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The Thunder Bay Police Service
Board (TBPSB) plans to hold a com-
munity circle on Jan. 13 to publicly
acknowledge the existence of systemic
racism and apologize for it. The plans
were announced by newly appointed
TBPSB administrator Thomas Lock-
wood during the TBPSB’s public
meeting, parts of which were posted
online at the Thunder Bay Police Ser-
vice (TBPS) website, in response to the
release of the Office of the Indepen-
dent Police Review Director’s Thunder
Bay Police Service Systemic Review
Report - Broken Trust: Indigenous Peo-
ple and the Thunder Bay Police Service
and the release of the Ontario Civil-
ian Police Commission’s Final Report
of the TBPSB Investigation by Senator
Murray Sinclair.

“Having digested both reports, we
acknowledge unequivocally that sys-
temic racism exists in both the (TBPS)
and the (TBPSB),” says Lockwood,
who was appointed as administrator
for a period of one year by the OCPC.
“By making this statement, we want
to acknowledge that the (TBPSB) has
failed the Indigenous community.”

Lockwood adds that TBPS Chief Syl-
vie Hauth and members of the TBPS
have been invited to the community
circle in early January.

“Moving forward, the emphasis will
be on completing training and work-
ing with the administrator, currently
myself, to develop policies and pro-
cedures that are vital to the proper
operation of the (TBPSB),” Lockwood
says. “As many of you are aware, there
are presently two vacancies on the

(TBPSB), one municipal and one pro-
vincial. We are hopeful that these posi-
tions will be filled via a consultative
process. This is a new beginning for
this board and we encourage anyone
in this community with an interest to
serve on this board to submit a resume
as soon as possible.”

Recently acclaimed TBPSB Chair
Celina Reitberger, a Fort William citi-
zen and former executive director of
Nishnawbe-Aski Legal Services, says
Lockwood, a lawyer with the OCPC,
was involved in the OCPC investigation
from the beginning and has a breadth
of experience in policing that will
provide invaluable guidance for the
TBPSB.

“Our intention is to move with alac-
rity to bring the (TBPSB) up to speed
so that we can resume our full duties,”
Reitberger says. “The (TBPSB) has
been neither dissolved nor disbanded
and continues to work to fulfil our
responsibilities to the City of Thunder
Bay. Collaboration, it is hoped, will
be the hallmark of our relationship. I
am confident that we are off to a good
start and that the journey towards
healing will continue apace.”

Hauth also addressed the OCPC and
OIPRD reports during her comments at
the TBPSB public meeting.

“The reports clearly state the need
for a thoughtful and impactful plan to
address the issues of systemic racism
within the (TBPS) and the (TBPSB),”
Hauth says. “Given the importance of
being able to address the 44 recom-
mendations properly, I will be con-
sulting with senior administration
and the members of the (TBPS) in
early January to formulate an action
plan and will also be working closely

with the (TBPSB) administrator to
ensure the (TBPS) moves forward to
meet the community’s expectations.
An initial report on the progress to
date will be provided at the January
(TBPSB) meeting. The OIPRD expects
a progress report in six months and the
(TBPS) will work to ensure that date is
adhered to.”

Nishnawbe Aski Nation responded
to the OCPC report with a statement by
Grand Chief Alvin Fiddler.

“We maintain our commitment to
holding the Thunder Bay Police Ser-
vice Board accountable for its blatant
disregard for the concerns of Indige-
nous people in Thunder Bay,” Fiddler
says. “The lack of oversight and direc-
tion from the (TBPSB) has put the offi-
cers and the citizens of Thunder Bay in
harm’s way. The report speaks for itself
— the (TBPSB) is in need of an over-
haul. We need a new (TBPSB) that can
address the roots of systemic racism in
the Thunder Bay Police Service.”

The NAN press release highlighted
some of the findings in the OCPC
report, including: The TBPSB has
failed to recognize and address the
clear and indisputable pattern of vio-
lence and systemic racism against
Indigenous people in Thunder Bay.
Moreover, the TBPSB’s failure to act on
these issues in the face of overwhelm-
ing documentary and media exposure
is indicative of willful blindness.

The OCPC report includes 33
recommendations. It is available
online at: slasto-tsapno.gov.on.ca/
ocpc-ccop/wp-content/uploads/
sites/5/2018/12/TBPSB_Investiga-
tion_Final_Report_-_EN-FINAL-1.pdf.

“We endorse the recommendations
and we agree with Senator Sinclair
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Service Board Chair Celina Reitberger.

that bold measures are needed,” Fid-
dler says. “We will support any earnest
efforts by the City of Thunder Bay and
the (TBPSB) but will continue to hold
them accountable for their actions, or
lack thereof. It is unacceptable how-
ever that an administrator was so hast-
ily selected without any consultation
from the Indigenous community and
the Thunder Bay community in gen-
eral. Policing in Thunder Bay presents
unique challenges and realities and
it is critical that the administrator is
well versed in these issues and has an
established rapport with Indigenous
people.”

The OCPC’s mandate includes
ensuring that police service boards
provide sufficient oversight of police
services in a manner that ensures ade-
quate and effective police services in
the community and maintains public
confidence in the delivery of policing.

Ontario names
Clifford Bull
Special Advisor on
Indigenous Affairs

Wawatay News

Ontario has appointed Clifford Bull
to the newly created role of Special
Advisor on Indigenous Affairs.

Mr. Bull, the former Chief of Lac
Seul First Nation, will advise Minister
of Indigenous Affairs Greg Rickford on
economic and social and jurisdictional
issues affecting Indigenous communi-
ties. He will also serve as a liaison on
behalf of Premier Doug Ford and Minis-
ter Rickford with Indigenous communi-
ties.

“Clifford Bull has a long history
of leadership within his community,
working with other First Nation lead-
ers, both levels of government, indus-
try and municipalities,” said Minister
Rickford.

“He has a proven track record of
bringing communities and individu-
als together to achieve common goals,
and as Special Advisor, I know he will
help create meaningful opportunities
to strengthen the relationship between
Indigenous communities and Ontario.”

As Chief of Lac Seul First Nation
from 2006 to 2018, Mr. Bull worked to
build the community into a regional
economic leader.

He served his community from 2004
to 2006 as a social worker focused on
Truth and Reconciliation and support-
ing residential school survivors, and
was a Lac Seul First Nation Councillor
from 2000 to 2004.
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Politics
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Grand Chief Alvin Fid-
dler is looking for action after
the Office of the Independent
Police Review Director released
the Thunder Bay Police Service
Systemic Review Report - Bro-
ken Trust: Indigenous People
and the Thunder Bay Police
Service report this past Decem-
ber.

“The fact that the report
spells out the current reality
that there is systemic as well
as individual racism within the
(Thunder Bay) Police Service
(TBPS) should be a wakeup
call for them,” Fiddler says min-
utes after OIPRD director Gerry
McNeilly delivered the Broken
Trust report at the DaVinci
Centre in Thunder Bay. “That
should be the starting point, for
them to first of all acknowledge
that systemic racism exists in
their police service and then to
look at the plan and figure out
a way they will implement all
of these recommendations in a
timely manner.”

The Broken Trust report
included 44 recommendations,
including #1: Nine of the TBPS
sudden death investigations
that the OIPRD reviewed are so
problematic I recommend these
cases be reinvestigated.

“I found that deficiencies in
how the Thunder Bay Police
was investigating Indigenous
sudden deaths was so prob-
lematic that I have recom-
mended at least nine of these
cases should be reinvestigated
by a multi-disciplinary team,”
McNeilly says. “This team
should include investigators
from other police services, a
coroner and a forensic patholo-
gist. The original investigators
are not to be members of this
multi-disciplinary team.”

McNeilly says the TBPS has
introduced some measures, such
as a Sudden Death Review Com-
mittee, but more needs to be done.

“For example, inadequate
resources are directed to seri-
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ous investigations,” McNeilly
says. “It is unacceptable that a
police service investigating a
large number of serious, com-
plex cases has no Major Case
Management Unit and assigns
investigators to lead the inves-
tigation of such cases without
appropriate training or exper-
tise. We must ensure going for-
ward that sudden death inves-
tigations are adequately done
so that confidence is adequately
restored in the Indigenous com-
munity. Accordingly, I recom-
mend that Thunder Bay Police
Service should initiate an exter-
nal peer review process of its
investigations for at least three
years following the release of
this report.”

Brad Debungee, brother of
Stacy DeBungee, a Rainy River
citizen whose body was found
in the McIntyre River in Thun-
der Bay in 2015, was pleased
overall with the recommenda-
tions in the Broken Trust report
but concerned about the recom-
mendation for the three-year
external review process.

“Three years just isn’t long
enough,” Brad says.

Rainy River Chief Robin
McGinnis says he is worried
that the recommendations in
the Broken Trust report will not
be followed.

“The report can only be as
good as it is followed,” McGin-
nis says. “I love the report, Ilove
how in-depth it went. It was a
long two years and the DeBun-
gee family from my community
has been waiting a long time for
this. There is still pain there and
there is still healing that has to
be done.”

Julian Falconer, partner with
Falconer’s LLP and legal rep-
resentative for the DeBungee
family and Rainy River, says the
Broken Trust report is “abso-
lutely unprecedented.”

“It sets a new mark for
agencies looking at issues of
race,” Falconer says. “Director
McNeilly was courageous in his
willingness to tell it like it is,
so what I think you now have
is an unprecedented finding of
racism across an entire police

service. I don’t think there is
any precedent for this kind of
widespread finding. It is a real-
ity that Indigenous people in
this community have been liv-
ing with for decades. You're
not telling them anything
they didn’t already know, but
the fact that McNeilly and the
OIPRD were prepared to recog-
nize it is of huge consequence.
So I think this is an important
day because it is vindication
of what people have gone
through.”

McNeilly’s  recommenda-
tions include 11 that specifi-
cally address racism in TBPS
policing, including #32: TBPS
should focus proactively on
actions to eliminate systemic
racism, including removing
systemic barriers and the root
causes of racial inequities in
the service; and #33: TBPS
leadership should publicly and
formally acknowledge that rac-
ism exists at all levels within the
police service and it will not tol-
erate racist views or actions.

“The relationship between
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Brad Debungee, wearing hat, brother of Stacy DeBungee, a Rainy River citizen whose body was found in the McIntyre River in Thunder Bay
in 2015, listens as Office of the Independent Police Review Director Gerry McNeilly releases the Thunder Bay Police Service Systemic Review
Report - Broken Trust: Indigenous People and the Thunder Bay Police Service in Thunder Bay.

the Thunder Bay Police Service
and the Indigenous community
is, in my assessment, a broken
one,” McNeilly says. “While it
is understood that much of the
mistrust Indigenous people feel
toward police is rooted in the
history of colonialism, that does
not in any way relieve Thunder
Bay Police Service of its obliga-
tion to earn the trust of Indig-
enous people. In fact, it only
creates a greater onus on the
service to do so.”

TBPS Chief Sylvie Hauth
says she takes the Broken Trust
report “very seriously.”

“I have been very upfront in
terms of my commitment and
dedication about where we
stand on the reconciliation pro-
cess,” Hauth says. “Trust is very
important and regaining that
trust has been at the forefront
of my new role.”

Hauth says the TBPS can
build upon the initiatives that
have been introduced over the
past two years since the 145
recommendations of the Joint
Inquest into the Deaths of

releases 'Broken Trust’ report

Office of the Independent Police
Review Director Gerry McNeilly.

Seven First Nations Youths in
the City of Thunder Bay were
released in 2016.

“When you look at systemic
racism, it’s really about, right
now when you look internally
within our service, is giving the
officers the tool set, giving them
the information, giving them
the training, the education
that they need,” Hauth says.
“We’ve for far too long I think
only provided them with spo-
radic (training). I think we need
something that is sustained,
something that follows the offi-
cers throughout their career
and really affords them to be
well-rounded and be culturally
competent, is what I call it, so
that by the time you are quite a
few years into your career you
have a lot of extra tools in your
toolbox to be really effective, to
have a good understanding.”

