities within the Nishnawbe 
Aski Nation.

For more information:  Ojibway and Cree Cultural Centre
     150 Brousseau Avenue
     Timmins, Ontario, P4N 5Y4
     Tel: (705) 267-7911, Fax: (705) 267-4988
      e-mail: info@occc.ca, www.occc.ca

Office Hours:    Monday – Thursday
    8:00 a.m. – 5:00 p.m.

OJIBWAY & CREE CULTURAL CENTRE
Welcomes you to the second largest Indigenous-oriented 
Resource Centre in Canada

Our Cultural Centre’s mandate is to service 
the First Nations in the Treaty #9 area or, as is 
the case now, the Nishnawbe Aski Nation.

Fort William Summer Powwow 2025

Rick Garrick/Wawatay News 
TOP: A hoop dancer performed with 16 hoops.
ABOVE: Biigtigong Nishnaabeg’s Kaitlyn Moses won the women’s dance special.

Rick Garrick/Wawatay News 
TOP: Constance Lake’s Nathan Cheechoo won the men’s dance special award.
ABOVE: The Rolling Thunder drum group performed their songs at the Fort William Summer Powwow on 
July 5.
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 �Business Directory

Licensed Service & Repair Facility
Automotive, Truck & Coach

Heavy Equipment

MTO Safety Inspection Station ° Napa Autocare Centre 
Tires ° Manuli Hydraulics Authorized Dealer  

Flatbed Towing ° Welding ° Linde/Praxair Depot  
1-877-337-4643

807-737-4643

Contact our Sales Representative:

Tom Scura,  Phone: 807 6226000   

Fax: 807 6226010

toms@wawatay.on.ca

Book your Wawatay News ad today!

6 Court Street S.
P.O. Box 10175

Thunder Bay, ON
P7B 6T7

HERMAN HANSCHKE
herman@safeguardthunderbay.com

Commercial Printing
Office Supplies
Computer Services
Promotional Materials

Tel:  (807) 344-2983
Toll-Free: 1-877-544-2983

Cell:  (807) 627-6414
Fax:  (807) 344-1581

Business Systems by Herman Hanschke  

 Cartoons
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 Job Posting
CHIEF EXECUTIVE 
OFFICER (CEO)

Wawatay Communications Society is currently looking for a dynamic 
and results-driven Chief Executive Officer (CEO) who brings manage-
ment expertise and embodies the mandate and mission in service of 
Nishnawbe Aski Nation communities.
Wawatay Communications Society serves the communication needs of 
First Nations people and the communities of Nishnawbe Aski Nation. 
It does this through the distribution of a monthly newspaper, daily 
radio programming, other communication services and a multimedia 
website that seeks to preserve and enhance indigenous languages and 
cultures of Indigenous people in northern Ontario.
Mandate
“Wawatay Communications Society is a self-governing, independent 
community-driven entrepreneurial Indigenous organization dedicated 
to using appropriate technologies to meet the communication needs 
of people of Indigenous ancestry in Northern Ontario, wherever they 
live. In doing so, its founders intended that Wawatay would serve their 
communities by preserving, maintaining and enhancing Indigenous 
languages and culture.”
Mission
“To provide media capabilities and content that address the unique 
needs of the Nishnawbe people.”
The membership of the Society – 49 First Nation communities within 
the territory of Nishnawbe Aski Nation– formally adopted the above 
mandate and mission statement at an Annual General Membership 
Meeting on May 5-6, 2004.
Location: Thunder Bay, Sioux Lookout, Timmins 
Position Summary:
The CEO serves as the chief executive of Wawatay Communications 
Society and in partnership with the Board, is responsible for the 
success of the Wawatay Communications Society. Reporting directly 
to the Board of Directors, the CEO is responsible for creating 
and implementing a clear sense of direction for the Wawatay 
Communications Society and its related businesses by defining, 
communicating, and overseeing the Corporation’s mission, goals, 
operating principles, and strategic actions.
This position is the senior management position in Wawatay 
Communications Society, with responsibility for:
	 • �The overall management of the business including its overall 

strategic direction, preparation of agendas and background 
information for Board meeting and Executive Committee 
meetings.

	 • �Keeps the Board fully informed of the conditions of Wawatay 
Communications Society and on all important factors influencing 
it.

	 • �The development of annual works plans and related capital and 
operating budgets.

	 • �Development of operational policies and procedures.
	 • �The day-to-day operations management, human resources 

recruitment and management and budget and financial oversight 
and monitoring.

	 • �Overall planning, design and implementation of projects and 
programs within the mandate; and

	 • �Communications and marketing for the purpose of business 
development

Governance, Strategy Development, Planning and Reporting
	 • �Formulates and updates annual business plan and strategies, 

policies and procedures for Wawatay Communications Society 
and brings these to the Board for input, and decision as to 
ratification.

	 • �Ensures strong strategic and annual planning processes and 
procedures are undertaken and effective budget and plans are 
prepared for Board approval.

	 • �Seeks out and develops business opportunities and presents 
such opportunities to the Board for consideration and decision.

	 • �Oversees fiscal activities, ensuring that all financial and non-
financial reporting requirements are met on a timely and accurate 
basis, and

	 • �Ensures that reports to the Board are always transparent and 
timely basis.

Community and Relationship Management
	 • �Initiates, develops, and maintains effective strategic relationships 

and networks with key stakeholders including the Nishnawbe 
Aski Nation, government agencies, business owners, contractors, 
customers, potential customers, partners, suppliers, residents, 
and the business community in relation to their interests in the 
Corporation.

	 •� Examines and recommends partnerships with private and public 
entities in support of projects that will assist the Corporation in 
fulfilling its mission and objectives; and

	 • �Promotes and advocates the profile of the Wawatay 
Communications Society.

Operational Management
	 • �Schedules Board meetings, prepares agendas, information and 

reports for consideration and decision by the Board, and ensures 

the completion of minutes of all Board meetings.
	 • �Ensures the operation of Wawatay Communications Society 

follows all appropriate legal, regulatory and internal policies as 
approved by the Board, and are not contrary to policies, bylaws, 
and relevant government legislation and regulation.

	 • �Prepares an annual performance management plan for approval 
by the Board.

	 • �Analyzes, prepares reports, presents information and recommen-
dations, and ensures timely completion of all activities.

	 • �Implements the decisions of the Board in an efficient and effective 
manner,

	 • �Ensures the day-to-day operations of Wawatay Communications 
Society are effectively and efficiently coordinated, implemented, 
and conducted within the policy and procedure framework ap-
proved by the Board.

	 • �Implements stringent project management processes to ensure 
the timely, cost effective and profitable development and comple-
tion of projects.

	 • �Determines limitations of authority for employees of Wawatay 
Communications Society covering expenditures, contracts per-
sonnel actions, etc.; and

	 • �Establishes policies and procedures for Board approval in relation 
to consultants and contractors being retained by Wawatay Com-
munications Society and exercises appropriate controls to ensure 
their use is managed cost effectively.

Staff and Contractor Management and Leadership
	 • �Builds and maintains a high-performance culture through effective 

performance management, communication and coaching of staff,
	 • �Recruits appropriately skilled staff to all positions and establish 

appropriate remuneration levels and performance-based 
conditions for each employee.

	 • �Establishes performance management plans with employee and 
undertakes performance reviews, recommends salary and benefit 
changes, promotions and dismissals as appropriate within the 
authority of the position; and

	 • �Recruits and appoints with the approval of the Board, where 
necessary.

Financial Management
	 • �Prepares and presents an annual budget to the Board for 

approval complete with all supporting background information and 

documentation; and
	 • �Establishes financial controls in relation to undertaking and moni-

toring the activities of Wawatay Communications Society against 
the approved budget and provides monthly (or more frequently, as 
necessary) reports to the Board on the performance of Wawatay 
Communications Society against the approved budget.

Job Knowledge:
The work requires the following knowledge, skill and/or abilities:
	 • �Significant and proven leadership skills developed through at least 

five (5) years in a senior management role and experience related 
to media, communications and business.

	 • �Substantial knowledge of business operations, asset manage-
ment, marketing, finance, and business processes related to 
economic and business development activities.

	 • �Proven ability to build effective relationships with external stake-
holders and collaboration, inspire and motivate high performance 
and effectively resolve conflict.

	 • �Knowledge and experience with the First Nations of the 
Nishnawbe Aski Nation territory.

	 • �Ability to speak and understand one of the languages of the 
Nishnawbe Aski Nation communities;

	 • Excellent communication and presentation skills.
QUALIFICATIONS:
	 • �Post Secondary MBA in Business Management, Commerce or 

Finance.
	 • �5 – 10 years of experience in Business Development and Senior 

Management.
	 • �The ability to communicate in English and Ojibway, Cree or Oji-

Cree is an asset.
	 • �Ability to work with both Macintosh and Windows computer plat-

forms.
	 • A valid Ontario driver’s license and cell phone.
	 • �A combination of education and/or experience will be considered.
The Position will be Posted until Filled	 Start Date: ASAP
Applicants can send their resume, cover letter and contact information 
for references (in confidence) to:
	 Board Chair Nick Day nickday@sandylakefn.com
	 Board Vice Chair Vivian Waswa vivianw@wunnumin.ca 
Note: Only applicants considered for an Interview will be contacted.

The Coach is 
coming!

Book your breast, cervical, and colon 
cancer screening appointment today.

Call (807) 684-7777
For more information, visit: 

www.tbrhsc.net/screenforlife
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