The Broken Trust report is
located online at: oiprd.on.ca/
wp-content/uploads/OIPRD-
BrokenTrust-Final-Accessible-E.
pdf.
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PuUBLISHER’S NOTE

Spring Cleaning the Workplace
Toxicity for the New Year

John Gagnon

appy New Year all, time to dust off last
Hyear’s incomplete resolutions, and re-jig

them for optimal use with the wisdom
you gained from another year on the planet.
Maybe you want to make enough money to rival
Bill Gates, or be more conscience of cultivating
healthier relationships with your family, friends,
pets, plants or work family. Yes I said work fam-
ily. Think about it, we spend a third of our lives
sleeping and rejuvenating, a third of our time
with family, and a third at work. Sometimes
our work environment has enough emotions
that the intimacy is family in nature. And, as we
know, some of our families are politically dys-
functional so it is only natural that our employ-
ment interactions can be the same.

Office politics, we deal with it every day, is
the basic human interactions involving power
and authority in the workplace. A well-oiled
operation is heavily reliant on healthy func-
tional interactions and relationships. In her
article, What I Learned About Office Politics
That Changed My Career Forbes magazine, For-
besWoman, Bonnie Marcus interviewed a lot of
women and asked them to describe office poli-
tics. The consensus of what office politics was,
“dirty, manipulative, and evil.” They expressed
their, “anger, frustration, and betrayal when
‘political animals,” people who spent more time
schmoozing than working, would rise through
the ranks faster than they did.”

A toxic workplace has many ugly faces that
present themselves through variations of
harassment, political, intellectual, and spiritual
divisions. Some pit people in the workplace
against each other, and all work appears to get
done through chaos production. Sometimes
some people can take a high road, but as they
say there’s always an astoundingly negative per-
son in every circle. Gary Chapman, Paul White,
and Harold Myra, share a story in their book,
Rising above a toxic workplace: taking care of
yourself in an unhealthy environment, about a
friend, a teacher whose life drastically changed
when a new authority figure appeared at work.

“After teaching math in the public schools for
eighteen years. He [the teacher] had a stellar
record of taking underachieving children and
bringing them up to above average standards.
He invested hours providing free tutoring
to children after school. His fellow teachers
admired him. All was fine until a new principal
arrived and began to find fault with this teacher.
His room appeared disorganized, his desk
cluttered with papers. The principal gave him
twenty-four hours to get his room and desk in
order. He said that he had received complaints
from parents about his teaching. Though when
the teacher asked, “What complaints and what
parents?” there was silence. Day after day the
principal harassed the teacher by walking into
his classroom, looking around, turning and
walking out. He told the teacher on more than
one occasion, ‘You do not have a future in this
school,’. This teacher sat in my office express-
ing extreme frustration that the principal was
intruding into his efforts to help the children.
‘All T ever wanted todo,’ he said, ‘is to help the
children succeed in life. Thave poured my life
into these children and now this principal is
making my life miserable.” This emotional
harassment went on for three years until the
principal was transferred to another school and
life for the teacher returned to normal. Fellow
teachers affirmed their colleague and said, ‘We
are so glad that you stuck it out. The children
need you so desperately.“

One of the hard lessons we must journey
through and learn like the teacher is that there
are people who will mess with you and your
place in life due to shear jealousy. They will
plan and act out ways to trip a person up, stop
someone from succeeding. Basically, plotting
against a person and premeditating to under-
mine that person on different levels of hateful
actions. It’s sad to believe that people will go out
of their way to make other people feel as crappy
as they do. This is our glass ceiling, ‘residential
school syndrome,” Junebug a work mate at that
time, said to me. The glass ceiling, or syndrome
creates the biggest mistakes in our work force

like the principal in the story. The toxic dysfunc-
tional work behaviour of the principal is irony,
allowing ego and jealousy to invariably affect
the children he was empowered to ensure were
getting a good education. The uselessness of a
toxic work place.

Junebug and I worked together early in my
administrative career. It was a time of con-
fusion and disarray and learning about my
own grandmother and her brother and other
extended family members attending residen-
tial school. The work place was very family
‘like’ and also very sensitive like, family, and it
seemed that all our production was achieved
through chaos production. There was a lot of
superficial animosity and picking at silly details
while performing our duties, but I shrugged it
off not wanting to be confrontational. SoIdid
the smartest thing I knew at that time, I stuffed
it down deep into the bowels of my memories.
Looking back now, if office politics is deemed
bad now, then it was equal to the medieval
times of dysfunctional office politics and only a
decade removed from Clarence Thomas.

Essentially, I experienced something similar
to the teacher with the exception that on this
one particular day a fellow (soon to be former
work mate) told me why she was behaving
that way. We approached Junebug a respected
professional on the IRS portfolio, and the work
mate intrigued Junebug and I with more office
gossip- that turned out to be true. Before all
was done, Junebug organized a talking circle
for the office and the Elder spoke about Indian
Residential School syndrome and fear based
living and interacting due to the traumas of
IRS. Simply, it was similar to post traumatic
stress syndrome, living and thinking within
the confines of the fears created by these types
of syndromes. Something bad must be going
on. Something bad is always going to happen.
Sometimes bad is happening and people trust
and then get burnt. So trust is lost, then it cre-
ates a ‘too good to be true’ mentality that erro-
neously feeds the first fear. This is the vicious
circle of a fearful life.

The Aboriginal Healing Foundation Research
Series, Reclaiming Connections: Understanding
Residential School Trauma Among Aboriginal
People reports that abuse endured by survivors
and inter-generational survivors was and is
nothing short of miraculous. The reports states,
“Indigenous (Aboriginal) therapists and front-
line workers describe the abuse that occurred
at residential schools as ritual and ... defines
ritualize abuse as repeated, systematic, sadistic
and humiliating trauma to the physical, sexual,
spiritual and/or emotional health of a person
that may utilize techniques, including but not
limited to, conditioning, mind control and tor-
ture.”

The Elder spoke about how these negative
work conditions must end and that we are
aware so we must be the ones who change this
dysfunctional cycle. Everyone apologized we
all hugged-smiled and went on our way with
a good heart. I never did see my work place
nemesis, with the hankering to be honest, again
after that day of the talking circle. As a matter
of fact, it was not long after that day the ED
resigned, something to do with company ink
and a pen. All joking aside, these behaviours
are direct causes of severe mental health issues
for the employee, speaking with compassion,
and major financial and litigious liabilities to
the corporation. It is especially a major liability
when we're all attempting to put our best efforts
towards making our communities healthier.

If you consider yourself as a person of aware-
ness, then another person’s discomfort would
be noticeable. So, it is my opinion that it is the
obligation of the aware to have openness toward
internal and external feelings and the unseeing
divine understanding of why discomfort exists.
Ultimately, acknowledging, understanding and
rectifying the toxic behaviour and purging the
negativity from the work environment. It will
inspire passionate corporate culture where peo-
ple feel and know their valued purpose, which
is then an increased enthusiasm that transfers
to the clients and creating mutually beneficial
bottom line.
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JUSTICE OF THE PEACE VACANCIES
Ontario Court of Justice
COURT LOCATIONS:

Barrie (4) Newmarket (2)
Brampton (4) Newmarket (Bilingual-1)
Hamilton (1) Ottawa (2)

Kenora (1) Ottawa (Bilingual-2)
Kenora (Indigenous-1) Sioux Lookout (1)
Kitchener (2) St. Catharines (1)
London (2) Thunder Bay (1)

London (Indigenous-1) Timmins (Indigenous-1)
Milton (1) Toronto (3)

Please check www.ontariocourts.ca/ocj/jpaac/advertisements
for an updated listing of advertised vacancies.

At the request of the Attorney General and in accordance with the
Justices of the Peace Act, the Justices of the Peace Appointments
Advisory Committee invites applications for vacant Justice of the Peace
positions in the Province of Ontario.

A Justice of the Peace is an independent judicial officer who presides
in court over various proceedings under federal and provincial statutes.
Applicants must meet minimum qualifications as set out in the Justices
of the Peace Act.

The Justices of the Peace Appointments Advisory Committee reviews
and evaluates applications and classifies candidates as “Not Qualified”,
“Qualified” or “Highly Qualified”. Classifications are reported to the
Attorney General, who recommends candidates for Order-in-Council
appointments to the Ontario Court of Justice.

In addition to reflecting the diversity of Ontario’s population, applicants
should also display the fundamental skills and abilities, personal
characteristics and community awareness attributes set out in the
Committee’s General Selection Criteria.

Bilingual positions require a high degree of proficiency in English as
well as a superior level of oral and written proficiency in French. As
Indigenous people comprise a large percentage of the population in the
areas being serviced by the courts in Kenora, London and Timmins,
we especially encourage people of Indigenous heritage and people with
an in-depth understanding of Indigenous communities and the issues
affecting those communities to apply for these vacancies.

For detailed information about these vacancies, minimum qualifications
and General Selection Criteria, the required application form, and the
Committee’s process, visit the website of the Justices of the Peace
Appointments Advisory Committee at www.ontariocourts.ca/ocj/jpaac.
See the Committee’s website also to view future vacancies and application
deadlines and to sign up for email notifications. Notifications will also be
posted on Twitter (@ONAttorneyGen) and LinkedIN (Ontario Ministry of
the Attorney General).

Applications must be received by the end of business on Tuesday,
February 19, 2019. Applications that arrive after that date, regardless
of when shipped, will NOT be accepted. It is the responsibility of the
applicant to ensure their application is received by the specified date.
HAND DELIVERIES WILL NOT BE ACCEPTED.

PLEASE NOTE: The Justices of the Peace Appointments Advisory
Committee is transitioning towards online unpaid advertising only.

Pour voir cette annonce en francais, consulter le site Web du Comité a
www.ontariocourts.ca/ocj/fr/jpaac/annonces.
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Have an event that you’'d

like to video broadcast?

Wawatay Communications Society is now offer full LIVE web
streaming services. Email sales@wawatay.on.ca or phone
1-800-243-9059 for full details!
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Commentary

Happy New

Year 2019

Xavier
Kataquapit

UNDER THE
NORTHERN SKY

ere we are entering
another new year and
leaving the old one in

our dust. Alot of good things
happened in 2018 but in my
own experience I also have had
to deal with family loved ones
with health issues and also the
passing of family members and
friends. So, hello 2019 and I say
that with the hope for all of us
that we will have a wonderful
year and that the world will
become a more peaceful, loving
and tolerant place.

If there was a wish I would
be granted for the hope for
this new year I think my choice
would be for all of us just to be
a little more kind to each other.
Sometimes when we don’t feel
good about ourselves we tend
to search for others that we
can look down on or focus our
negative thoughts on. Too often
I hear people talking badly
about those of us in society
who are different in terms of
race, sexuality, culture or belief
structure. Most of the time the
people I hear saying negative
things have big problems of
their own that they can not or
will not deal with and so they
take it out on anyone else that is
vulnerable.

Perhaps if you are not happy
with your situation in life then
it would be a good idea to work
on that and improve yourself
rather than hit out at anyone
else. Hate for hate’s sake is a
very sad and tragic thing. We
need more understanding,
tolerance and openness in our
societies. To make this world a
better place to live in we need
to understand where all this
hate comes from and do our
best to heal it with kindness
and getting to the root causes of
intolerance.

Most of the time we tend
to pick people and cultures to
hate based on our fear or mis-
understanding of who they are.
Much of the time right wing or
fascist parties and governments
will use hate as a motivator to
help them with their election
to power and as a means to
organize people. With so many
of us being in situations where
we are not happy it is very
easy to get sucked into politi-
cal strategies of hate and fear.
These types of strategies most
recently resulted in electing
Donald Trump as the President
of the United States. It is also
the same type of strategies
that were used by the rich and
powerful to put fascist govern-
ments in place during the 1930s
in Germany, Spain and Italy.

Once you jump on that hate
bandwagon it becomes a very
dangerous situation and sud-
denly countries find themselves
sliding into dark realities where
parts of society are demonized,
oppressed and in some cases, as
history has proven, eliminated
or incarcerated.

It is up to us to be intelligent,
strong and kind enough to rec-
ognize when political parties
or governments are trying to
use us with the good old, well
proven hate magnet. We don’t
have to join in with those who
look down on people of a dif-
ferent culture or colour, those
who are poor, immigrants from
other countries and those of the
LGBT communities.

I know what it feels like
first hand to be treated badly
by racists. I have experienced
what that feels like and I can
tell you that in the past it made
me angry, sad and fearful. How-
ever, these days [ understand
the roots of where that hate
comes from and it always has
to do with people being sad
about their own lives, having
some terrible addictions that
makes them feel hopeless or
feeling that their life situations
have not worked out as well as
they would hoped. It makes it
easier to deal with hate when
you understand where it comes
from but at the same time it
scares me that so many of us
are willing to hate. That makes
us easy prey for any political
parties or governments that
want to use that hate to put
themselves in power. History
has proven where that leads
and we sure don’t want to keep
repeating those dark periods of
fascism.

So the next time somebody
tries to get you to go along with
hating anyone or any group
based on race, colour, sexuality
or beliefs take a deeper look
and try to understand why that
person is spouting hate. Do
your best to educate them or
enlighten them. Always speak
up and stand up because the
more we accept this behaviour
and mentality, the worse our
world becomes. The mere act of
questioning someone’s negative
attitude is a powerful one that
shows everyone that intolerant
behaviour is not acceptable. The
more intolerant steps we allow
society to take, the deeper we
lead ourselves towards a darker
future. We can live in a world
that is peaceful, where we share
the wealth and where we are
kind to each other or we can
live in fascist states where the
wealthy get more wealthy while
the poorer get poorer, where
democracy and free thinking is
oppressed and where minori-
ties are discriminated against.
It is all up to each one of us as
an individual to make the New
Year a better one.

www.underthenorthernsky.com

Merit.

photo submitted by Sergeant Peter Moon, Canadian Rangers
Chief Warrant Officer Robert Patterson, left, congratulates Sergeant Linda Kamenawatamin on her appointment to the Order of Military

Looking ahead to the winter season

Timmins: 2018 temperatures

Graham
Saunders

WEATHER

e are entering what

is, on average, the

two coldest weeks of
the winter. Before shivering
and adding another layer for
warmth, let’s take a look at
some weather numbers from
last year.

A problem can be too many
numbers. Northern Ontario
is slightly larger than France
and Great Britain combined - a
detailed summary is not easy.
However, Northern Ontario is
located in the “Westerlies,” the
prevailing winds between 30
and 60 degrees latitude. Wind
direction at the surface changes
day-to-day, even hour-to-hour,
but the upper Westerlies tend
to move weather systems from
west to east.

There is some truth to the
saying if you want to predict
tomorrow’s weather in say,
Sioux Lookout or Thunder
Bay, check what is happening
in Winnipeg today. This west/
east system is far from perfect
but works moderately well with
temperatures. The following
graph presents a “picture” of 12

31—Day Running Meacn of Daily Temperoture Departures
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months of temperatures in Tim-  tures in mid-January to begin. Both October and Novem-

mins in northeast Ontario.

The above figure displays
how a year of temperatures in
Timmins compared to average
or “normal.” The 0 in the mid-
dle of the graph marks an aver-
age of 30 years of daily temper-
atures. The red above the line
illustrates how much warmer
temperatures were compared
to “normal” and below the line
how much cooler.

The year 2018 began with
colder than typical conditions
across the entire region. It took
an additional week in Sioux
Lookout and Kenora for the
switch to warmer tempera-

Milder-than-average winter
temperatures persisted for
about nine weeks in Northern
Ontario. Another cold period
began in mid-March and per-
sisted until mid-May. April was
much cooler than normal but
mid-May featured an abrupt
change to warmth, which
persisted through the summer
months. This 17-week period of
warmer-than-average in Tim-
mins was very similar across
the region. The averaging does
obscure some important infor-
mation. Gardeners in Timmins
may recall light frosts on June
2 and 21.

ber were cooler than seasonal
and record cold temperatures
occurred from Neskantaga
(Lansdowne House) and the
Geraldton area to the Quebec
border. Daily minimum records
were set on Nov. 22 from Nes-
kantaga (-33° C) to North Bay
(-27° C). The entire region
experienced very cold condi-
tions, which prompted thinking
that a very long winter was in
store.

see WEATHER page 20
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Arts and Entertainment

Caitlyn Bird presents artwork
at Thunder Bay Art Gallery

Rick Garrick
Wawatay News

Noatkamegwanning’s Caitlyn
Bird is looking to pursue a cura-
torial career after graduating
with a BFA in Museum Stud-
ies at the Institute of American
Indian Arts in Santa Fe, New
Mexico.

“I want to take about a year
off, but I want to go back and
do my masters eventually for
curatorial work,” says Bird,
who delivered a presentation
on The Art of Caitlyn Bird at the
Thunder Bay Art Gallery. “My
art really guided me to: ‘OK,
we need to get into these col-
lections, we need to tell these
stories and we really have to
bring our community together
for this.”

After completing her BFA
last spring, Bird worked at the
Thunder Bay Art Gallery, where
she enjoyed spending time with
the gallery’s collection of Indig-
enous artworks by artists such
as Norval Morrisseau.

“There is a back room — who
knew there was so much spiri-
tualism there,” Bird says. “It
was amazing. [ was back there
a couple of times and I got to
spend time with some of the
Norval Morrisseau paintings.
Just sitting there, like face to
face, I was looking at it, I was
examining it, I was sniffing it. It
was a being to me, it was alive.”

Bird says the artifacts, which
she refers to as Elders, have “so
much life to them.” Elders was a

KOBE
introduces our
new Native

term that she and the other stu-
dents in her class at IAIA used
for artifacts.

“A birch bark basket isn’t just
a birch bark basket,” Bird says.
“It comes from the land and it
was made with that good inten-
tion and prayer. So that is why
I want to get into collections

language app

“Hearing the voices
and seeing our people
on the app honours
our languages and
culture.”

Rick Garrick/Wawatay News
Caitlyn Bird speaks about her art and achieving her BFA in Museum
Studies at the Institute of American Indian Arts in Santa Fe, New Mex-
ico during her presentation of The Art of Caitlyn Bird at the Thunder
Bay Art Gallery.

and help tell the stories of these
Elders.”

Bird says there is a need for
more Indigenous curators to
apply traditional protocols for
the Elders (artifacts) that are in
collections across the country.

Moving Education Forward
www.koeducation.ca

see PROTOCOLS page 6

YOU COULD WIN UP TO $3,850
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_}F"—' VIP Player's Club points are worth DOUBLE the redemption value!

435 Memorial Ave,, MNext to Super 8
Open Daily Nam - 1:30am
(B0O7) 345-4946

Plul,g Smart [ £! SUPERIOR IR SHORES

Kpamdige vad 0o

Open to residents of Ontarso 18+. Must be 19 or older to be served alcobol. Government issued photo 1D may be required. For tull details, visit the
Customer Servica Desk. Thes ovent is sponsoned by Superior Shores Gaming Association and Ontario Lottery and Gaming Corporation (OLG) assumas no
respansibility or lability theretora,




Wawatay News JANUARY 15,2019 <J-dU dMJ1-Aa?

ONTARIO
SUPERIOR COURT OF JUSTICE

NOTICE OF STATEMENT OF CLAIM

TO: JOSEPH LAZARUS, JR.

An action has been commenced against you in Superior Court by the Plaintiffs
TASHINA KNAPAYSWEET, JUSTICE KNAPAYSWEET, an Infant by her Litigation
Guardian, Tashina Knapaysweet, DARRIAN KNAPAYSWEET, an Infant by his
Litigation Guardian, Tashina Knhapaysweet, JACQUELINE KATAQUAPIT and
JOHN PETER KATAQUAPIT, in which the Plaintiffs claim is for damages as a
result of an ATV accident which occurred on or about April 5, 2016, on a public
roadway on the Fort Albany First Nation Reserve, in the Province of Ontario.

It has been ordered that service of the Statement of Claim on you be effected
by this advertisement. If the you wish to defend this proceeding, you or an
Ontario lawyer acting for it must prepare a Statement of Defence in Form 18A
prescribed by the Rules of Civil Procedure, serve it on the Plaintiff's lawyer or,
where the Plaintiff does not have a lawyer, serve it on the Plaintiff, and file it,
with proof of service, in the office of the Ontario Superior Court of Justice at 125
Brodie Street North, Thunder Bay, Ontario, P7C OA3, within the time limitations
prescribed by the Ontario Rules of Civil Procedure.

IF YOU FAIL TO DEFEND THIS ACTION, JUDGMENT MAY BE GIVEN AGAINST
YOU IN YOUR ABSENCE AND WITHOUT FURTHER NOTICE TO YOU.

WHITE MACGILLIVRAY LESTERLLP
1 Cumberland Street S
Thunder Bay, ON P7B 2T1

Date: August 24, 2018

Daniel Lester (LSUCH 62564l)
Tel: 807-344-1000
Fax: 807-344-1001

Lawyers for the Plaintiffs

Book your Wawatay News ad today!

Contact our Sales Representative:
Tom Scura, Phone: 807 622-6000
Fax: 807 622-6010
toms@wawatay.on.ca

Arts and Entertainment

Rick Garrick/Wawatay News

Caitlyn Bird delivered a presentation on The Art of Caitlyn Bird at the Thunder Bay Art Gallery.

Protocols needed for ceremonial items

con’t from page 5

“Even ceremonial (items) are
in the collections and a lot of
the time proper protocol is not
followed,” Bird says. “What we
believe as Indigenous people,
just speaking for Anishinabe
people, is that Elders have
life forms, they have spirits
attached to it. There are so
much good intentions that go
into making it, and they are
not just a lifeless object. They
are alive and that is why I refer
to them as Elders, because they
continue to teach us even after
many years. They are our teach-
ers, they sit with us, they listen
to us, they show us how to do it

by observing it.”

Bird’s mother and father,
Barbara Wynn and Colin James
Bird, enjoyed listening to her
presentation on The Art of Cait-
lyn Bird at the Thunder Bay Art
Gallery.

“Iloved it, very emotional,”
Wynn says. “From the time she
was accepted into the (Museum
Studies) program til now, she
has grown so much as a young
lady, spiritually (and in) her
knowledge of art. Prior to her
interest in this, I was never an
arts person, but now she is
showing me a new way through
her eyes and her learning and
I am proud of her and I will
continue to support her on her

journey.”

Colin adds that he is proud
of his daughter for pursuing her
education goals.

“She did a lot of work, she
put a lot of thought into it,”
Colin says. “Her studies brought
her to where she is today. All of
us are proud of her accomplish-
ments and the work that she is
going to be doing now.”

The TAIA Museum Studies
program introduces students to
all aspects of museum studies,
from theoretical perspectives to
practical applications, includ-
ing instruction on how to safely
handle cultural objects, cata-
logue collections and work with
Native communities.

THUNDER BAY + DISTRICT

IMAGINE. PLAN. EXECUTE.

Smart businesses start here.

The Entrepreneur Centre serves Atikokan — Thunder Bay — Superior North — Greenstone

and provides:

* Free consultations with a qualified business consultant

¢ Internet and computer access for business research and planning
e Review of business plans

e Assistance with grant applications

ntrepreneurcentre

e Up-to-date, leading-edge information geared to the needs of the entrepreneur

e Workshops and seminars

e Guidance on licenses, permits, registration, regulations and other forms and documents required to start and

build a business
e Import and export information
¢ Information on patents, copyright and trademarks
e Mentoring and networking opportunities

Contact us for a free Consultation 807.625.3960 Toll Free: 1.800.668.9360

EntrepreneurCentre.ca

CEDC

THUNDER BAY

COMMUNITY ECONOMIC
DEVELOPMENT COMMISSION
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Arts and Entertainment

Rick Garrick/Wawatay News
LEFT: Elsie Kwandibens had a
range of beadwork for sale at the
17th Annual Aboriginal Fine Arts
and Crafts Gift Show, held at the
Lakehead University C.). Sanders
Fieldhouse.

TOP LEFT: Lawrence Martin had
seven art pieces by Wabimeguil
for sale at the 17th Annual
Aboriginal Fine Arts and Crafts
Gift Show, held at the Lakehead
University C.J. Sanders Field-
house.

BOTTOM LEFT: Timothy Tait,
Ringo Fiddler and Dwayne
Wabegijig had a range of art
pieces for sale at the 17th Annual
Aboriginal Fine Arts and Crafts
Gift Show, held at the Lakehead
University C.). Sanders Field-
house.

Aboriginal Fine Arts show a yearly hit

Rick Garrick

Wawatay News

The 17th Annual Aboriginal Fine
Arts and Crafts Gift Show was held at
anew location in Thunder Bay with
many of the familiar craftspeople
and artists in attendance from across
northern Ontario.

“We have a number of originals (by
Wabimeguil) here again,” says Law-
rence Martin, a Moose Cree citizen
who sells art pieces by Wabimeguil
(Betty Albert). “I've been on the road
for the past couple of weeks so I've
sold most of the paintings. I only have
seven left here today.”

One of the art pieces that Martin
had for sale was a three-panel painting
called The Tree of Life.

“It illustrates the connection that
we as all humans and all life are con-
nected to the Earth,” Martin says, not-
ing that each branch represents differ-
ent families and nationalities but they
all have the same roots. “So that one
was created that way and it is always
the sun that continues to provide the
life to everybody.”

Martin adds that Wabimeguil has
been creating art for about 30-35
years. He usually travels with her art
pieces to sell at conferences and art
shows across Ontario and Quebec.

“I was at an art show last week
in Chisasibi, about 15 hours from
Cochrane,” Martin says. “So it was well
received and that is why you don’t see
any animal pictures up there right now
because they love geese up there, they
love wolves, so those went really fast
right away.”

Some of the other craftspeople
and artists who participated in the
Fine Arts and Crafts Gift Show were

Darryl Big George, Ringo Fiddler,
Elsie Kwandibens, Timothy Tait and
Clara Winnepetonga. The Fine Arts
and Crafts Gift Show was held at the
Lakehead University C.J. Sanders
Fieldhouse.

“I sold my first art piece when [ was
in Grade 5,” Big George says. “And
now it’s just exploded for the past five
years. All of a sudden I've been invited
to go to all of these places across Can-
ada.”

Big George says he has travelled
to art shows as far as Vancouver,
Montreal and Quebec over the past
five years and has been invited to art
shows in Toronto, Ottawa and Minne-
apolis this upcoming summer.

“I enjoy coming here — it’s fun,”
Big George says about the Fine Arts
and Crafts Gift Show. “You get to meet
all different people from all different
directions, people selling their moc-
casins, gloves, hand drums. It’s nice to
see all this happening.”

Fiddler says he first started doing
artwork when he was about seven or
eight-years-old during camping trips
with his grandfather.

“I used to go camping with my
grandfather with a pencil or cray-
ons,” Fiddler says. “That’s where [ saw
visions of art in the bush.”

Fiddler says his artwork has been
sold to people as far away as Germany,
Poland and China.

“And all over Manitoulin Island,
across Canada, B.C., Vancouver,” Fid-
dler says.

Kwandibens says she first started
beading when she was 13-years-old.

“When a girl comes into her time,
these are some of the things they are
supposed to be doing, how to sew or
create moccasins or gloves, et cetera,”

Store
VWD
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Kwandibens says. “And I've been
doing it and 'm 70 today.”
Kwandibens says her mother’s
motto was: if you have beadwork, it
will put bread on your table.
“I really believe it’s true, especially
now,” Kwandibens says. “We have a

high school student, he’s a teenager
and he’s actually doing earrings and
selling them.”

Tait says he began doing art when
he was nine-years-old.

“(My artwork’s about) Woodland
style and colours,” Tait says. “People

buy it from other countries and all
around Ontario for sure. All over the
country somebody has a painting of
mine.”

Winnepetonga says she started
sewing again this past year after not
sewing for “quite a while.”

“Pm just getting back with the
Elders,” Winnepetonga says. “We
usually have a craft sewing night, so
we get together and just start making
things and just visiting and talking
and sharing stories. We've got very tal-
ented people.”
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Communit

Toys tor the north campaign a success

Rick Garrick

Wawatay News

North Star Air, Gardewine
and the RCMP recently deliv-
ered more than 10 skids of
toys to children in Nishnawbe
Aski Nation and Grand Council
Treaty #3 communities through
the Toys for the North charita-
ble drive.

“We’ve done a few trips this
Christmas season so far, but
most recently to Poplar Hill and
Deer Lake,” says Jeff Stout, vice
president of commercial opera-
tions for North Star Air. “That
was in cooperation with the
RCMP and Gardewine and Toys

for the North.”

Stout says children in Eaba-
metoong also received toys
through the Toys for the North
initiative and the RCMP,
Gardewine and Regional Food
Distribution Association of
northwestern Ontario.

“We went up there and took
Santa,” Stout says. “Santa has
gone to these three communi-
ties: Eabametoong, Poplar Hill
and Deer Lake.”

Stout says the holiday season
is “all about being grateful,”
noting that Eabametoong, Pop-
lar Hill and Deer Lake are three
of North Star Air’s community
partners.

“We’re grateful for our part-
ners,” Stout says. “We have
great relationships with these
communities, mainly through
the revenue share agreement.
Over $3 million has gone back
since 2014 when we started.
At this time of the year we like
to do what we can to give back
to the communities, and this is
just one of the ways we try to do
it.”

Stout, who has travelled on
the toy delivery trips in previ-
ous years, says the deliveries
are a big event for the commu-
nities.

“It’s exciting — the whole
community comes out,” Stout

says. “Most importantly, for the
youth it is very exciting to get
Santa to come up into the com-
munity. It’s as good as it gets for
the youth.”

RCMP Staff Sgt. Normand
Roy, detachment commander of
the Thunder Bay detachment,
says a load of toys was also
delivered to Northwest Angle in
Treaty #3 territory.

“The RCMP has been
involved in this program for a
few years now,” Roy says. “The
toys are donated from the Cana-
dian Toy Association in Toronto.
It is always good to be involved
in this campaign and be able
to bring some of the toys and

REVIEW

Review of Draft Contingency Plan:
Trout Lake Forest 2019-2021 Contingency Plan

Why is a Contingency Plan Required?

The approved 2009-2019 Trout Lake Forest Management Plan (FMP) will expire March 31, 2019. Delays have been
experienced in planning the next 10-year FMP; as such, a CP is required. A two-year Contingency Plan will enable the
implementation of forest operations until the ten year 2021-2031 FMP is approved.

The purpose of this notice is to:

The Ontario Ministry of Natural Resources and Forestry (MNRF), Domtar Inc. and the Local Citizens' Committee (LCC) invite you
to review and comment on the Draft Contingency Plan for the Trout Lake Forest.

the joy to some of these remote
communities.”

Roy says the Toys for the
North deliveries could not be
done without the help of the
partners and the community
citizens.

“Yesterday I was in North-
west Angle, and I had the teach-
ers involved, people from the
community that came with
their trucks,” Roy says. “That’s
how we do it, as a great team.
Everybody got together and I
just want to wish everybody a
merry Christmas.”

Since the Toys for the North
initiative was developed in 2010
in partnership with the Cana-
dian Toy Association and Thom-
son Terminals transportation,
more than $500,000 worth of
toys have been distributed to
children in communities across
the northern parts of Labra-
dor, Manitoba, Nunavut and
Ontario.

“There are many youth ori-
ented charitable groups out
there that help the disadvan-
taged at Christmas but Toys
for the North is the only drive
that sends toys to thousands
of Canadian children that live
in Canada’s northern most
regions,” says RCMP Corpo-
ral Stacey Anderson, national
coordinator 2018 Toys for the

bmitted photo
Santa helped to deliver more
than 10 skids of toys to children
across Nishnawbe Aski Nation
and Grand Council Treaty #3
through the Toys for the North
charitable drive.

North. “It is not an easy task to
co-ordinate but the reward of
these efforts is seeing smiles on
those kids’ faces, and knowing
we are making a difference in
their lives.”

The Toys for the North cam-
paign included the efforts of
hundreds of volunteers who
contributed toys, gift wrap,
transportation services, plan-
ning and distribution from
the member companies of the
Canadian Toy Association, Hall-
mark Canada, Thomson Termi-
nals, Canadian Forces, North
Star Air, Gardewine, RCMP
Veterans Association, RCMP
detachments and policing part-
ners as well as private busi-
nesses and Canadian citizens.

e Invite you to review and
comment on the draft
Contingency Plan at the
locations and times listed
below, and

® Request contributions
to the background
information to be used
in planning.

KARL HOPF
March 8, 1952 —
December 29, 2018

It is with deep sadness
that we announce the pass-
ing of Karl Dieter Hopf at his
home in Pickle Lake, ON, Dec.
29, 2018 surrounded with his
; sisters and childhood friend,
3 Lloyd Lundstrom .

» R Karl grew up and went to

Mungocer Lok
O

Trout Lake _Iiorest

Comments will be considered
in revisions to the draft CP.

- ]

How to Get Involved

The Draft CP will be
available on the Ontario
Government website at

www.ontario.ca/forestplans, e f 1 .
at the Domtar Inc. office and g o = school in Madsen and Red
the MNRF Red Lake District S Lake, ON. He worked in the mining industry after leav-
Sﬁlﬁce ac;f the 'OCat'Onls r;?ted ; ing school. He had a passion for music and played bass
elow, ring normal otrice 4 ot . . . . .
hours forua p%riod of 30 davs: 3 Lt guitar in local and touring bands. He enjoyed travelling
ys: - P

January 18, 2019 -

February 19, 2019.
Comments on the Draft CP for
the Trout Lake Forest must be
received by Corinne Arthur at
the MNRF Red Lake District
Office, by February 19, 2019.

The following information will
be available:

in Europe, Mexico, U.S.A. and Canada. He spent his
spare time fishing, driving his Cadillac and touring parts
of Canada on his favourite motorcycle.

Karl dedicated his life to the improvement of Pickle
Lake and was an employee of the Township of Pickle
Lake for over 27 years. He was the Town Superintend-
ent, Public Works Superintendent and Inspector, Land
Superintendent, Arena and Curling Rink Superintend-
ent, Chief Building Inspector, Ministry of Housing and
Building and Property Inspector, School Board Trustee
and Heavy Equipment Operator when he retired in 2012.
He ran for public office and was Mayor of Pickle Lake
from 2014 - 2018. He championed Pickle Lake at every
opportunity and initiated a number of projects which will
see completion in the next four years. He was proud that
he left the Township books in the black at the end of his
term.

Karl was always learning and willingly shared his
knowledge. He was generous and kind, helping those in
need. He was a loyal friend. His sisters know him as a
caring and loving brother.

Karl is survived by his sisters; Elvira (Rudy - de-
ceased) Knaack, Sylvia (Keith) Jenken, Debra (Norman)
Sowinski, Esther (Richard) Brown, Mercedes Hopf, two
nieces, eight nephews, and fourteen grand nieces and
nephews. He was predeceased by his parents Ruth and
Walter Hopf.

A memorial service for Karl Hopf was held at 4:00
p-m., Wednesday, Jan., 9, 2019 at the Pickle Lake Commu-
nity Centre.

Karl did not want people to travel long distances in
winter weather, therefore, memorial services will be held
in Thunder Bay and Red Lake at a later date, time and
place to be announced.

In Lieu of flowers, memorials may be made to the
Salvation Army through the Sioux Lookout Funeral
Home, Box 1449, Sioux Lookout Ontario P8T 1B9.

We will always carry your memory in our hearts.

Bar Falls
- O

e Draft Contingency Plan,
including supplementary
documentation;

* MNRF's preliminary list of required alterations.

| iometnes
D 510 20 30 40

Meetings with representatives of the planning team and the LLC can be requested at any time during the planning
process. Reasonable opportunities to meet planning team members during non-business hours will be provided upon
request. If you require more information or wish to discuss your interests with a planning team member, please contact one
of the individuals listed below:

Corinne Arthur, R.P.F.
Management Forester

MNRF Red Lake District Office
227 Howey Street, P.O. Box 5003
Red Lake, ON POV 2MO

tel: 807-727-1337

e-mail: corinne.arthur@ontario.ca

Janet Lane, R.P.F.
Domtar Inc.

Postal Bag 4004

1 Duke Street
Dryden, ON P8N 3J7
tel: 807-223-9156

Lori Lamond

Red Lake Local Citizens’ Committee Rep.
P.O. Box 864

Ear Falls, ON POV 1TO

tel: 807-222-1116

During the planning process there is an opportunity to make a written request to seek resolution of issues with the MNRF
District Manager or the Regional Director using a process described in the Forest Management Planning Manual (2017).

Stay Involved

An opportunity to review and comment on the Draft Contingency Plan is tentatively scheduled for January 18, 2019 -
February 19, 2019. A final opportunity to inspect the approved Contingency Plan before it is implemented will take place
during the inspection of the MNRF-approved Contingency Plan, which is tentatively scheduled for March 25, 2019 -
April 8, 2019.

The Ministry of Natural Resources and Forestry is collecting your personal information and comments under the authority
of the Crown Forest Sustainability Act. Any personal information you provide (address, name, telephone, etc.) will be
protected in accordance with the Freedom of Information and Protection of Privacy Act; however, your comments will
become part of the public consultation process and may be shared with the general public. Your personal information
may be used by the Ministry of Natural Resources and Forestry to send you further information related to this forest
management planning exercise. If you have questions about the use of your personal information, please contact

Kathy Crampton, MNRF Red Lake District Office, at 807-727-1332.

N
»r> .
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Rick Garrick/Wawatay News

Nishnawbe-Aski Police Service held a Badge and Warrant Ceremony
for 10 new police officers in Thunder Bay.

Deputy Grand Chief Derek Fox congratulates the 10 new Nishnawbe-
Aski Police Service police officers during their Badge and Warrant

Ceremony in Thunder Bay.

NAPS badge

ceremony welcomes
10 new officers

Rick Garrick

Wawatay News

Nishnawbe-Aski Police Ser-
vice recently held a Badge and
Warrant Ceremony for 10 new
police officers, including a
great granddaughter of former
Brunswick House chief Fred
Neshawabin, one of the found-
ers of Nishnawbe Aski Nation.

“My parents are very proud,
my family is really proud,” says
NAPS Const. Cedar Woods,
who will begin her duties in
Moose Factory. “(The training)
was very hard. Not only was
the education part hard, but it
was also really hard being away
from my family and not being
able to see them every day. It
was my first time leaving home,
but it is definitely worth it.”

Gordon and Isabelle Woods,
Cedar’s parents, were proud
to attend the ceremony, which
was held at the Valhalla Inn in
Thunder Bay.

“'m so proud of my daugh-
ter, it’s unbelievable,” Gordon
says. “She’s been making me
cry for the past couple of weeks
now at these ceremonies.”

NAPS Const. Darryl Chap-
man, who will begin his duties
in Mishkeegogamang, enjoyed
the training process at the
Ontario Police College in south-
ern Ontario.

“It was fun, you meet a lot of
great people along the way —
I met some people I will prob-
ably have lifelong friendships
with,” Chapman says. “It was
tough being away from family
and loved ones. It’s hard being
away from my parents and my
girlfriend, but at the same time
it was nice, you meet so much
wonderful people.”

Chapman says he wants to
give back to his community as a
NAPS police officer.

“I grew up in Sachigo Lake,”
Chapman says. “And I thought
this is the best way I can give
back to my First Nation com-
munity, not just my community
but communities up north in
general.”

NAPS Acting Police Chief
Roland Morrison says the new
police officers are the first
group of 55 new police officers
that will join NAPS over the

next three years and 79 new
police officers over five years.

“We have many communities
where we are under-resourced,
so (over) the next three years
we will be providing resources
by form of more officers to the
communities thereby making
our communities that much
more safer,” Morrison says.
“Every police officer within the
province has to pass the Ontario
Police College. You cannot be
a police officer without that
diploma, so everyone is on the
same level playing field and
they all have to pass the same
tests.”

Deputy Grand Chief Derek
Fox spoke about the need for
more NAPS police officers in
the NAN communities during
his presentation at the badge
ceremony.

“We wish we had two offi-
cers, three officers in some of
our First Nations,” Fox says. “I
can’t imagine what it’s like to go
into a house where there might
be a party where there might
be an individual who is six-foot-
five, intoxicated and strong,
who is on drugs and you are
the only officer. These are the
stories that I hear. These are not
complaints, but these are stories
that the officers want to share
with us.”

Fox says he is “deeply hon-
oured” to witness the ceremony
for the new police officers.

“Nishnawbe Aski Nation
is extremely unique, we have
a unique territory,” Fox says.
“Although beautiful, we are in
a stage of healing as people. 'm
37-years-old now and it took
me a long time to grow up. I
had to stop drinking, I had to
stop all those negative things
in my life. Unfortunately, many
of my generation in the First
Nations which you will work
are still battling that, alcohol,
drugs and those issues that
plague our First Nations and
that’s what you will be faced
with.”

The other eight new NAPS
constables are: Alessandro
Appolloni, Ryan Rinneard,
Lukas Fehr, Dylan Vick-
ruck, Kristopher Hamlin, Luc
Campeau, Kyle LaGrange and
Matthew Mickleburgh.

2019KIA Sportage LX
REG.PRICE DISCOUNT

228149 °3,550

S. %

J!D!é( 2019 KIA Soul EX
REG.PRICE DISCOUNT

$24.549 $3,750

OMVIC fee $10.00. Rebates $3,550.00 and $3,750.00 on select models. Limited quantities.

5 YEAR

kia.ca/UnwrapADeal

/ 100,000 KM WARRANTY
/ UNLIMITED KM ROADSIDE ASSISTANCE®

YEARS
58 '
1968-2018

* POWERTR,
* 100% TRAI

s

* COMPREHENSIVE

PERFORMANCE KIA'S

SALE
ALL INCLUSIVE PRICE

$24,599 +HST

ALL INCLUSIVE PRICE

°20,799..

*2019 Kia Sportage LX MSRP $25,295.00, 2019 Kia Soul EX (50754K) MSRP $21,695.00. Freight/PDI $1,785.00, Air Tax $100.00 Tire Tax $14.20, Block Heater $299.00 Registration/Etching/1yr Tire Rim $444.00,

* ROADSIDE ASSISTANCE
AIN ANYWHERE IN NORTH AMERICA
NSFERABLE

Ly

The Power to Surprise

PERFORMANCEKIA.CA

545 13TH AVENUE - 345-2552 « Toll Free: 1-866-345-2552
APPLY ONLINE @ PERFORMANGEKIA.CA vicuson: W3[0 ™ &

View this and past issues online at:

www.wawataynews.ca




Wawatay News JANUARY 15, 2019

DE BEERS GROUP

BRILLIANCE HA
MANY FACETS

Scholarships

Jor Canadian Women

<-qU drd-Aa?

DE BEERS GROUP UNIVERSITY SCHOLARSHIPS FOR WOMEN

9 awards available @ $4,800 (USD) each

Available to women entering Year 1

1 of a STEM or STEM-related baccalaureate

program at a recognized Canadian postsecondary institution

Renewable for years 2 and 3

e Additional preference for Indigenous women from NWT, Nunavut & Northern Onfario
1, 2019): www.scholarshipscanada.com

Apply Online (March 1June

UNIVERSITY OF WATERLOO ENTRANCE SCHOLARSHIPS

FOR WOMEN IN STEM
® 6 awards available @ $7,000 (USD) each

* Available to female undergraduate students entering Year |

Engineering

Additional preference to Indigenous women from NWT , Northern Onfario & Nunavut
For more information: https: //uwaterloo.ca/undergraduate-entrance-awards,/awards/beers-

scholarships-women-stem

UNIVERSITY OF CALGARY AWARDS FOR WOMEN

6 awards @ $7,000 (USD) available to female undergraduate students in Earth Science (2) and

Engineering (4)
The scholarships are renewable

in the Faculties of Science and

Additional preference to Indigenous women from NWT, Northern Onfario, Calgary, & Nunavut

Application deadline: August 1, 2019

For more information: hitps://www.ucalgary.ca/registrar/finances/awards/apply

WWW.DEBEERSGROUP.COM/CANADA
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CKWT 89.9 FM Sioux Lookout | CJWT 106.7 FM Timmins
on www.wawataynews.ca
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Community

Rick Garrick/Wawatay News

Seven of the newly elected Nishnawbe Aski Nation Women’s Council
members celebrated with a group photos at the NAN Women’s Gath-
ering, held at the Best Western Plus NorWester Hotel and Conference

Centre near Thunder Bay.

NAN women's
council holds election

Rick Garrick

Wawatay News

The newly elected Nish-
nawbe Aski Nation Women’s
Council includes two represen-
tatives each from Fort Albany
and Mishkeegogamang as well
as representatives from Con-
stance Lake, Moose Cree, Nibin-
amik and Slate Falls.

“I'm very honoured to be
chosen,” says Diane Wesley,
a Constance Lake citizen who
was elected to the new NAN
Women’s Council. “I feel very
honoured and right now I just
need to soak it all in. I know it is
a very important role and I look
forward to representing Nish-
nawbe Aski Nation.”

The other seven NAN
Women’s Council members
are: Ila Beaver, from Nibin-
amik; Brenda Fox and Karen
Kaminawaish, both from Mish-
keegogamang; Bertha Suther-
land, from Moose Cree; Celine
Sutherland and Theresa Suther-
land, both from Fort Albany;
and Cecelia Spence, from Slate
Falls.

“I'm responsible to bring
voice to the children, bringing
voice to our women,” says Kam-
inawaish. “And I'm responsible
for any NAN [citizen] to give
voice to.”

The new NAN Women’s
Council was elected on the final
day of the NAN Women’s Gath-
ering, which was held at the
Best Western Plus NorWester
Hotel and Conference Centre
near Thunder Bay.

“We value the NAN Wom-
en’s Council and the work that
they do to be caregivers, lead-
ers and address issues faced
by our men, women and chil-
dren,” says Deputy Grand Chief
Derek Fox. “We look forward
to great discussion on how we
can keep our youth safe on and
off reserve and continue to
empower our communities.”

The primary purpose of the
NAN Women’s Council is to
ensure that women’s issues,
family issues, concerns, pri-
orities and needs are identified
and addressed within Nish-
nawbe Aski Nation. The NAN
Women’s Council participates
in the decision-making process
of NAN as representatives and
participants at Chiefs Assem-
blies, provides support and

direction to the Executive Coun-
cil on women’s issues and works
to support the collective needs
of women’s issues, concerns
and priorities.

In addition to the NAN Wom-
en’s Council election, the NAN
Women'’s Gathering featured a
variety of workshops and teach-
ings by Tracie Louttit, Laura
Calmwind, Tom Chisel and Sam
Achneepineskum.

“My workshop was on Mind-
ful Meditation and Yoga,” Lout-
tit says. “The goal of the work-
shop was to provide delegates
with some key points in manag-
ing stress and anxiety that they
come about in working as front-
line workers or service provid-
ers in their communities.”

Louttit says there was “a lot
of positive comments” from the
participants in her two work-
shops.

“The delegates really enjoyed
the relaxation,” Louttit says.
“We went through some breath-
ing techniques and I gave a little
background of how meditation
really helped me during my
recovery from alcoholism.”

Calmwind spoke about a
midwife from her community
during her second workshop on
Women’s Teachings at the NAN
Women’s Gathering.

“I asked her one time: ‘How
did you learn how to deliver
babies, who taught you,” Calm-
wind says. “She said: ‘My mom
taught me.” So a lot of times
knowledge was intergenera-
tional, learning about deliver-
ing babies from one generation
to another.”

Calmwind says the midwife
delivered her in a log cabin
out on the land away from the
community following all of the
Anishinabe birthing protocols.

“So when she delivered me,
we had a relationship that is
not there anymore in our com-
munities,” Calmwind says. “She
separated me from my mom, so
she was always the go-between.
She had a role in that family,
she didn’t just deliver the baby
and walk away. She continued
to have a relationship in that
family, so all through my life I
had a relationship with her.”

Chisel and Achneepines-
kum delivered two Traditional
Medicine Workshops during the
NAN Women’s Gathering.
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NAN Women's Gath

Rick Garrick
Wawatay News

Sexual exploitation and
human trafficking were among
the issues discussed at Nish-
nawbe Aski Nation’s Women’s
Gathering 2018, held at the
Best Western Plus NorWester
Hotel and Conference Centre
near Thunder Bay.

“We need to acknowledge
that women are funnelled into
prostitution rather than women
choosing prostitution,” says
Trisha Baptie, from Vancouver,
who delivered a keynote pre-
sentation on the second day of
the conference. “Women find
themselves in there because
of racism, colonialism, pov-
erty, mental health, addictions.
There is a lot of reasons that
make women vulnerable to
being sexually exploited and
men have no inherent right to
be able to purchase sex and to
take advantage of that inequal-
ity_”

Baptie says there was an
“overwhelmingly supportive”
response to her presentation.

“Women get that none of us
wake up and decide: ‘I want to
be a prostitute today,” Baptie
says. “It happens because of a
slow erosion of our guaranteed
human rights.”

Faye Naveau, from Matta-
gami, adds that Ontario is a
major centre for human traf-
ficking, accounting for more
than two-thirds of the cases
across the country.

“Most of the reported cases
are for sexual exploitation,”
Naveau says. “And in Ontario
Indigenous women and girls are

among the most targeted and
overrepresented groups of traf-
ficked individuals.”

Naveau says human traffick-
ing is often described as mod-
ern day slavery.

“And it is being compared to
residential school where some-
body feels they can take your
child and do what they want
with your child without any
consequences,” Naveau says.
“It also involves recruitment,
harbouring and/or control of
women or persons for the pur-
pose of exploitation.”

Lindsey Poulter, community
wellness response coordina-
tor with NAN, spoke about the
Victim’s Quick Response pro-

T

Rick Garrick/Wawatay News
Mattagami’s Faye Naveau speaks about human trafficking during her
community presentation on the second day of the Nishnawbe Aski
Nation Women’s Gathering 2018 at the Best Western Plus NorWester
Hotel and Conference Centre near Thunder Bay.

gram, which provides short-
term assistance to victims in
the immediate aftermath of a
crime.

“It’s to lessen the impact of
violent crime through imme-
diate support services to the
victim,” Poulter says. “And to
increase immediate safety of
victims and help to prevent re-
victimization.”

Poulter says applicants must
be a victim of an eligible crimi-
nal code offence, either as a
direct victim or an immediate
family member of the direct vic-
tim.

“The victim must also reside
in Ontario and the crime must
have occurred in Ontario,”

Poulter says. “In order to be
eligible the crime must be a
reported crime and an offence
under the Criminal Code of
Canada.”

Carmen Edwards, from Fort
Albany, spoke about her com-
munity’s Youth Cultural Camp
Keywahnan Program. Informa-
tion about the program is avail-
able on Youtube at: www.you-
tube.com/watch?v=JbOVVkVA
xac&app=desktop.

“To me, what Keywahnan
means is going home to take
back our prayers, laws, Elder’s
teachings, our way of life and
language,” Edwards says. “We
had our first youth gathering
in 1998. We were faced with
so many challenges — a lot of
community issues were happen-

ing at that time.”

Edwards says the community
brought in presenters from out
west or down south to share
their life experiences or teach-
ings.

“As the years went by, we
started utilizing our own
people — we started teach-
ing the young ones,” Edwards
says. “We empowered them,
we told them they could go be
the emcees, you can go teach-
ing your fellow peers, so that is
what they did.”

Diane Wesley-Andrews, from
Constance Lake, spoke about
her community’s land-based
detox program.

“I believe to date about 96
people have gone through the
program,”  Wesley-Andrews

ering focused on human trafficking

Rick Garrick/Wawatay News
Fort Albany’s Carmen Edwards speaks about her community’s Youth Cultural Camp Keywahnan Program
during her community presentation on the second day of the Nishnawbe Aski Nation Women’s Gathering
2018 at the Best Western Plus NorWester Hotel and Conference Centre near Thunder Bay.

says. “My chief and council
have allowed me to open the
doors and we’ve had some com-
munities join us.”

Wesley-Andrews adds that
the Mushkegowuk Council
hired the land-based detox pro-
gram team to run two detox
programs for the coastal com-
munities while Constance Lake
was still operating its own
land—based detox program.

“So I'm really grateful for
(Mushkegowuk Council) for
believing in our program and
believing in the power of our
people,” Wesley-Andrews
says. “I really truly believe the
answer lies within our commu-
nities — we have the people in
our own communities that can
help in these areas.”

T T

ABA Dental Clinic has been providing quality
dental care to Thunder Bay and Canada’s
First Nations since 2002. Over these many
years of serving the public, we have seen
many dental problems that could be avoided

— excessive dental caries, abscesses and gum diseases.

Our mission is to help our patients keep their teeth for a lifetime.
To achieve this goal, we encourage our patients to have regular

3-month dental visits so that we can monitor and fix any dental

Over 4,300 First Nation patients served.

problems before they get out of hand.

Some people are too quick to remove or lose a tooth rather than
try to save it, especially when it can be saved, and when it's so
important for thorough chewing and proper digestion.

We need ALL our teeth (maybe not the wisdom teeth) just as we

need all our fingers and toes.

Call us NOW at 807-626-8001 to have your [m]r
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Pikangikum connects to Ontario's power grid

Rick Garrick /Wawatay News
Kiiwetinoong MPP Sol Mamakwa, Pikangikum Chief Dean Owen and Wataynikaneyap Power CEO Margaret
Kenequanash gathered with dignitaries and community citiziens to celebrate the turning on of Christmas
tree lights to signify Pikangikum’s connection to the provincial electrical power grid.
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Rick Garrick

Wawatay News

Pikangikum citizens honked
their horns to celebrate their
connection to the provincial
electrical power grid after
Christmas tree lights were lit.

“(Our community) is now
officially powered by the pro-
vincial grid,” says Pikangikum
Chief Dean Owen moments
after the Christmas tree lights
were lit in front of the Peace-
keepers Radio Station build-
ing. “Our diesel generator is
now shut down, and hopefully
we will never have to go back
or resort to using the old diesel
generators.”

Pikangikum is the first of 17
remote Nishnawbe Aski Nation
communities that are scheduled
be connected to the power grid
over the next five years through
the Wataynikaneyap Power

Transmission Line Project.

“Today we celebrate with
Pikangikum in connecting them
to the grid,” says Margaret
Kenequanash, CEO of Watayni-
kaneyap Power. “I think this has
been long anticipated project.
They have had a lot of chal-
lenges with their diesel genera-
tors. They’ve been at capacity
since 2010, from what I under-
stand, which provided them
with quite a few challenges
with their infrastructure, hous-
ing and just the challenges they
face on a day-to-day basis.”

In recent weeks, Pikangi-
kum has been experiencing
daily power outages and more
than 80 per cent of the exist-
ing homes in the community of
about 2,300 do not have water
and sewer service.

Owen says the connection
to the power grid will be an
advantage for people on dialysis

in the community.

“It’s a very good feeling,
knowing that there are many
people on the reserve that need
the power on constantly, people
that do home dialysis,” Owen
says. “With the power going off
and on, it causes issues with
what it is that they need to do
with their dialysis.”

Owen adds that the com-
munity maxed out the capacity
of the diesel power generators
over the past 10 years.

“The federal government has
been good to provide us with
the necessary upgrades just to
keep everything going, from
our water treatment facility
to our nursing station to other
buildings that are deemed criti-
cal needs for the community,”
Owen says.

see DEISEL page 15
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My Records,

My Choice

If you made an IAP or ADR claim for compensation for residential school
abuse, there are records of your claim. You now have the opportunity to
choose what happens to those records after your claim is finished.

The choice is yours

® Your records from the Independent Assessment
Process (IAP) or the Alternative Dispute Resolution
process (ADR) are confidential.

* To keep them confidential, you don't need to do
anything.

e |f you do nothing, your records will be automatically
destroyed on September 19, 2027.

e Until September 19, 2027 you can get a copy of
your records for yourself or to share with anyone
you choose.

e |f you choose, you can preserve your records for
history, education, and research at the National
Centre for Truth and Reconciliation (NCTR).

Which records are being kept?
® Your application form
® The voice recording of your testimony
e The printed record (transcript) of your testimony
® The decision on your claim

Can | get a copy of my own records?

Yes. To get a copy of your application form, the
transcript of your testimony, and your decision, call
IAP Information toll free at 1-877-635-2648. Or email
IAPRecords_DocumentsSAPI@irsad-sapi.gc.ca.

Information that identifies other people will be blocked
out, to protect their privacy.

It can take several months to receive a copy of your
records.

Preserving the history of residential
schools

The National Centre for Truth and Reconciliation (NCTR)
has been created to preserve the history of Canada’s
residential school system. It is hosted at the University
of Manitoba. It is the permanent home for the records
of the Truth and Reconciliation Commission (TRC).

The NCTR invites those who made a claim in the |AP or
ADR to add their records to its collection. These records
will be available forever, to researchers and others who
want to learn about the history and impact of Canada'’s
Indian residential schools.

Information that identifies other people will be blocked
out, to respect everyone's privacy.

If you choose to preserve your records with the

NCTR, send your completed consent form to the IAP
Secretariat and your records will be securely sent to
the NCTR.

To get a consent form, call IAP Information toll free at
1-877-635-2648 or download the form from
www.MyRecordsMyChoice.ca.

How would my records be used at the
NCTR?

If you choose to preserve your records at the NCTR
you may choose either restricted access or open
access. "Restricted” means that your name and other
information that identifies you is kept confidential.
“Open” means that you could be publicly identified.

Can | get help?

Yes. Resolution Health Support Workers (RHSWs) can
answer your questions and help you with forms. To
find an RHSW in your area, call one of the toll-free
information lines below, or ask at your band office.

To learn more

* |IAP Information
toll free: 1-877-635-2648
email: MyRecordsMyChoice®@irsad-sapi.gc.ca
online: http://www.MyRecordsMyChoice.ca

e Assembly of First Nations
toll free: 1-833-212-2688
email: iapdesk@afn.ca
online: www.afn.ca

* Inuit Representatives:
Contact for the Inuvialuit:
phone: 1-867-777-7018
email: ggruben@inuvialuit.com
online: http://www.irc.inuvialuit.com/

Contact for Makivik:

toll free: 1-800-369-7052

electronic communications can be submitted at:
http://www.makivik.org/contact/

online: http://www.makivik.org

¢ National Centre for Truth and Reconciliation
(NCTR)
toll free: 1-855-415-4534
email: NCTRrecords@umanitoba.ca
online: www.NCTR.ca

If you are feeling pain or distress because of your residential school experiences
please call the free 24-hour Residential Schools Crisis line: 1-866-925-4419




Wawatay News

JANUARY 15,2019 <{-dU dMJ1-Aa?

15

Communit

Diesel a thmg of the past for Pikangikum

con't from 12

“Those have been prioritized,
not only by the federal gov-
ernment but also by the First
Nation.”

Owen says Pikangikum
was consuming about 10,000-
12,000 litres of diesel fuel per
day to keep the diesel power
generators going.

“It is pretty expensive,” Owen
says. “With the connection of
our community to the provin-
cial power grid we see access to
safe, reliable energy and, more
importantly, we see a brighter
future. Today, we see a future
where there are jobs for our
people, where our children can
consistently go to school, where
we can build, power, and live in
new homes, and where there
are business opportunities for
even more growth.”

Pikangikum Elder Tom Quill
says, as translated by Kenequa-
nash, that the Elders had meet-
ings and directed the process
to getting the community con-
nected to the power grid.

“I went to witness the light-
ing of the tree and also the sing-
ing that happened,” Quill says.
“Our diesel generators were at
capacity and they broke down
quite frequently. And the cost of
fuel — it was very high. Today
we know we are not going to be
incurring those same kind of
costs.”

Kiiwetinoong MPP  Sol
Mamakwa adds that a Pikangi-
kum citizen posted a comment
on his Facebook page that they
will be able to use Christmas
tree lights for the first time in
many years.

“Just a simple thing like that
— people don’t understand

what this means to the com-
munity,” Mamakwa says. “It is
very good to be here to see that.
The community is very happy to
be part of the grid and get rid
of all the blackouts, the brown-
outs and also the damage it
does to the appliances and the
electronics that they use in this
community. So a simple thing
like Christmas lights, that is so
special.”

Mamakwa looks forward to
seeing the other communities
connected to the power grid
so they can embark on oppor-
tunities such as building more
homes, building more infra-
structure and building better
water systems.

“This is just the beginning,”
Mamakwa says. “This is 2018
— this is a big milestone for
the community of Pikangikum
and also in the coming years for
the rest of the communities in
northwestern Ontario.”

Kenora MP Bob Nault says
Pikangikum’s connection to the
power grid is “historical.”

“It’s a new era,” Nault says.
“What that means is people can
rely on their power to develop
all sorts of strategies around
better social conditions, better

Rick Garrick /Wawatay News
A group of dignitaries and community citizens, including Kenora MP
Bob Nault, left, gathered around a fire to celebrate.

economic (conditions). You can
build houses without having to
worry about how much diesel
power you have. So now it’s a
new era and the young people
will benefit from it in many
ways.”

The federal government
announced the funding to con-
nect Pikangikum to the power
grid in 2017.

“Pikangikum’s newly com-
pleted transmission line enables
the community to end their
dependence on diesel as the pri-
mary energy source and opens
the door to new economic
opportunities and jobs powered
by clean and reliable energy,”
says Jane Philpott, Minister of
Indigenous Services Canada.
“Our government is proud to
invest in the Wataynikaneyap
Power Transmission Project, a
historic and Indigenous-led ini-
tiative that is working to con-
nect 17 remote First Nations
communities to the provincial
electricity grid by 2023.”

FortisOntario Inc., a wholly
owned subsidiary of Fortis Inc.,
owns 49 per cent of the general
partnership of Wataynikaneyap
Power and acts as the project
manager through its wholly
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owned subsidiary, Watayni-
kaneyap Power PM Inc.

“We know how important
access to safe, reliable electric-
ity is for a community’s health,
economic and social outcomes,”
says Barry Perry, president
and CEO of Fortis Inc. “We
are proud to share our utility
expertise and to transfer that
knowledge to our First Nations
partners to eventually operate
and maintain the utility. Today
we celebrate a significant step
forward in creating further ben-
efits for First Nations communi-
ties in northwestern Ontario.”

The Wataynikaneyap Power
Transmission Line Project
includes about 1,800 kilometers
of 230 kV, 115 kV and 44 kv
lines.
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Professional
Computer Refurbishing, ITAD, & IT Solutions
for the community!

Learn how we help organizations like yours at:
(705) 749-5815 | rebootcanada.ca/resource

REGISTERED CHARITY #89111 4043 RR00O1

Connection

Pre- Paid Unlimited Phone
and Internet Provider

No Security Deposit, No Contract Required,
No Credit Check.

Best Prices in Ontario
Call Now 1-866-717-2111

Tell your friend about us and get 20$ off your next bill.

www.wawataynews.ca
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o GREAT CANADIAN MEAT SUPPLIERS
e PEPPERONI, JERKY, SAUSAGES
e ALL CANADIAN PRODUCT

SEE OUR WEBSITE FOR OUR COMPLETE LINE OF PRODUCTS!

DIRECTLY INTO YOUR BANK
ACCOUNT

CALL MARK Toll Free: 1(888) 451-6133
WWW.GETYOURMONEYNOW.CA

Toll Free

1-800-465-3930

Bazaar & Novelty
612 Squier St
Thunder Bay, On

Dan Peever

www.bazaarandnovelty.ca
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Stranded trapper walked four hours to await rescue

Peter Moon
Special to Wawatay News

A trapper whose snowmobile
broke down near the Hudson
Bay coast was forced to walk for
four hours in bitterly cold tem-
peratures to reach the shelter of
a remote hunting cabin. With
gusting winds, the wind chill
temperature at the time was
-48C.

Citizens of the small Cree
community of Peawanuck
became concerned when the
trapper, Marcel Metatawabin,
failed to return to the settle-
ment on time.

He had last been seen at his
hunting cabin, located 72 kilo-
meters north of Peawanuck, by
two local residents who were
checking their trap lines. They
spoke with him briefly and saw
him heading north on his snow-
mobile before they drove back
to Peawanuck..

The two residents were Mike
Koostachin, a master corporal
in the Peawanuck Canadian
Ranger patrol, and Jimmy
Chapman, a former Canadian
Ranger.

The Ontario Provincial Police
were informed of the commu-
nity’s concerns and requested
the assistance of the Canadian
Army, which authorized the
Peawanuck Rangers to begin a
search for Mr. Metatawabin.

“People were concerned for
Marcel’s safety,” said Sergeant
Matthew Gull, the commander
of the Peawanuck Rangers. “He
was not back but temperatures
were dangerously cold.”

Master Corporal Koostachin

TMamow!®biki-ahwahsos
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Sergeant Peter Moon/Special to Wawatay News

Sergeant Matthew Gull co-ordinated the trapper’s rescue.

headed back to Mr. Metataw-
abin’s cabin by snowmobile
with Mr. Chapman, who vol-
unteered to assist because the
local Rangers were either out of
the community or unavailable.
They found Mr. Metataw-
abin in his cabin waiting for
rescue. He had no food and
had not eaten since the day
before. “He was hungry when
we got there,” Master Corporal
Koostachin said. “We fed him
some hot food from cans. We

left his snow machine where it
had broken down and brought
him back to Peawanuck. It was
cold. I can only remember being
colder on one other time, and
that was a rescue, too.”

The two rescuers delivered
Mr. Metatawabin to the com-
munity nursing station where
he was examined and released.

“I've done lots of rescues with
the Rangers,” Master Corporal
Koostachin said. ‘It makes you
feel good when you can help

oowm
g together to'rai se OUhCHI_ ren

agency helping families and chlldreﬁ'
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someone and save a life.”

The rescue was the third time
Rangers have gone to the aid
of Mr. Metatawabin, who, like
many citizens of his isolated
community spends a lot of time
on the land hunting, fishing,
and trapping. Peawanuck still
takes about half its food off the
land.

In 2016 his snowmobile
broke through ice on a creek
and he had to walk to a hunt-
ing cabin in wind chills of about

1.r-|
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Tikinagan is Your Agency.
We are governed by our First Nations’ leadership, and First Nation-appointed
Board of Directors. We are led by First Nation management, and 75% of our
employees are proud Indigenous workers who are dedicated to helping their
community and working with our service model: Mamow Obiki-ahwahsoowin.
Mamow Obiki-ahwahsoowin is based on traditional values and customary care,
which means we work with each community, family and child’s circle of care to
respond to abuse or neglect concerns.

A Af'.
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We work to keep children at home, but if a child does need to leave their home
we first look to extended family and follow our tradition of customary care.
While we do follow Ontario laws to respond to concerns about children and their
families, we rarely use the court system as our communities prefer to operate
with Mamow Obiki-ahwahsoowin and our traditional ways. Tikinagan truly is
your agency- an agency built by our people, for our people.

Learn more about Mamow Obiki-ahwahsoowin and what makes Tikinagan unique
at www.tikinagan.org.

Become a Foster Parent. Make a Difference

In some situations, children may need to live apart from their family for awhile. While we
always first look to extended family, some children don’t have these options. We need healthy
and safe foster homes. We are looking for Indigenous foster families throughout the region.
We support our foster parents with training, respite, regular contact and emergency support.
We also give foster parents a daily rate to cover costs of each child’s care.
Call us and we will connect you with a Residential Care Worker to answer your questions and
guide you throughout the process.

(807) 737-3466 or 1-800-465-3624

Sergeant Peter Moon/Special to Wawatay News
Lieutenant-Colonel Matthew Richardson commands the Rangers of

Northern Ontario.

-40C where he was eventually
found by a Ranger search party.
In 2014 his all-terrain vehicle
broke down and Sergeant Gull
used his specialized knowledge
of the land around Peawanuck
to guide a helicopter pilot to
where Mr. Metatawabin had
been stranded for two days
without food.

“His rescue is another exam-
ple of the Rangers responding
to an urgent community need,”
said Lieutenant-Colonel Mat-
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Tikinagan

Child & Family Services

thew Richardson, who com-
mands the Rangers of Northern
Ontario. “This rescue was done
in very severe weather and it
was done with the volunteer
assistance of a former Ranger,
Jimmy Chapman. It was a job
well done.”

(Sergeant Peter Moon is the
public affairs ranger for the 3rd
Canadian Ranger Patrol Group at
Canadian Forces Base Borden.)

OO0

Learn more online or call today! www.tikinagan.org 1-800-465-3624

Visit www.tikinagan.org/careers to see our current vacancies and apply today!
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Business

Rick Garrick

Wawatay News

The co-owners of the Tea
Horse Tea Shop and Lounge
are enjoying their foray into
the premium whole leaf teas
and herbal infusions business in
Thunder Bay. Denise Atkinson,
a Red Rock Indian Band citizen,
and Marc Bohemier opened the
shop at 281 Bay. St., just east of
Algoma.

“I am pouring (you) a cup of
organic fair trade Earl Grey,”
Atkinson says on an early Janu-
ary morning in the shop. “The
Assam tea has been bought by
our suppliers from the same
tea estate in India for the last
seven-to-eight years. And the
bergamot is organic Italian ber-
gamot.”

Atkinson and Bohemier
began planning the business
after attending the Toronto Tea
Festival last February.

“We thought we were just
going for an hour or two, but
we ended up spending two
whole days there discovering
the world of tea,” Atkinson says.

Bohemier says they were
introduced to some “amazing
teas” at the festival.

“And some really amazing
Canadians ... from Quebec and
Ontario that had this incredible
passion for tea,” Bohemier says.
“Also we met some people origi-
nally from China or India that
now reside in Canada that were
going back and forth from Can-
ada to China or China to India
or to Taiwan, Japan, all these
different tea producing nations,
and bringing back these teas
that just blow your mind.”

Atkinson says her family has
always enjoyed tea.

“My grandma, my aunt, my
mom, we’d sit around the table
and drink tea and chat and
laugh and eat and have dia-
logue,” Atkinson says. “So that
is what we are trying to bring
to our tea room by just having
the community table. We have
a couple of tables that are inti-
mate and private, but we want
people to just communicate and
connect over a hot cup of tea.”

Bohemier says the commu-
nity table was repurposed from
an old bingo table that was cut
narrower and refinished with
five coats of varnish.

LISTEN TO WRN

“Even that mantle piece is
all thrift shop,” Bohemier says.
“But I think one of our key
things is the snowshoes.”

The snowshoes were made
by Atkinson’s grandmother
from material that was har-
vested from the land.

“She probably bagged the
moose from which (the web-
bing for) the snowshoes was
made,” Atkinson says.

Atkinson says there has been
a “great response” to the busi-
ness from the community. She
notes that some of their teas are
sourced from 800-year-old wild
trees.

“This Bay-Algoma neighbour-
hood with all the foot traffic,
it’s a little community really,”
Atkinson says. “So it’s been an
excellent location for us to try
our hand at a tea shop.”

The co-owners add that
a family from Fort Severn
searched out some Oolong tea,
a traditional semi-oxidized Chi-
nese tea, just before Christmas.

“She wanted Oolong, and I
was like Wacheay, Wacheay,”
Bohemier says. “So that was
really good because we want
people from everywhere to
come.”

In addition to Oolong tea, the
shop also features Pu’er tea.

“It is one of most ancient
teas,” Bohemier says. “It is
a compressed tea that was
brought along the Tea Horse
Road, and that is one of the
teas we really want to focus on
because it is a fermented tea —
it is naturally fermented just by
aging.”

The shop serves tea in the
lounge by the tea pot or infuser
container or sells tea in a range
of weights in kraft paper bags.

“We educate the people
when they come and buy tea
from us,” Atkinson says. “We
have instructions, nothing
complicated, but just water
temperature, how much tea,
how much water, how long
should you let it infuse. And
that is what we want to do in
the future, in the next month
or following month to start, is
have tea sessions like Tea 101,
Oolong 101, little seminars.”

The shop also sells porcelain
teapots with tea infusing bas-
kets.

CKWT 89.9 FM Sioux Lookout |
CIWT 106.7 FM Timmins

Www.wawataynews.ca

Tea Horse Tea Shop opens in Thunder Bay

Rick Garrick/Wawatay News
Tea Horse Tea Shop and Lounge co-owners Denise Atkinson and Marc Bohemier have a range of premium whole leaf teas and herbal infusions
for sale as well as porcelain teapots at their recently opened business in Thunder Bay.
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Business Director

People-Inspired
Insurance

Gillons™

1-800-465-7797

gillons.ca

Fort Frances | Dryden | Thunder Bay | Atikokan | Emo | Rainy River |
Red Lake | Sioux Lookout | Geraldton | Longlac | Kenora

Alcona Storage

Phone: 807-738-8888
e-mail: info@alconastorage.ca
Web site: www.alconastorage.ca
140 Alcona Drive, Sioux Lookout, ON

f IMPAC Y )

e s — 1
PROMOTIONS

We Logo fVW/
EMBROIDERY & SCREEN PRINTING

APPAREL « PROMOTIONAL PRODUCTS
HEADWEAR + UNIFORMS - AWARDS

807-622-8640 1-888-206-5064

Request a Free Quote TODAY!
olivia@safeguardthunderbay.com

@ Safeguard

by Herman Hanschke and Olivia Shapwaykesic

Your #1 Source for all your Business & Marketing Needs!

Ph: (807) 344-2983 e Toll Free: (877) 544-2983 * Fax: (807) 344-1581

General Contractor

Building * Renovations
* And the Unusual

Specializing in Remote
Projects

Peter McNabb
(807) 252-9114
peter@pcconstruct.ca

PC

‘Construction

1100 Memorial Ave. Box 386
Thunder Bay, Ontario
P7B 4A3

Commercial - Residential - Industrial - Cottage

« Security Systems « 24hr ULC Monitoring - Camera Systems « Card Access
« Electronic Door Controls - Lock Sales, Repairs, Rekeys - Deadbolts - Padlocks

Donald A. Bisson, Q.Med
Qualified Mediator

I“l BISSON
= MEDIATION

CONFLICT RESOLUTION SERVICES B: 705-647-1720

1-888-647-1720

F: 705-995-9812
donald@bissonmediation.ca
www.bissonmediation.ca

99 Lakeshore Rd N.
PO Box 220
Mew Liskeard, ON PO] 1PO

- FREE SAMPLES! -

DO YOU LOVE CHOCOLATE!

) We have

> RED CANDY APPLES, .
CARAMEL APPLES,

o FUDGE

Es ROCKY POP

: BRING THIS COUPON FOR:

o 50

L}

PIECE OF HOMEMADE FUDGE
INTERCITY SHOPPING CENTRE, THUNDER BAY, ON. P7B-GES (807) 623.3233

- NOdNO

- Safe Opening & Repairs - Restricted Key Systems - Doors and Hardware

Phone: 807-468-7878

www.impactpromos.ca Your N.W.O. Supplier

Are you feeling lonely? Depressed?

Need to talk? We’re here to listen.

We-Chee-Way-Win

is a 24-hour Telephone Answering Service.

Why not give us a call?

1-800-465-2600

“All calls are kept strictly confidential.”

1221 HWY 17 West, Keewatin | Toll Free: 1-888

(23) BUMPER TO BUMPER™

Auto Parts

From Small Business, Self-employed, GST returns
and tax advice, we offer year-round service.

For more information, come in to speak
with an H&R Block Tax Professional today.

25 King Street
Dryden

DONALD M. PELLETIER

Life and Health Insurance Advisor

Mutual Fund Representative®

Financial Security Advisor

Offering Life, Health, Group Insurance and Investments

180 Park Ave. Suite 118

Thunder Bay, Ontario, PTB6J4,

Phone: 807-623-6400 | Toll-free: 1-888-626-1530
Cell: 807-708-5632 | Fax:807-623-6465

Toll free: 1-888-626-1530

donald.pelletier@dfsin.ca | www.dfsinocr.ca

Office/Shop Cleaning ¢ Floors * Windows ¢ Carpets
Construction Cleaning * Grounds/Building Maintenance
Kitchen Deep Cleans ¢ Steam Cleaning * Bed Bugs

276 Gore St. W., Unit A, Thunder Bay ON, P7E 3R4
Tel: 807-475-0201 » Fax: 807-577-3339
Email: alanc@tbaytel.net « www.aacleaningmaintenance.ca

—

ke

www.purplecamel.ca
605-D Hewitson St
Thunder Bay ON P7B5VS

Purple Camel

Learning Resources Inc.

Grace Parker
Phone: 807-623-2871
Toll Free: 1-B8R-704-73R2
J-623-2872

Fax: 80

Email: info@purplecamel.ca

H&R BLOCK' S i
223- ‘ Desjardins Desjardins’
ﬁrngl‘:ci?;;?itt@shaw.ca hrblock.ca _Finan(lial Security* ﬂn;:gliallrsell:::'?g*
- - - Independent Network Investments Inc.
SHELDON
m"“mci Alan Marshall i
Specialists in All Types of Cleaning & Maintenance [oli=le(elg N 0 S E

M Who will you be sleeping with tonight?

Tel:807-475-0201 Fax: 807-577-3339
Email: Sheldonnose@gmail.com
www.aacleaningmaintenance.ca

Tracker Marine, Polaris ATVs & Snowmobiles,
Ariens Lawn Care, Minkota Sales & Authorized
Repair Depot.

835 McKenzie Ave. N | Fort Frances, ON P7A 2B4
Tel (807) 274-9556 | www.WebbsPowerShack.ca

Law Office of / Le cabinet d’avocat de

SUZANNE DESROSIERS

Professional Corporation

=D,

- Workplace Investigation (Harassment/Sexual Harassment)
+ HR Training for Upper Management
+ Drafting, Reviewing and Amending HR Policies

+ Employment Law

705.268.6492 | sdlawtimmins.com

Michael T. George
Owner/Manager

c.a.r.s
DID YOU KNOW?

We sell Auto Parts!

Tel: 807-737-4643
Cell: 807-738-0047
Toll Free: 877-337-4643

Licenced Repair Garage

53 York St.
Sioux Lookout, ON P8T 1E1
Email: service@hmecars.ca

www.hmcars.ca

Nicole Richmond provides
culturally competent legal
advice to First Nations.

Y-<

Weiler, Maloney, Nelson -
Direct: 807-625-8865 :
nrichmond@wmnlaw.com ~m—
Ll
WEILERS

LAW

Litigation * Governance
Employment Law * Jurisdiction

Book your Wawatay News ad today!

Contact our Sales Representative:
Tom Scura, Phone: 807 622-6000
Fax: 807 622-6010

toms@wawatay.on.ca
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Environment

Rick Garrick/Wawatay News
Climate change and forest fires was one of the topics raised for dis-
cussion.

Matawa environment
gathering addresses
climate change

Rick Garrick

Wawatay News

Climate Change Adaptation
and Watershed Stewardship
were the two main topics up
for discussion by about 60 del-
egates from the Matawa region
at the Matawa Environment
Gathering 2018.

“Some of the topics that were
discussed this week were cli-
mate change and the impacts it
has to lands and resources, the
wildlife, in particular the Ring
of Fire and the moose and cari-
bou populations,” says Clyde
Moonias, community com-
munications liaison officer for
Neskantaga First Nation Lands
and Resources. “Climate change
is one of the biggest issues that
Indigenous peoples and com-
munities are facing today. It
is very important that we take
(precautionary) steps moving
forward in terms of how to deal
with climate change and how to
better our communities with it
in terms of winter roads, hous-
ing and infrastructure and with
animal migration patterns.”

The gathering provided an
opportunity for Matawa Elders,
lands and resources staff, envi-
ronmental monitors, commu-
nity communication staff and
other interested citizens to
gather as nations to put com-
munity priorities at the fore-
front of future environmental
initiatives.

“The key themes were the
changes that are going to
come in the future,” says Peter
Rasevych, community commu-
nications liaison officer for min-
ing and economic development
officer with Ginoogaming. “The
jet stream is not as consistent,
it’s a wavy line now, so we are
going to get mid-latitude air
mass poking up into our region
and the polar air mass is going
to be going down to the south.”

Rasevych says there was
information about hard-to-
predict weather conditions
during the gathering, including
more forest fires and extreme
weather events such as extreme
rain and high winds that can
cause more blowdowns in the
region.

“So we’ve got to get our com-
munities ready for forest fires,”
Rasevych says.

The Climate Change Adap-
tation Workshop was lead by
David Pearson, professor in
the School of Environment
at Laurentian University, with
an emphasis on establishing a

foundation of information and
knowledge for effective adapta-
tion to weather impacts.

“I think that one of the risks
that all First Nations in the
north are facing is more win-
ter rain falling on the ground
while it is still frozen and falling
obviously when the tempera-
ture is warm and that is caus-
ing the melting of snow and
rapid accumulation of water in
ditches,” Pearson says. “And if
the culverts have frozen up dur-
ing the winter, then it can lead
to flooding of roads, but more
important than that can lead
to the flooding of crawl spaces,
which leads to mould and
health issues and sometimes,
homes need to be demolished,
all because the surface drain-
age system in the community
couldn’t handle the water when
the ground was frozen.”

Pearson says communities
need to think about surface
drainage when planning future
housing developments.

“They need to imagine where
the water will flow when the
ground is frozen and it is rain-
ing and when there is a rapid
spring melt,” Pearson says. “I
think increasingly communi-
ties also need to think about
where elderly people and very
young people will go on hot
summer days to avoid heat
stress. That hasn’t been a big
issue in the north yet, but it will
become a big issue as summers
get warmer in five, maybe 10
years. So there needs to be a
building in the community that
you could call a cooling centre
where people can go to cool
off.”

Matawa’s Four Rivers Envi-
ronmental Services Group plans
to kick off several new projects
in 2019 to support environmen-
tal issues in the Matawa com-
munities.

“With several ambitious
and highly important environ-
mental stewardship initiatives
anticipated in the New Year, it
was critically important that we
took the time to bring everyone
together to discuss, in detail,
community [citizen] values,
concerns and priorities,” says
Sarah Cockerton, manager
environmental programs, Four
Rivers, Matawa First Nations
Management. “That way we
can make sure that future envi-
ronmental initiatives will be
planned and carried out in
the right way: with [our] First
Nations’ visions for the future at
the forefront.”

Rick Garrick/Wawatay News

Clyde Moonias, left, raises an issue during the Matawa Environment Gathering 2018, held at the Airlane Hotel and Conference Centre in Thun-

der Bay.
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TELEMEDICINE: CONNECTING
YOU TO CARE THROUGH VIDEO

Connect to healthcare providers through
video at your local health centre.

Telemedicine provides timely and culturally safe access to
health care services for Indigenous people both on and off-
reserve in Ontario who have opted into the service. Access
a healthcare provider through secure videoconferencing
from your home community.

OTN and KOeTS's videoconferencing services make
health care better by:

+ Enabling quick access to healthcare providers and specialists
anywhere in Ontario.

+ Enabling Care closer to home — in the right place, and at the
right time for you.

+ Reducing long-distance travel.

Timely access « Easy to use « Care
sensitive to your needs

Contact your local health centre today to book a video
visit with a telemedicine healthcare provider.

For more information please visit:
www.otn.ca/indigenous-telemedicine
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Weather predictions

con’t from page 4

However, most days in
December featured well above
average temperatures and the
month was about 4° C above
normal in Timmins and Thun-
der Bay. A broad area from
Kenora to Pickle Lake and
Neskantaga was 5.5° C warmer
than normal. This “warm”
December did include a few
days above 0° C that delayed
thicker ice from forming but
likely did not ruin established
ice.

Comparing precipitation
across a region is much more
problematic than temperature.
It is highly variable over a short
distance, especially during
thunderstorms; distance from

lakes and increased altitude can
result in snow, rather than rain.

However, the above graphs
of last year in Pickle Lake are
somewhat accurate as a big
picture summary of last year in
the region.

The month of May was dryer
than average and, combined
with warmer than average
temperatures, set up an active
forest fire season in spring and
into the summer.

Weather outlook for the

final weeks of winter
January is mid-winter and
usually the coldest month of the
calendar year. Perhaps Febru-
ary has a chance this winter.
December was much warmer

than average, and January,
with mixes of mild and brief
cold conditions, seems on track
to finish warmer than seasonal.
I have mentioned El Nifio,
an ocean-warming process
in the distant tropical Pacific
Ocean, in recent Wawatay’s as
a likely big player in this win-
ter’s weather. The winter so far
has been about 5° C warmer
than average — don’t turn off
your furnace or wood stove —
but a large saving in fuel. The
present El Nifio continues but
the warming in these distant
tropical waters is not dramatic.
Hence this is classed as a “weak
ElNifio”. I think the warm
effects will persist into February
but your outside thermometer
will be the real judge of this.

WINTER

CELE BR ATION

GETUPTOA

REBATE

FOR BU MONTHS

ON SELECT 2019 MODELS

PROMOTION ENDS JANUARY 31, 2019

710 Balmoral Street Unit B

Half-Way Motors
O WER SPDRTS halfwaymotorspowersports.com

© 2019 Bombardier Recreational Products Inc. (BRP). All rights reserved. ®, ™ and the BRP logo are trademarks of BRP
or its affiliates. This offer is valid on new and unused Ski-Doo snowmabiles (excluding racing models and units sold under
the Spring Fever promotion) purchased, delivered and registered between January 5, 2019 to January 31, 2019.  GET UP
70 $1,000 OR 0% FINANCING FOR 60 MONTHS ON SELECT 2019 MODELS. 0% APR financing available for purchases
on approved credit (OAC) by TD Auto Finance (“TD"). Offer valid January 5 - 31, 2019 inclusive. Promotions are subject
to termination or change at any time without notice. Always ride responsibly and safely and wear appropriate clothing,
including a helmet. Please observe applicable laws and regulations. Remember that riding and alcohol/drugs don't mix,

Thunder Bay
(807) 622-2626

.
BRP,




